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NOMINATION OF CYNTHIA MARTEN
TO SERVE AS DEPUTY SECRETARY
OF EDUCATION

Wednesday, March 24, 2021

U.S. SENATE,
COMMITTEE ON HEALTH, EDUCATION, LABOR, AND PENSIONS,
Washington, DC.

The Committee met, pursuant to notice, at 10:01 a.m., in room
430, Dirksen Senate Office Building, Hon. Patty Murray, Chair of
the Committee, presiding.

Present: Senators Murray [presiding], Casey, Murphy, Kaine,
Hassan, Smith, Rosen, Hickenlooper, Burr, Collins, Cassidy, Mur-
kowski, Braun, Marshall, Romney, Tuberville and Representative
Davis.

OPENING STATEMENT OF SENATOR MURRAY

The CHAIR. Good morning. The Senate Health, Education, Labor,
and Pensions Committee will please come to order. Today we are
holding a hearing on the nomination of Cindy Marten to serve as
Deputy Secretary of Education. Senator Burr and I will each have
an opening statement, and I will then recognize Representative
Susan Davis to introduce Superintendent Marten. After Super-
intendent Marten gives her testimony, Senators will have five min-
utes each for a round of questions.

I am happy to stay for a second round if Senators have any re-
maining questions. Before we begin, I want to walk through the
COVID-19 safety protocols in place. We will follow the advice of
the Attending Physician and the Sergeant-at-Arms in conducting
this hearing. We are all very grateful to everyone, including our
Clerks, who have worked very hard to get this set up and help ev-
eryone stay safe and healthy. Committee Members are seated at
least six feet apart. Some Senators are participating by video con-
ference. And while we are unable to have the hearing fully open
to the public or media for in-person attendance, live video is avail-
able on our Committee website at help.senate.gov.

If you are in need of accommodations, including closed cap-
tioning, you can reach out to the Committee or the Office of Con-
gressional Accessibility Services. We received Cindy Marten’s for-
mal nomination on February 22nd, her Government ethics paper-
work, including our public financial disclosures and ethics agree-
ment, on February 26th, and her Committee paperwork on March
12th. Superintendent Marten, thank you for joining us today. It is
nice to be able to meet you in person. I am also pleased to welcome
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your son who is with you today. Andrew, welcome. And your moth-
er, Fern, who is behind you there, who are with you today. I look
forward to hearing from you about the challenges that our Nation
is facing.

The passage of the American Rescue Plan and recent announce-
ments from the Biden administration have given hope and help to
students, families, and schools across the country. However, while
we have good reason for optimism, we have no room for compla-
cency. We still have a lot of work ahead to end this pandemic, sup-
port our students in recovering from the academic, social, and emo-
tional impacts of it, and help our Nation rebuild stronger and fair-
er. It is going to take all hands on deck, which is why it is so im-
portant we confirm Cindy Marten, who has a lifetime of experience
that makes her well qualified to serve as Deputy Secretary of Edu-
cation. She knows how important it is for every student to be able
to get a high quality public education, and she has worked
throughout her career to try to make this vision a reality in her
community.

Marten has been an educator for over 32 years, serving as a Lit-
eracy Specialist, teacher, Vice Principal, Principal and now as Su-
perintendent of San Diego Unified School District, the second larg-
est public school district in California, a position she has held since
2013. As an educator and principal at Central Elementary in a
mostly immigrant and working class neighborhood in San Diego,
she worked to support students by establishing a successful bi-lit-
eracy program, a hands-on garden program, integrated arts edu-
cation, quality afterschool and preschool programs, and a commu-
nity health and wellness center for students and their families. She
also worked to support her staff, educators, and their families by
establishing a daycare center for employees’ children.

As Superintendent, she has prioritized a qualified and experi-
enced teaching, student literacy, health and wellness, and racial
equity. And under her tenure, the district achieved the fastest
reading growth in large urban districts nationwide and had the
highest graduation rate of all big city districts in California last
year. And, of course, like most school districts across the country,
it has faced challenges in navigating this pandemic. Super-
intendent Marten knows firsthand the issues communities are
struggling with when it comes to serving all students equitably and
safely reopening schools for in-person learning. Between her dec-
ades of experience as an educator and administrator, and her
record fighting for students, it is clear Superintendent Marten is an
excellent choice to help Secretary Cardona, and that as the Deputy
Secretary of Education, she would be a champion for students, es-
pecially those who have so sorely needed a champion at the Depart-
ment these last four years, including students of color, students
from families with low incomes, students with disabilities, women,
LGBTQ students, English learners, and many others. I also believe
she will be a valuable partner as we tackle the many challenges
that lie ahead.

While those challenges may start with making good on the prom-
ise of the American Rescue Plan and helping schools safely reopen
for in-person learning, our work will not end there. We have to en-
sure schools have access to comparable data on how students are
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doing and provide funding and support for schools as they work to
address the ways COVID has set back students from a typical year.
We have to address the damage this pandemic has done and how
it has impacted students, especially how it has exacerbated the
long standing inequities rooted in systemic racism that many stu-
dents face. We have to address the digital divide that left so many
students, particularly students of color and those from families
with low income, cutoff from their classmates during this crisis.

We have to address the fact that too many students are strug-
gling to receive access to a high quality curriculum, counseling
services such as mental health care, nutritious meals, or other re-
sources they need. Too many families can’t get quality, affordable
pre-K and early education, and all of this has been made worse by
COVID-19. We also have to address the student debt crisis, which
is now on a collision course with the economic crisis this pandemic
has caused. We have to make sure higher education is affordable,
accessible, accountable and safe for every student. And we need to
address the deep, systemic inequities rooted in racism, sexism,
ableism and bigotry that permeate our education system and this
crisis has put on painful display. We have a big task ahead, and
it is going to take a full team of people like Cindy Marten who are
highly qualified and deeply committed to get it done. So I hope
after today’s hearing, all my colleagues will join me in supporting
her nomination.

Finally, I seek unanimous consent to put in the record 26 letters
in support of Cindy Marten’s nomination from state and Federal
legislators, civil rights organization, educators, and educational in-
stitutions. I would also like to note the more than 100 emails we
received from your former students, families, and colleagues shar-
ing stories about how Superintendent Marten touched their lives.
So ordered.

[The following information can be found on pages 40-101]

The CHAIR. With that, I will recognize Ranking Member Burr for
his opening remarks.

OPENING STATEMENT OF SENATOR BURR

Senator BURR. Thank you, Madam Chair, and thank you for
scheduling this nomination for Cindy Marten for Deputy Secretary
of Education. Ms. Marten, welcome and thank you for the time we
spent together this morning and for the rare opportunity to have
your mother and your son there. That was a real treat for me. Ear-
lier this month, I supported Dr. Cardona’s nomination to be Sec-
retary of Education because I felt he had the background, qualifica-
tions, and temperament to serve in that position. Most importantly,
he testified that we need to get kids back into the classroom and
demonstrated an understanding that one size fits all mandates
from Washington won’t work. He also committed to be transparent
and responsive to Congress when exercising our oversight respon-
sibilities.

I am pleased to be able to support his nomination and provide
my consent. And I am glad to see that the CDC has finally caught
up with the science on school reopening. I can’t help but wonder
if we all had Susan Collins to thank for that with her very effective
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line of questioning last week at the COVID hearing. Ms. Marten,
you have been nominated to serve as Deputy Secretary of Edu-
cation. Under the Government Performance and Results Mod-
ernization Act of 2010, the Deputy Secretary serves as Chief Oper-
ating Officer for the Department. As such, the Deputy Secretary
acts on behalf of the Secretary with Senior Department leaders in
developing and executing executive management and in identifying
key organizational vulnerabilities and executing effective ap-
proaches to manage risk across the Department’s programs, grants,
loans, contracts, and related services. If confirmed as CEO—COQO
of the Department, you would be responsible for the operation and
management of approximately 4,000 employees, a $73.5 billion an-
nual budget, and a $1.6 trillion student loan portfolio.

Your experience as a teacher and a principal, and since 2013, as
Superintendent of the San Diego Unified School District, which an-
nually receives millions of dollars from various Federal K through
12 programs, certainly gives you experience implementing a num-
ber of programs that ultimately report into the Deputy Secretary’s
office. You might be possibly—the best possible Assistant Secretary
of elementary and secondary education in the history of the agency.
However, your record as Superintendent highlights the challenges
I think you will have, should you be the Deputy. In particular, you
appear to have little or no experience working in higher education
systems or institutions, working on higher education policy, or
managing large student loan portfolios.

I recall several questions to officials in the last administration
about their experience managing a $1 trillion student loan pro-
gram, so I assume those questions will be asked of you today. Your
immediate predecessor had experience not only as a State Super-
intendent of Education, but as a College President, and had a long
and distinguished career in the U.S. Army as a Brigadier General
and Chief of Staff of the Army Reserve Command. President
Obama’s first nominee confirmed in this position, came to it with
significant experience managing multi-billion dollar grant portfolios
and investment funds. And George W. Bush first nominee con-
firmed to this position, had been a CEO and served in the HW.
Bush administration as Chief Financial Officer for the Department.
All of these former Deputy Secretaries brought significant experi-
ence and expertise in areas such as management, finance, and
higher education that complemented the largely K through 12
backgrounds of the Secretaries they served.

Despite any reservations, I believe your passion for education
and for kids to learn in the classroom will enable you to succeed
in the position of Deputy Secretary of Education. I very much want
you to succeed. I am inclined to support your nomination. I want
to extend to you and offer to provide whatever assistance I and my
staff can to help you succeed. Having said that, as the Ranking
Member, it is important for me to point out some things. I would
like to point out to my colleagues on the other side of the aisle, be-
cause I firmly believe that if Ms. Marten were a Republican or was
being nominated by a Republican President, they would line up in
opposition against you. First, I don’t believe my colleagues on the
other side of the aisle would support a Republican nominee who
was Superintendent of a school district with large disparities on
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how minority and white students were disciplined. According to an
article in the Los Angeles Times, in 2018-19 school year, Black stu-
dents in San Diego Unified were suspended more than three times
as often as white students, and they accounted for 18 percent of the
students suspended, despite making up only 8 percent of the stu-
dent body.

Second, I don’t believe my colleagues on the other side of the
aisle would support a Republican nominee, who disability advo-
cates claimed has been, and I quote, “difficult to deal with in terms
of transparency and sharing information with families of students
with special needs,” as Disability Rights California claimed about
you. In fact, your district has been sued for denying students with
accommodations reimbursements they are entitled to receive under
their individual education plans or IEPs. And your district’s been
investigated by the Federal Department of Education for civil
rights violations against students with disabilities. Third, I think
my colleagues would vigorously question a Republican nominee
who oversaw a school district where top level administrators were
trained on how to delete emails from the public record in violation
of state public records laws, as local news reports have claimed oc-
curred in your school district.

Furthermore, they would be skeptical of a nominee who San
Diego Society of Professional Journalists gave the San Diego Uni-
fied its Wall Award given to public officials or agencies that most
ignored media requests or otherwise compromised public’s right to
know. The Journal has noted that San Diego Unified withheld doc-
uments about student safety and missing inventory items that
other school districts delivered in weeks and ignored repeated re-
quests to meet in person.

Fourth, I am sure that you would express concerns about a nomi-
nee heading a school district that was currently defending itself
against a lawsuit filed by former students alleging that the district
was negligent for failing to take appropriate action upon receiving
sexual harassment complaints against its employees, or a nominee
facing a lawsuit seeking the nominee’s termination as Super-
intendent due to their alleged neglect of bullying of previous vic-
tims of sexual abuse.

Finally, I can picture the letter demanding testimony from the
local NAACP that not only publicly opposed such a nomination, but
stated that the nominee has, “been an ineffective leader of Califor-
nia’s second largest school district and is ill equipped for this tre-
mendous responsibility of serving the needs of your entire Nation’s
young learners.” NAACP, San Diego branch President Francine
Maxwell, has gone so far as to express she is greatly disturbed by
the prospect of Superintendent Marten being elevated to a position
of National significance and import while leaving some of the coun-
try’s most vulnerable children in increasingly difficult situations.

I am glad to see that my Democratic friends have abandoned
their guilt, guilty upon nomination stance, that they have taken for
the last four years. And I hope they will reflect on the damage they
did to the Senate by opposing any and all nominees basically just
because they accepted a nomination from the last President. Now,
I have had an opportunity to sit down with you and understand a
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lot of what is behind some of the things that as Ranking Member
I have to point out because they are in the news.

I hope you take this opportunity to help the Committee under-
stand your background, your experience, your record of work, and
the fact that it does merit a promotion. And I hope you are able
to convince my Democratic friends that they should support you as
well. We need you at the Department of Education, we need you
as a Chief Operating Officer, and I am convinced from your back-
ground and your passion, those places that you identify you have
deficiencies, you will reach out and find a way to overcome those
gaps. Madam Chair, I look forward to this hearing and I thank the
Chair.

The CHAIR. Thank you, Ranking Member Burr. I will now turn
it over to Representative Davis to introduce Superintendent
Marten.

Representative DAavis. Madam Chair and Ranking Member Burr,
Senators, colleagues and friends, thank you so much for the oppor-
tunity to speak to you about why I believe Superintendent Cindy
Marten is the education leader our Nation needs to meet this mo-
ment. I appreciate that you were taking this thoughtful time to
consider the unparalleled challenges that we face in education. And
I know we share a commitment to help our Nation’s young people
through the trauma of the past year, which is possibly the greatest
disruptive time any group of students in our history have faced.

We have to ask ourselves today, who has what it takes to accel-
erate opportunity for all young people, hasten our recovery, and
find the resilience for growth and success? Superintendent Cindy
Marten is someone I have watched as a principal and now as the
leader of an entire system, the second largest K-12 education sys-
tem in California. She will be ready on her first day to help reopen
and reenergize our Nation’s schools with a new sense of purpose.
Superintendent Cindy Marten is someone, as I mentioned, I had
watched as a principal and I know that she is going to make an
outstanding Deputy Secretary. Some refer to the Secretary as the
Chief Operating Officer of the Education Department.

She has taught in public schools, in private schools, religious
schools, she attended public and private schools and educated her
son in both public and public charter schools. She has had the op-
portunity to look at original ideas and best practices throughout
the country to see what works and discard what does not. Super-
intendent Marten has already demonstrated her ability to lead
large systems at this difficult hour, distributing 80,000
Chromebook computers and more than 20 million meals to help
children keep learning even as the world around them began to
close. During my last year in Congress, during COVID, we worked
together to get the USDA to expand its after school meal program,
and I know many of you supported that effort also because this
pandemic has given us both challenges and opportunities.

In this case, we created an opportunity to feed 30 percent more
children. Superintendent Marten understands how to work with
Congress to expand the horizons of every child. Even as Congress
was voting for more relief to schools, Superintendent Marten was
announcing a $21 million summer program to help students re-
cover from learning loss and bring joy back to the school experi-
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ence. In short, Cindy Marten is a leader who works with people to
meet every challenge and exceed every expectation. Having wit-
nessed her leadership grow, I have seen her set expectations raise
the bar and bring people together to meet collective goals. At the
time Sidney Marten became Superintendent, the top student pri-
ority was in peril. Seven Superintendents in ten years created a
crisis in confidence.

No one believes a district would meet its goal of raising gradua-
tion standards and improving college readiness as part of vision
2020. Cindy Marten met this challenge, delivered on the commit-
ment a year early, producing the highest graduation rates for a big
city district in the state, even with the higher standards and in-
creasing college readiness among all students. College readiness
among Black students, for example, increased by 50 percent. This
is the kind of mission-centered leadership that has made Cindy
Marten successful throughout her eight years in the post, and as
mentioned, her lifetime as an educator.

Today, as students face massive educational loss and our Nation
risks losing a generation of young potential, it is no exaggeration
to call the task in front of us an existential one. Equity and access,
issues before the crisis, can no longer be avoided. Cindy Marten
takes problems head on and brings people together to solve them.
Her enthusiasm to raise the potential of every student is well
known. I have had the opportunity to watch her work and see how
she transforms relationships for the betterment of our children.

She will be a strong asset to lead and collaborate with all in-
volved, and I am confident that she is the kind of leader who will
bring experience, dedication, and a strong work ethic to the Depart-
ment, and working alongside our President and, of course, the new
Secretary of Education. She will expand that role as Deputy. San
Diego’s loss here is our Nation’s gain, and I am proud to be here
to represent my community and to let you all know that America’s
finest city is sending you America’s finest Superintendent. Thank
you so much.

The CHAIR. Thank you, Representative Davis. Superintendent
Marten, you may now begin your testimony. Again, welcome.

STATEMENT OF CYNTHIA MARTEN TO BE DEPUTY SECRETARY
OF EDUCATION, DEPARTMENT OF EDUCATION

Ms. MARTEN. Thank you very much. Chair Murray, Ranking
Member Burr, distinguished Members of the Committee, thank you
for the opportunity to appear before you today as the President’s
nominee as Deputy Secretary of Education. My name is Cindy
Marten, and I am the Superintendent of the second largest school
district in the State of California, San Diego Unified. The district
is home to more than 100,000 exceptional students, where I have
been honored to serve in this capacity in the past eight years.
While I have worked in many roles in education, the most impor-
tant job I have held in my 32 year career is that of classroom
teacher.

My 17 years as a teacher provided me with the foundation and
the stance for every decision I make as a leader. I am joined here
this morning by my son Andrew, a proud recent college graduate,
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and my mother, Fern Siegel. My passion for public service comes
from my mother who has dedicated her life to serving others. She
instilled in me the values of selflessness and service as I watched
her care for my siblings, her two children with special needs, my
brother Charley, who was born with intellectual and developmental
disabilities, and my late sister Laura, who in her early 20’s was di-
agnosed with paranoid schizophrenia.

I also want to mention my late father, Donald Cohen, who taught
me the value of honesty, integrity, and accountability, and my be-
loved husband of 33 years, Sergio, who was the love of my life, who
I recently lost. Sergio taught me the power of unconditional love.
He always believed in my dream to become a teacher. I would not
be here today without them. My commitment to education comes
from my brother Charley, who I am proud to say is living inde-
pendently and thriving with a team who supports him. Charley, I
know you are watching right now from San Diego, and I want ev-
eryone to know that you are the best brother in the whole wide
world. Charley’s success was based on my family’s core belief in fo-
cusing on what Charley can do instead of on what he can’t do.

In 1975, when the typical course of action may have been to put
him in an institution or a separate setting, Congress passed the
Education for All Handicapped Children’s Act, which eventually be-
came Individuals with Disabilities Education Act. It was this law
that changed Charley’s educational journey forever. I can say from
firsthand experience that my brother’s success in life was based on
our commitment to see his strengths and the law that guaranteed
him a free and appropriate education and the protection of his and
my parents’ rights. I understand that this is a critical time in our
Nation for public education. As our country continues to struggle
with the effects of the pandemic, we face the challenges that come
with getting our students back in school. President Biden has set
a goal of reopening schools in the first 100 days of his administra-
tion.

I am proud to report that San Diego Unified will meet this goal
as we are on track to reopen on April 12th. Our path to reopening
our schools in San Diego Unified was paved by consulting scientific
and medical experts. Following the best recommendations, and
thanks to funding provided by Congress, we installed the latest air
filtration equipment, implemented a COVID-19 testing program,
and created smaller class sizes. If I am honored enough to be con-
firmed, I will work to use my experiences in San Diego to help sup-
port efforts across the country to reopen schools safely and bring
children back to the classrooms. This pandemic did not create the
inequities in our education system, but it has highlighted just how
much work remains to be done. I have dedicated my life as an edu-
cator to improving educational opportunities and outcomes for all
students.

In the past decade, San Diego Unified has pushed to accelerate
growth in reading and has seen results. This success is because of
hard work, hardworking students, and relentlessly dedicated teach-
ers, support staff, and administrators who have worked tirelessly
and are beating the odds. If confirmed, I would work to deliver on
the hope and promise of public education in America. I would work
to create the conditions in every single classroom where all chil-
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dren grow and learn to become actively literate, contributing, par-
ticipating members of society. And I would work to create—improve
outcomes for all students. I have learned firsthand that equity
means each and every student receives what they need, when they
need it, in the way that they need it. We have experienced tremen-
dous heartbreak and loss as a result of our collective and indi-
vidual experiences over the past year, and our losses are deep, per-
sonal and difficult to quantify.

We must do what every good teacher knows how to do. Gather
ourselves, assess the strengths and needs of our students, families,
staff members and community, and develop a plan to implement it.
If confirmed, I would work with Dr. Cardona and all Members of
this Committee. I will take lessons from this year and apply them
to the mission before us as we build back better.

Our future depends on how we pull together as a Nation. As
President Biden said at his inauguration, my whole soul is in this.
Thank you and I look forward to answering your questions.

[The prepared statement of Ms. Marten follows:]

PREPARED STATEMENT OF CYNTHIA MARTEN

Chair Murray, Ranking Member Burr, distinguished Members of the Committee,
thank you for the opportunity to appear before you today as the President’s nominee
to serve as Deputy Secretary of Education.

My name is Cindy Marten, and I am the Superintendent of the second largest
school district in the State of California, San Diego Unified. The District is home
to more than 100,000 exceptional students, where I have been honored to serve in
this capacity for the past eight years. While I have worked in many roles in edu-
cation, the most important job I've held in my 32-year career is that of classroom
teacher. My 17 years as a teacher provided me with the foundation and stance for
all my decisions as a leader.

I am joined here this morning by my son, Andrew, a proud recent college grad-
uate, and my mother Fern Siegel. My passion for public service comes from my
mother who has dedicated her life to serving others. She instilled in me the values
of selflessness and service as I watched her care for my siblings, her two children
with special needs: my brother Charley who was born with Intellectual and Develop-
mental Disabilities, and my late sister, Laura who in her early twenties was diag-
nosed with Paranoid Schizophrenia.

I also want to mention my late father, Donald Cohen who taught me the value
of honesty, integrity and accountability and my beloved husband of 33 years, Sergio,
the love of my life, whom I recently lost. Sergio taught me the power of uncondi-
tional love. He always believed in me and my dream to become a teacher. I would
not be here today without them.

My commitment to education comes from my brother, Charley, who I am proud
to say is living independently and thriving with a team who supports him. Charley,
I know you’re watching today, and I want everyone to know that you are the best
brother in the whole wide world.

Charley’s success was based on my family’s core belief in focusing on what Char-
ley can do, instead of what he can’t do. In 1975, when the typical course of action
may have been to put him in an institution or separate setting, Congress passed
the Education for all Handicapped Children’s Act which eventually became Individ-
uals with Disabilities Education Act. It was this law that changed Charley’s edu-
cational journey forever. I can say from first-hand experience that my brother’s suc-
cess in life was based on our commitment to see his strengths and the law that
guaranteed him a free and appropriate education and the protection of his and my
parent’s rights.

I understand this is a critical time in our Nation for public education. As our
country continues to struggle with the effects of this pandemic, we face the chal-
lenges that come with getting our students back in school. President Biden has set
a goal of reopening schools in the first 100 days of his administration.

I am proud to report San Diego Unified will meet this goal, and we are on track
to reopen on April 12. Our path to reopening our schools in San Diego Unified was
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paved by consulting with scientific and medical experts. Following the best rec-
ommendations and thanks to funding provided by Congress, we installed the latest
air filtration equipment, implemented a COVID19 testing program, and created
smaller class sizes. If I am honored enough to be confirmed, I will work to use my
experiences in San Diego to help support efforts across the country to reopen schools
safely and bring children back to classrooms.

The pandemic did not create the inequities in our education system, but it has
highlighted just how much work remains to be done. I have dedicated my life as
an educator to improving educational opportunities and outcomes for all students.
In the past decade, San Diego Unified has pushed to accelerate growth in reading
and has seen results. This success is because of hard working students and relent-
lessly dedicated teachers, support staff and administrators who have worked tire-
lessly and are beating the odds.

If confirmed, I would work to deliver on the hope and promise of public education
in America. I would work to create the conditions in every single classroom where
all children grow and learn to become actively literate, contributing, participating
members of society. And I would work to create improved outcomes for all students.
I have learned first-hand that equity means each and every student receives what
they need, when they need it, and in the way they need it.

We have experienced tremendous heartbreak and loss as a result of our collective
and individual experiences over the past year. Our losses are deep, personal and dif-
ficult to quantify so we must do what every good teacher knows how to do: gather
ourselves, assess the strengths and needs of our students, families, staff members
and communities, and then develop a plan and implement it.

If confirmed, I would work with Dr. Cardona and all Members of this Committee
to find solutions and work in a bipartisan manner so we can learn and grow from
one another. I will take lessons from this year and apply them to the mission before
us as we build back better. Our future depends on how we pull together as a Nation,
and—as President Biden said at his inauguration—“My Whole Soul is in This.”

Thank you, and I look forward to answering your questions.

The CHAIR. Thank you very much. We will now begin a round
of five minute questions, and I ask my colleagues to keep track of
your clock and stay within those five minutes. I am happy to stay
if anyone has any additional questions for a second round. Ms.
Marten, our Nation’s students are facing an unprecedented crisis
through no fault of their own. Some students have been out of their
classrooms for over a year, navigating all the challenges that come
with remote learning or hybrid learning models. Some students are
back in the classroom, but far from experiencing a typical school
year.

All students are facing challenges. And for students of color, stu-
dents from families with low incomes, students with disabilities, or
English learners, or experiencing homelessness, the challenges and
inequities they faced prior to the pandemic have only gotten worse.
The good news is there are strategies that can help support stu-
dents, schools, and educators as they recover from this crisis as we
address these inequities.

The American Rescue Plan includes $125 billion for public edu-
cation, including funds specifically to address learning loss and use
evidence-based interventions to meet the challenges our students
are facing. Can you tell us what steps the Department will take to
ensure students and districts have the support they need to accu-
rately identify and address learning loss among their students?

Ms. MARTEN. Thank you for that question, Senator Murray, and
for identifying what we are facing. This is so important, that as we
reengage our Nation’s schools and our children, to understand what
has been lost, what has been gained, and what steps we need to
take, and the identification of student needs is critical in us being



11

able to move forward. The investment that has been made is going
to allow us to address the learning losses, and I can speak specifi-
cally to San Diego Unified in our ability to put programs in place.

Currently, as we reengage our students, a robust summer pro-
gram to begin to address that learning loss, and then going forward
on the fall, plans are in place. And I look forward to working with
Members here and the Department to lift up the best practices, to
have a very powerful, strong recovery for our students across the
Nation.

The CHAIR. We have a long road ahead to support students in
recovering from the educational, health, and economic con-
sequences of this pandemic. But we have also got to be clear, our
goal can’t be simply to get schools back to normal in situations
where normal wasn’t working very well in the first place. This pan-
demic has exacerbated the inequities and systemic racism students
ilcross this country have been dealing with every day for far too
ong.

We need to commit to confronting systemic racism and long
standing inequities by addressing inequitable school funding, racial
and socio economic school integration, access to high quality and
rigorous curriculum, school discipline, campus sexual assault, the
use of seclusion and restraint, bullying, harassment and more. Ms.
Marten, how has your experience shaped your perspective on what
needs to be done to address long standing inequities in our edu-
cation system?

Ms. MARTEN. Thank you, Senator Murray, for an opportunity to
talk about the longstanding inequities that you have just pre-
sented. And as a leader of San Diego Unified School District, I have
great experience with what we have needed to do to interrupt the
implicit things that have longstanding—long stood in the way of
our students being able to achieve, and the ability for us to put sys-
temic approaches across a large urban system gives me a great
background to be able to look at best practices and lift them up
across our Nation.

What is necessary for that to happen nationwide is looking at the
points of light, looking at places where it is going well, and where
we need to improve, and taking best practices from there and evi-
dence based practices as well.

The CHAIR. Even before the COVID-19 pandemic, homelessness
was at an all-time high with 1.5 million children and youth experi-
encing homelessness. These students are disproportionately stu-
dents of color, English learners, and students with disabilities. This
pandemic has really created additional instability and economic
stress for our youth who are experiencing homelessness and iso-
lated them really from critical support systems they rely on. There
is an estimated one in four homeless children that have gone un-
identified and possibly enrolled in public schools due to COVID.

Congress did provide $800 million and dedicated resources for
students experiencing homelessness. Can you tell us how we can
better support the educational stability and success of students
who are experiencing homelessness in our country?

Ms. MARTEN. Thank you, Senator, for highlighting that impor-
tant need. And in San Diego Unified, as we address the pandemic
and move to virtual learning, addressing the needs of our homeless
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youth, 8 percent of our population needing to get access and sup-
port with the computer and access to Internet so that they can par-
ticipate in their learning. Each local decision, each local area has
to decide, but I can speak to what we did in San Diego in terms
of distributing 80,000 tablets for our students, but specifically fo-
cusing on the students that were experiencing homelessness and
working with all of the community partners, making sure that we
got them what they needed, when they needed it, in the way that
they needed it.

One of the things we talk about is we no longer ask if the glass
is half empty or half full, we say, who needs water and how do we
get it to them? And when we think about our students experiencing
homelessness, we have to understand what is happening and how
do we access them so they can access their learning. There are
great models of that work and we need to identify what those are
so that we can replicate them and take them to scale across the
Nation. Our children are counting on us, especially those of our
students who are experiencing homelessness.

The CHAIR. Thank you.

Senator Burr.

Senator BURR. Thank you, Madam Chair. Again, Ms. Marten,
welcome. Given what we all know, by the end of May, every Amer-
ican above the age of 16 will have had an to opportunity to be vac-
cinated. Do you see any reason why we can’t say to America’s par-
ents, next fall schools are going to be in class, students are going
to be there, teachers are going to be there, and make this predict-
able for American’s parents?

Ms. MARTEN. Thank you for that question, Senator Burr. Again,
I do appreciate meeting with you before we started this hearing
today and the way that we spoke about this is, where is there
hope? Is there ability for our Nation to have some hope? Is there
light at the end of the tunnel? And does the vaccination give us a
path toward that? I understand the importance of this and the
criticality of the cascading effect, as we spoke about, of our schools
being closed. And the part of this that I can’t predict is what hap-
pens to the virus. What I can say is that we pay close attention
to the science, as I mentioned in my opening comments.

Locally in San Diego, we relied on a team of experts from the
University of California at San Diego to give us our path forward.
And that was a clear, safe, science-based path forward. And I be-
lieve, with what you have just mentioned, that there is great hope.
What we have seen in San Diego is every educator that wanted to
have a vaccine, we were fortunate enough to have them readily
available, easily accessible, and our target date of opening now is
firmly April 12th.

I think that you have forecasted what is possible for our Nation.
Can’t speak to all of the local conditions of every single city in the
country. They have to make their decisions based on what the con-
dition of the virus is. And I sure do hope that with what we know
of this vaccine being available, the mitigations, the investments
that we have made in safety mitigations, including COVID-19 test-
ing and the filtration system, all of the things that we know works
gives us great hope so that we can see the future of the fall of all
of our schools reopening, as you just described, Senator.
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Senator BURR. Do you think that private schools have lessons
that public schools might learn from?

Ms. MARTEN. I think that all educators have lessons to learn
from each other across multiple learning settings. So whether it is
private schools, public charter schools, public schools, we have to
learn from each other. We always learn from each other. And I be-
lieve that there is always opportunities to learn.

Senator BURR. State tests cost a lot to administer. They take a
lot of time away from classroom instruction. And they are stressful
for children and, quite frankly, for teachers. On top of that, the
Federal accountability requirements have been waived. So why
can’t we also waive the Federal testing requirement just for this
year, and let local school districts and classroom teachers use their
normal classroom tests to measure students learning?

Ms. MARTEN. Senator, thank you for the question about the im-
portance of assessment. As a lifelong educator and teachers across
the country know, we use assessments to drive and guide our dis-
cussions and our decisions about students.

Assessments closest to the student plus large scale reportable as-
sessments all being critically important and understanding that
there are conditions right now which makes it very difficult to do
the types of assessment we have been doing, but it is still impor-
tant for us to know how our Nation’s children are doing. We need
to find the right timing to do it, but we do need to know how stu-
dents are doing so that we can make the best decisions about how
to serve them and how to make the investments. Assessments mat-
ter.

Senator BURR. Thank you. Thank you, Madam Chair.

The CHAIR. Senator Casey.

Senator CASEY. Thank you, Chair Murray, and I want to thank
Superintendent Marten for her appearance today and her willing-
ness to continue public service. I wanted to start with maybe two
questions that relate to students with disabilities, but I wanted to
outline some of the factual basis for my question. We know that the
No Child Left Behind, the legislation signed back in 2001, had lots
of prollzl)lems, but there were some achievements in that legislation
as well.

One of them was to make sure that students with disabilities
were taught the general curriculum and that schools were account-
able for the achievements of those students. Partly because of the
focus on achievement, we saw our graduation rates for students
with disabilities rise, rise over 20 percent during a 15 year period.

We know, though, that the graduation rate for students with dis-
abilities today still lags the graduation rate for students without
disabilities by about 18 percentage points, 85 percent for students
without disabilities, about 67 percent for those with. Graduation
rates for students with disabilities in some states are woefully low,
some as low as 33 percent versus the 67 percent Nationally. We
know that a November General Accountability Office report found
that some districts were challenged by providing special ed services
remotely. We still need to measure the impact of the pandemic on
students with disabilities in particular. We also saw that students,
teachers, and families worked together during the pandemic to con-
tinue learning. So they should be commended for that.
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Finally, we know that the American Rescue Plan provided $2.5
billion for Individuals with Disabilities Education Act, IDEA pro-
grams, $200 million for pre-K special education, and $250 million
for Part C, early intervention services. So that is a good start, but
only a start to address some of the needs of children with disabil-
ities in our school. The pandemic certainly created great chal-
lenges, but as noted by the National Center on Learning Disabil-
ities, it has also presented an opportunity to reevaluate how we
bridge the achievement gap.

Here are the two questions. What do you think state and local
Government—I am sorry, state and local education agencies need
to do to better prepare and support students with disabilities and
improve their outcomes? And then the second question relates to
the Department of Education. How can the Department support
these efforts and make sure students with disabilities are included
%n t(}le broader conversation and focus on instructional learning
0ss?

Ms. MARTEN. Thank you, Senator. As you heard in my opening
testimony, students with disabilities and the meaning of that to my
family, with my mother here and I know my brother Charley is
still watching, and the great success that my brother has had in
school and in life has to do a lot with the investments that have
made, some very familiar, both as a family member, but also un-
derstanding as we address this.

It is a very important and critical issue. How do we better sup-
port our students and how can the Department of Education sup-
port our students? And it takes a commitment and a promise that
is made and then kept to our students with disabilities, and espe-
cially looking at what—how we would address learning loss. In San
Diego Unified, we have addressed this by having a call to action,
supporting our students with disabilities and making sure that we
are providing the kinds of supports that are needed, and knowing
that the supports have had to change during this pandemic.

But full inclusion and providing a free and appropriate education
allows us to put the professional development supports in place so
teachers are able to learn how to meet the needs of all students.
And that happens at the local level. And I have seen tremendous
outcomes for students who have benefited from the kinds of sup-
ports that we have put in place, the kinds of professional develop-
ment of both of our educators, classroom educators, special edu-
cation educators, and our paraprofessionals, and seen great out-
comes.

I believe the Department can also support these efforts by lifting
up the best practices across the Nation. And I look forward to
working with the Members of this Committee, stakeholders, and
best practices that have evidence of how our students with disabil-
ities are thriving and recovering from this pandemic.

Senator CASEY. Superintendent Marten, thank you. We wish you
luck on your confirmation. And I want to thank Chair Murray.

Ms. MARTEN. Thank you, sir.

The CHAIR. Thank you.

Senator Collins.

Senator COLLINS. First of all, let me welcome you and tell you
that I am pleased to have such an extensive background in the
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classroom, as well as an administrator. I am concerned that San
Diego, under your leadership, has closed its schools for in-person
instruction this year with very limited exceptions. In February, The
New York Times says 175 public health experts, mostly pediatri-
cians with an expertise in public health, about reopening, and they
have largely agreed that it was safe enough for schools to be open
to younger children in particular.

Last weekend, when I was in Maine, a young mother came up
to me and told me that her nine year old daughter had started cry-
ing every single day. On those days that she was not in the class-
room, she cried because she missed her friends. On those two days
when she was in the classroom, she cried because she was afraid
she would catch COVID despite universal mask wearing in her
school. Her mother took her to a counselor who said that in the last
week alone she had seen ten new clients, ten new young children
with emotional and behavioral problems directly related to the clo-
sure of schools.

In California, the physician from—who is the Director of COVID
response from the University of California in San Francisco said
that with universal masking, school transmissions will remain
close to zero. In retrospect, do you think you were too slow to open
up? I know you have announced an April date for reopening, but
to open up the schools, given not only the loss of learning, but the
emotional and behavioral toll that closed schools have imposed on
our children and their families?

Ms. MARTEN. Thank you, Senator Collins, for highlighting a story
of a family that got to tell you what their experiences have been
and highlighting how challenging this has been for everybody. And
you asked—I want to think about San Diego Unified and the deci-
sions that we have made at the very beginning, at the very begin-
ning of the pandemic. We were fortunate enough to work with a
team of about ten doctors and specialists from UC San Diego,
knowing that is not my background. But we worked with the peo-
ple who are experts in this to give us our path and our safe path
to reopening.

Every decision that we made was rooted in safety being our
strategy as the science was ever evolving. And as it evolved, we
evolved in our implementation and our path forward. And I am
happy to say where we are now is being able to open on April 12th
with all of the mitigations that we put in place, knowing that
things had changed along the way. This is the right time for us to
open and the case rates in our community in San Diego, the large
urban core being what they were.

Senator COLLINS. Do you support the new CDC guidelines that
say that you don’t have to have six feet between children, that
three feet is adequate protection among the children—six feet with
the teachers and the children?

Ms. MARTEN. Thank you for bringing up the CDC guidance. It
has been very helpful all along the way to have the CDC guidance,
as well as the California Department of Health, as well as the local
experts. We use that as guidance to help us make our decisions at
the local level. And I know every Superintendent struggles with the
local decision making framework, and we have made our decisions



16

going forward for the safety of our students and appreciate the
guidance of the CDC.

Senator COLLINS. Following up on Senator Burr’s question, what
specifically will you do to ensure that schools are open next fall, or
perhaps summer school even?

Ms. MARTEN. I think summer school is incredibly important. And
the investment that we have just seen, this historic investment,
gives us an opportunity to do some very powerful recovery as we
reengage students being with each other after they have been apart
for so long. So I do believe that we have learned, following the
science, following the CDC guidance. We have a clear path forward.
And I think that we can learn from one another, the best practices
across the country, to put these summer school programs in place.
We are calling it a summer experience because it is summer school
like no other before. We need to give our kids some robust learning
opportunities.

In San Diego, we have the science museums and the beach and
a surf camp and ballet and all kinds of things to bring children to-
gether and reignite that passion for being together as learners. And
that will allow us for that fall reopening and giving us a chance
to not just wait till the fall. Right now, we have already had 5,000
students currently learning, and I see a clear path.

Senator COLLINS. Thank you. Let me just say that I recognize
this is a local and state decision, but the signals you send, the
guidance you provide will be very influential. Thank you.

Ms. MARTEN. Thank you, Senator.

The CHAIR. Thank you.

Senator Cassidy. I think you need to unmute your

Senator CASSIDY. Can you hear me?

The CHAIR. You are—we can hear you now.

Senator CASSIDY. Oh, great, thank you. So I enjoyed the con-
versation. Thank you very much. A couple of things. And if some-
body else has touched on this, I apologize just because I am trav-
eling back and forth between two different committees right now,
as regards to student loan debt, what are you—can DOE decide to
forgive student loan without congressional approval? Let me ask
you that first.

Ms. MARTEN. I didn’t hear the first part of his question. I am
sorry, sir.

Senator CAssIDY. Can the Department of Education forgive stu-
dent loans without congressional authorization or appropriation, al-
most?

Ms. MARTEN. I believe your question is about student loans.
Thanks for asking an important question about student loans. I
know this is a topic that is under great consideration and it is a
complex issue. And if confirmed, it is something I would want to
know more about and engage in the appropriate dialogs with the
appropriate staff as it moves forward.

Senator CAssIDY. That sounds a little bit like a rehearsed an-
swer. In fact, it sounds entirely like your prep for that. I guess
what I want is the un-correct answer, because you must be bring-
ing something to the table as regards to what is the extent to
which the executive can forgive a massive amount of debt to the
Federal Government without the authorization of the Congress,
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which theoretically holds the purse strings. So do you not bring any
thoughts to the table on that?

Ms. MARTEN. I know that the student loan debt issue is a very
complex issue, and it is important that I get briefed on all of the
complexities of the issue. And it is too soon for me to make a deci-
sion about what would happen with that going forward.

Senator CASSIDY. I guess I am not asking for your decision. I
guess what I am asking for is your thoughts. And it may be that
your thoughts are that, and I don’t at all mean to be silly here, but
it does seem as if one could bring thoughts independently of the
briefing that you will receive on the Administration’s position on
this going into the future. And I think that would be of interest to
us all. So if you are—and I know you have been prepped. It is clear
you have been prepped. But is this a question that you don’t feel
as if you are going to answer further than you have already an-
swered?

Ms. MARTEN. No, sir, I do—I would like to learn more about it,
and not just from what I have been prepped, but I understand the
importance of student loans and student loans are a path to suc-
cess for many, many people. And it is something that’s being dis-
cussed now. And it is a complex issue. And whether my personal
thoughts on this matter come to bear at this time is less important
as I understand the issues and the complexities of the issues. And
I had a conversation with Senator Burr this morning where he
began to lay out some of the issues. And I would look forward to
working with you, Senator, to understand some of the complexities
and points of view, multiple perspectives as we move forward on
this.

Senator CASSIDY. Are you familiar with the multiple mechanisms
already put in place to allow people who are of lower income to, or
otherwise without a job, to either forego or decrease the amount
that they would be paying toward student loans? For example, only
having to put a certain percent of their discretionary income to-
ward repayment. And if they lose a job, even that can be put in
advance—after 20 years, that can be forgiven. The loan can be for-
given entirely. Are you familiar with those programs?

Ms. MARTEN. I am familiar with multiple programs like the one
that you just described, yes.

Senator CAssIDY. Given that, when people speak of forgiving all
student loans, knowing that we already have programs in place—
well, let me ask you differently, if there was a neurosurgeon who
borrowed $250,000 to go through medical school, but now is doing
pretty well financially, or an attorney borrowed $250,000 to go to
law school but is now making $1 million a year, it doesn’t seem
right that they would get full forgiveness or even partial forgive-
ness of their student loans, knowing their income would allow them
to repay that loan over a certain period of time.

Ms. MARTEN. Again, Senator, you are bringing out the complex-
ities that need to be weighed out as these decisions are being con-
sidered. And what you have just described there is something that
you have highlighted what some of the challenges might be as deci-
sions are being made going forward on this complex and important
topic for our students.
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Senator CAssIDY. Well, let me ask something different. I know,
you know, I have an interest in the issue of dyslexia. Right now,
our country does a miserable job in terms of dyslexia. In fact, we
funded institutions that do miserable jobs in terms of dyslexia. Can
you give me any sense what your attitude is toward universal
screening in kindergarten or first grade for dyslexia?

Ms. MARTEN. Thank you, Senator, for that question. You and I
had a good discussion about that, and you know that I am a read-
ing specialist and I understand the importance of universal
screenings, and I have seen great success, when you can identify
what is needed. That is why assessment matters. Diagnostic as-
sessments matter. When you know what a need is, you are better
able to meet that need as an educator. And so, I see the relevance
and importance, and the work that you have done, and your wife
has done in this area is something that I also want to learn more
about. And if confirmed, it is something that I believe we can make
progress on.

Senator CASSIDY. Many people are advocating using RTI. Any
thoughts as regards the adequacy of RTI in terms of addressing the
needs of a dyslexic child?

Ms. MARTEN. RTI or Response to Intervention is something that
is customarily put in place to see how students are responding.
And as you and I had discussed it, sometimes that does not work.
Sometimes the response to intervention—you are not seeing a re-
sponse.

If there had not been appropriate diagnostic measures or under-
standing what the true need is, how long does it take to see a re-
sponse to intervention? And I think it is always important that we
work together and see the best practices in implementing the ways
that we are providing interventions to students, and if in fact they
are responding to those interventions, is important.

Senator CASSIDY. Yes, I agree. I will just close with this just to
make the point, which I am sure you know, on the DOE, what
works, what doesn’t work. RTI is listed as one of the things that
does not work yet it continues to be used pretty pervasively with
advocates for, advocates that somehow explain away its failure, but
we just need to spend a little bit more money. At some point, em-
pirical results have to matter. With that, I yield back, Madam
Chair.

The CHAIR. Thank you.

Senator Murphy.

Senator MURPHY. Thank you very much, Madam Chair. Wel-
come. Good to see you again. Thank you for taking the time to
speak with me before the hearing. This is not a comment for you,
but just in general, this is more a comment for the folks that are
preparing, folks to come before our Committee. Often we get into
the situation where we are asking for an individual’s personal
views. And I frankly think it is Okay for candidates for pretty im-
portant positions to share their personal views and submit for the
record that they ultimately are going to be carrying out the direc-
tives of the Administration.

We are confirming people, not computers here and so I think it
is Okay for folks that are appearing to tell us a little bit about
what they think, even if that ultimately may not be what they are
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implementing. So I just state that for the record. It is often a frus-
tration we run into when having these conversations. But Ms.
Marten, I wanted to talk to you about the issue of summer learning
because we had a really good conversation about this.

States, as we speak are—and school districts—are getting fund-
ing deposited into their accounts. That money is eligible for sum-
mer programing. And there is a piece of the state grant that is
mandated to be used for a broad array of summer programing. And
you have thought a lot about this. In fact, you have pioneered work
in San Diego to make sure that low income kids especially have ac-
cess to really positive summer experiences, and summer experi-
ences that aren’t just about learning loss, but about social and emo-
tional development.

Just give us a minute on your focus on this issue in San Diego
and what you think other school districts can do with this funding,
if they are really bold about expanding out the number of kids who
can kind of use this summer as an opportunity to reset emotionally
and psychologically for the next school year.

Ms. MARTEN. Thank you, Senator, for the opportunity to talk
about that specifically. I like when you say bold and reset. That
is—you are speaking our language. So that is actually what is nec-
essary right now for our students. And in San Diego, our Board re-
cently approved our path forward to do with summer experience for
all students. Typically, we think of summer school as the students
who are behind need to be caught up. Everybody has been touched
by this pandemic. There is nobody unscathed.

What we are planning for our students is learning loss, recovery
from an academic perspective, but also social, emotional perspec-
tive. And we pulled together a group across the city, working with
our Mayor’s Office and multiple nonprofits across the city and re-
gion to be able to give kids a tremendous summer experience that
we know they are ready for.

We know they are ready to be able to be back together, and kind
of affinity type groups, affinity programs for them to get together
into the summer experiences that are going to allow them to re-
engage socially, emotionally, and academically, and is just going to
put them on better footing for the school year when it begins in the
fall. It has been a great investment and we appreciate it.

Senator MURPHY. I had a really good conversation with the Sec-
retary earlier this week on this topic. I really believe that the De-
partment of Education has to lead. You know, school districts, as
you said, are involved traditionally in summer school, but are not
traditionally involved with other community partners in broader
summer programing. This year, the way in which the funding is
structured, puts school districts and State Departments of Edu-
cation in that leadership position to really quarterback broader ac-
cess to summer programing.

My hope is that the Department will be bold itself in challenging
states and school districts to step up. With the time I have remain-
ing, I wanted to talk about an issue that I have worked on and oth-
ers on the Republican side have worked on, and that is the issue
of discipline in our school systems. And specifically, I wanted to
talk about the use of what we call seclusion and restraint.
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We have seen some really disturbing data with respect to how
kids of color and children with disabilities are either physically re-
strained when, frankly, another intervention would be more nec-
essary or in the worst instances, secluded, locked up in rooms,
sometimes called scream rooms until they can be brought back
safely to the classroom.

What have you—what did you do in San Diego when it came to
practices regarding restraint of students or seclusion of students?
And will you work with us and the Committee to try to level set
the requirements that school districts do this the right way?

Ms. MARTEN. Yes. Thank you for lifting up this issue around se-
clusion and restraint, and whether it is physical restraint or chem-
ical restraint, I have personal experience on what has happened to
my brother in the past, and it is something that we need to make
sure all of our students have access to the learning environments,
that when it comes to discipline, where they are treated with re-
spect and dignity and they have the opportunity to learn. And it
is something that I will look forward to, lifting up the best prac-
tices to eliminate or reduce that to the greatest degree possible.

Senator MURPHY. Great. We have legislation I hope that we will
consider this year in the Senate. We will look forward to working
with you on it. Thank you, Madam Chair.

The CHAIR. Thank you.

Senator. Romney.

Senator ROMNEY. Thank you, Madam Chair. I appreciate the op-
portunity to be with you, Superintendent, and appreciate your serv-
ice. You have—in the San Diego area, you have a lot of schools that
are not open, and some schools are open. For instance, I presume
private schools like the La Hoya Country Day School is open, has
been having classes. Are you seeing a difference in the infection
rate of COVID in communities where the schools are open, such as
La Hoya Country Day, versus the schools that are not open?

Ms. MARTEN. Thank you, Senator Romney, for that question. I
don’t know specifically the infection rate at a particular school, but
I do—we do track the region and what is happening overall in San
Diego County and where our schools are, knowing that there is an
impact, we need to make our decision that is the safest path for-
ward, and each system, each school and district has made its own
decision.

Senator ROMNEY. Are you seeing a difference in infection rate in
the places where schools are open versus those where schools are
not open?

Ms. MARTEN. In the surrounding community?

Senator ROMNEY. Correct.

Ms. MARTEN. I don’t believe so, no.

Senator ROMNEY. Help me understand then why it is that we
continue to have so many schools closed? Why we have not opened
our schools? Because that is the experience that, as we have looked
around the world, the countries that have kept schools open versus
those that have not, there doesn’t appear to be a significant dif-
ference in infection in the community or among the students or
teachers, and yet the cost to children in learning of not having
schools open is so overwhelming that I can’t understand why it
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would be that we would not be insisting that schools be open and
have—should have been open a long time ago.

How is it that even to this day, that even in the San Diego re-
gion, that there are schools not open yet? That—I have also seen
research that says we are better to have schools open entirely as
opposed to a hybrid system, on a couple of days, off a couple of
days, because the back and forth means more exposure to more
people, being full time school would be less exposure.

I am wondering why it is we still have schools closed in your dis-
trict and around the country, given the fact that scientific data
doesn’t suggest that there is an additional risk for teachers or stu-
dents or the community by having them open.

Ms. MARTEN. Thank you, Senator. This, as you know, is a com-
plex topic. And each school, each leader, each system leader has
had to make their best decisions given the evidence and the cir-
cumstances and the resources that they have locally to make a safe
path forward.

Senator ROMNEY. But the evidence—but the scientific evidence is
available to us. I wonder—this has been a year. We have had evi-
dence, we have seen what has happened around the world and in
school districts in our own country, and yet we have people making
local decisions not based upon Federal guidance, local decisions to
keep schools closed. And one has to wonder whether this is because
of a special interest group of some kind that has insisted on not
going back to work.

I mean, you are the Superintendent of your own region. You have
got a lot of schools closed. I don’t understand how they can con-
tinue to do that given the lack of evidence that would suggest that
they are actually keeping their kids healthier by doing so.

Ms. MARTEN. Making the decision for specifically to San Diego,
I think is what you are referring to.

Senator ROMNEY. Yes.

Ms. MARTEN. In our schools——

Senator ROMNEY. Yes.

Ms. MARTEN. This has been a tremendous challenge. And I know
across the country, people are grappling with the same issues that
we grapple with in San Diego to make our path forward for reopen-
ing. That is why we did turn to the local experts. We did put the
mitigations in place. We started to reengage our most vulnerable
youth. Senator Murray brought up our homeless youth, foster
youth, students with disabilities, students with the greatest chal-
lenge being able to start to come for in-person learning.

For appointment based learning, we began with that and began
to slowly or gradually reopen. And that was the path forward that
we chose for San Diego and putting all these mitigations that were
so important in place, including the surveillance testing that we
knew was necessary. And now the vaccinations have been com-
pleted and we have got a clear path forward that is working for our
community, and making sure that students are able to have——

Senator ROMNEY. I sure hope—I certainly hope that the Depart-
ment of Education, that you will be able to provide guidance that
helps the entire Nation as opposed to saying that every school dis-
trict, hey, why don’t you get your own experts to figure this out?
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Because we do have experts at the National level who said to us
it is Okay to open schools and yet the schools remain closed.

The Administration has just passed, the Democratic Party rath-
er, has just passed a very substantial support program for schools.
$168 billion more on top of the roughly $70 billion that was already
passed. How are you going to use that money? What is that money
going to be used for? How is it going to keep your kids healthier
and safer? Why is it necessary for the opening of your schools?

Ms. MARTEN. This is a great, historic investment as we all grap-
ple with addressing not just the physical mitigations that are nec-
essary for reopening schools, but the social, emotional learning
losses that have happened. Our students are going to need more
time, more attention from their teachers, from paraeducators to ad-
dress—we need smaller class sizes because of some of the
distancing guidelines we will need to follow.

Senator ROMNEY. The distancing is now three feet so that is
probably not going to require new classrooms, but additional time,
are you planning on having longer school days and insisting that
teachers go—that the school year goes through the summer or—
given all this money, what are you going to do in San Diego and
Nationally what are we going to do with these funds?

Ms. MARTEN. First, investment is in the summer experience pro-
gram that I just highlighted with the previous conversation. That
is out the gate. We need to—that is extra time for our students,
and it is for all students to have that experience with educators
and community partners to be able to get back together again and
get to learning. It is super important, and we are really glad for
the investment. We appreciate it, sir.

Senator ROMNEY. Thank you. My time is up. Thank you, Madam
Chair.

Ms. MARTEN. Thank you.

The CHAIR. Thank you.

Senator Kaine.

Senator KAINE. Thank you, Chair Murray, Ranking Member
Burr, colleagues. Superintendent Marten, I want to pick right up
on that last point that my colleague was making about summer
learning. I think the ARP investments in K-12 systems can be
used to, do building adjustments if that is needed, or better air fil-
tration systems. But I really hope a lot of these dollars go into en-
hanced summer experiences for the students to deal with learning
loss issues.

I think educators are generally pretty aware of learning loss
issues just in the normal summer. Kids come back in September
and they have slipped a little bit from early June. But I really
worry that the experience of the last year is going to lead to some
significant learning loss. And I would hope that both summer of
2021 and summer of 2022 might be powerful opportunities for us
to help kids catch up, but we might also learn some things about
what the optimal length of the school year should be. I mean, we
could use it as an experiment and we might come out of the experi-
ment and decide that, the September to May, there is nothing
magic about it.

Possibly the best way to help our kids is to have a longer school
year or to readjust the school calendar to minimize learning loss.
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So I know these funds go to Governors and school systems and
then they have discretion with how to use them. But I would hope
with your own experience, should you be confirmed, that you will
really be promoting the use of these dollars to use the summers of
2021 and 2022 to deal with the learning loss phenomenon. Would
you like to comment on that anymore?

Ms. MARTEN. Yes. Thank you, Senator Kaine. I think that you
have cast a vision not just for this summer, but the following sum-
mer. And that is the kind of forward thinking that I think would
be important, if I should be confirmed, that we are able to not just
have an immediate reaction to what needs to be addressed, but
long term planning. This investment that is being made in edu-
cation is historic. And the lessons that have been learned have
been lessons that should take us well into the future.

What we build this summer, I can say from very real experience
as a principal in an inner city school, we were a year round school
and we had summer programs as well, and I always saw the dif-
ference that it made when students had uninterrupted learning.
And what you can do when you create these kinds of robust sum-
mer experiences makes a huge difference. I spent a lot of time with
putting up summer reading programs for kids because we would
call it summer reading loss. You know, kids would leave us at the
end of kindergarten reading at a grade level and then come back
and they will have lost that time if you don’t give them exposure
on time during the summer. So there is great practices.

I think San Diego’s model, what we have come up with for the
summer experience, while everybody has to make their own local
decision, I think you have cast a vision. And if I should be con-
firmed, I would like to lift up the best practices across the country
that would allow us to use this investment wisely and giving our
students the time and attention and experiences that they need
after all of this time being apart and being isolated from one an-
other.

There is so much good that can come of this because of this tre-
mendous investment. If administered well, we can do something
sustainable, scalable, and replicable across the Nation, minding the
local environment.

Senator KAINE. Thank you, Superintendent Marten. One other
question I will ask, and I almost always ask this question of any
education nominee, deals with the career and technical education.
So I grew up in a house where my dad ran a welding shop and my
brothers and I worked with these really highly trained, union
trained iron workers. But I went to a high school that didn’t offer
career and technical opportunities at all because there were sort of
a well, that is not, that is not good enough.

I mean, we got to focus on college and career and technical op-
portunities aren’t things we want our students to avail themselves
of. And that was in the 1970’s. And I hope we are thinking in a
better way. That probably came out of some notion that maybe ca-
reer or vocational ed had been used to track kids, may be in some
inequitable ways, but now I think we know that youngsters have
different skill sets and different talents and the job of educators is
to find those skill sets in and ignite them.
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I think high quality career and technical education has got to be
part of our entire educational palette from pre-K to 12, but also at
the higher level and beyond. If you would just share briefly some
of the things in the career and technical headspace that you have
been proud to work on as Superintendent in San Diego. And I only
have 35 seconds, so just share one thing you are proud of, so I
won’t get in the other Senator’s way.

Ms. MARTEN. Thank you, Senator. This is a very important pro-
gram in San Diego. And career technical education, as you said,
sometimes can be tracking kids, and that is not the way we have
looked at it. It is college and career ready, that students that leave
our robust CCTE pathways that we have in San Diego Unified are
prepared to go to college if they so choose or to go down the career
path during these priority sectors that we have identified as being
the skilled labor that we need in our state. And we are working
with workforce development to put those programs in place.

Senator KAINE. Great. Thank you very much. Thank you, Madam
Chair.

The CHAIR. Thank you.

Senator Murkowski.

Senator MURKOWSKI. Thank you, Madam Chair. And Super-
intendent Marten, welcome. Thank you for your commitment to
schools and to our kids for so many years. We appreciate that. I
hear a lot from our educators in Alaska, our Superintendents talk-
ing about the different regulations that come out of the U.S. De-
partment of Ed. More often than not, they are complaints about the
different regulations that they face. We all want to get to—we all
want to get to that place where we are providing the best education
possible for our kids at all stages, and sometimes it feels that the
regulations are for purposes that don’t necessarily enhance or bet-
ter those educational opportunities. Open ended question to you,
what regulations within the U.S. Department of Ed would you
most like to rewrite or get rid of?

Ms. MARTEN. Thank you, Senator, for that question, and I think
you have probably heard from the educators, as you said in Alaska
about this, that some of them are not helpful to them. Off the top
of my head, I am not thinking of a regulation that I would most
like to rewrite. I think that those would be things that I would
want to discuss with staff. I would actually want to learn from the
educators that have brought them to your attention, that have been
the most difficult, so that I can seek to understand what has been
most challenging.

Senator MURKOWSKI. I am sure they would be happy to provide
you with a list of those areas where they would want to start. But
I do think it is something that needs to be considered and evalu-
ated. Let me ask a more specific question then. According to the
Lincoln Cluster report released January 29 of this year, 62 percent
of Black students can neither read or write on grade level and 72
percent do not perform at grade level in mathematics. Report also
states that for the 2018, 2019 school year, 38 percent of Black stu-
dents were proficient in English language arts, while 76 percent of
white students were proficient. In math, 28 percent of Black stu-
dents were proficient, 70 percent of white students were.
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You have got pretty considerable achievement gap, according to
this report, of 38 and 42 points, respectively. Can you tell us for
the Committee what you have done during your tenure as Super-
intendent to address these gaps? What would you do, if confirmed,
to assist school districts to address and to reduce their achievement
gaps?

I cite these statistics with regards to Black students, but I also
recognize in my home State of Alaska, we have significant disparity
when it comes to our Alaska native students. So if you can speak
to how we can address these educational disparities.

Ms. MARTEN. Thank you for raising the issue of the achievement
gap. And I think quite possibly it is the greatest challenge we have
across our Nation is addressing the achievement gap and how we
address that and what we do to do that. So I want to speak specifi-
cally, Chicago Tribune said that in 2019, addressing the achieve-
ment gap, the San Diego Unified is one of the positive outliers
when it comes to combating the racial achievement gap. That was
from an article in 2019.

The reason why they said that, I believe, is because of our re-
sults. When I started in 2013, our eighth graders were achieving
at average across the country looking at the NAPE scores among
the big city districts. And then in 2019, we were first in the Nation
in reading and second in the Nation in math.

These achievement gaps have been reduced between Black and
white students by seven points in math and between Latino stu-
dents and white students by seven points in reading. So we see
that we can address the achievement gap

Senator MURKOWSKI. How did you do that?

If confirmed, those improved outcomes come with the relentless
focus on what it means to interrupt some of the practices that have
produced those gaps. For us, it was around building capacity, a re-
lentless focus around professional development in our classrooms
with our educators on an ongoing basis to improve outcomes for
students.

Professional development has been key to the work that we have
done in that area. We have also made investments in the invest-
ment around equity where there is greater need. We have doubled
down on our investment in the schools that needed additional sup-
ports.

Senator MURKOWSKI. Well, I appreciate what you have shared. I
would hope that if you are confirmed that you would make the ef-
fort to come to states like Alaska that have very rural areas, very
high populations of Alaskan native students, out in the villages
where we have some challenges just keeping good folks in our
schools. Where you talk about professional recruitment and retain-
ing is a challenge for us. But I would certainly welcome you to
come and understand our issues that we face in many parts of my
state. So thank you. I appreciate your time this morning. Thank
you, Madam Chair.

The CHAIR. Thank you, Senator.

Senator Smith.

Senator SMITH. Thank you very much, Chair Murray, and it is
great to be with you. Thank you so much, Superintendent Marten,
for your willingness to serve, and I look forward to supporting your
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nomination. I just was thinking about what Senator Murkowski
was asking about this terrible challenge we have with systemic op-
portunity gaps between students of color and indigenous students,
Alaska native students, and white students, and how this is, as you
say, is really one of the greatest challenges that we face in our edu-
cation system.

That actually really leads well into what I wanted to ask you
about, which is the question of teacher shortages and especially
shortages of teachers of color and a diverse teaching workforce. So
let me ask you a little bit about this. So prior to the pandemic, I
had heard a lot from Superintendents in Minnesota about teacher
shortages and how difficult it was to find and hire qualified teach-
ers. And then, of course, like so many things, the pandemic has
made this issue so much worse. I mean, in many ways, the teacher
workforce has been stretched thin, like it has never been before,
trying to do so many different things in so many different ways.

I have actually introduced legislation to address this. It is a bill
that would go after teacher shortages in three areas, one in rural
districts, something that matters a lot in Minnesota, also in Alaska
and many other states, how to address shortages in hard to staff
subject areas, for example, and special education, and then, of
course, increasingly diversify the teacher workforce. And we know,
I think it is quite clear, that a more diverse teacher workforce
helps to address some of these systemic inequities and opportuni-
ties and achievement gaps for students of color.

Could you, Superintendent, just talk a little bit about this issue.
What in your experience have you seen works when it comes to ad-
dressing teacher shortages and particularly as Deputy Secretary of
Education, what you would do to help to support efforts to attract
and hire more diverse teachers and educators broadly?

Ms. MARTEN. Thank you for lifting up this important topic
around the teacher workforce. And that is something I am very
passionate about. And specifically in San Diego, some of our efforts
to diversify the teacher workforce, to attract and retain highly
qualified teachers as part of the success that was highlighted in the
Learning Policy Institute report around the types of teachers in the
workforce that we have in San Diego being highly qualified. And
what does it take to attract and retain teachers, especially in these
high needs jobs. So I think that you are exactly right around how
it is stretched thin.

Our programs around grow your own, we invest in our students
and putting them in a pipeline to become educators or paraprofes-
sionals, end up becoming a great place where we have teachers—
paraprofessionals seeking to become teachers. That helps with the
diversification of our teacher workforce. And we work with the local
universities to put these programs in place so that we have clear
grow your own pipeline strategies at several of the universities, in-
cluding the University of California, San Diego and several others.

I think the investment that you are talking about would be well
spent and is much needed right now to invest in the teacher work-
force and build a really powerful approach for local grow your own
strategies to deal with the issues that you have addressed. And if
confirmed, I would love to work with you and the appropriate
stakeholders on how to do that.
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Senator SMITH. Well, thank you. We also have seen grow your
own strategies to be really, really effective. And one of the reasons
it seems that it is working is that not only are you able to, as you
say, kind of create a pipeline of people that are connected to com-
munity, and that means it is more likely that once they are hired
and they are in place and they are trained, that they are going to
stay in place.

Let me just ask if you could elaborate a bit more on the issue
of retention. Many school districts will tell you that they work hard
to recruit diverse educators, but then they fail in some way to kind
of keep them in their roles and growing in place. Could you just
address that issue?

Ms. MARTEN. Yes. That is so important that we address how to
not just attract the high quality teachers, but to retain them and
to keep them in a long career in education. And what we found lo-
cally in San Diego is investment. What teachers want more than
ever is collaboration time. They want to work together. They want
professional development. They want to be learning in ways that
increase the outcomes for students, because teachers, when they
feel a sense of efficacy and they feel supported by their adminis-
trator and by the district to grow their practice, they want to stay
committed and stay in the profession. And that is how we are able
to do those investments. And we have seen success in San Diego
with that. People want to stay, and they want to be part of making
a difference and delivering for students.

Senator SMITH. Well, thank you so much, Superintendent. I
think that those experiences would be very valuable at the Depart-
ment of Education as we think about this really important issue of
recruiting and retaining diverse educators. Thank you, Chair Mur-
ray.
The CHAIR. Thank you.

Senator Braun.

Senator BRAUN. Thank you, Madam Chair. When we had our dis-
cussion, I think we had a lively one around school choice. The state
I am from, Indiana, I think leads the Nation in it. And I also—and
I told you I was on a School Board for ten years prior to becoming
a state legislator, and that if you ever wondered whether you had
an appetite to be a U.S. Senator someday, try the School Board. So
you will get an earful of something sooner or later, but I am a be-
liever that is an important part of the package. And like I said, I
come from a really great public school system. My kids went there
as well.

What is the role of alternatives to a paradigm that generally
works in most places but in a state like Indiana, we have had two
places where the states had to take over the school district because
it just was not doing the job? And even in a place down in the more
rural part of the state where I live, we had a school district that
was struggling with enrollment and the Board’s decision was to
eliminate one of three grade schools that was the highest per-
forming of the three and also the most distant from where they
would have had to have gone to school. A charter school. They
worked really hard, put resources together, scraped and scrapped
and got it done to me.
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I think it is important that it is there as an alternative and then
how you pay for it. In Indiana, we didn’t fund it in the same way.
We did it probably to the tune of roughly 85 to 90 percent and then
have backed it up with vouchers, to make sure that kids at the low-
est end of the economic scale have that opportunity. Tell me what
you think about school choice and vouchers to support it.

Ms. MARTEN. Thank you, Senator. We did have a lively discus-
sion about that. And I talked about in San Diego, what we have
in terms of our charter enrollment is 20,000 students, 20 percent
of our students are enrolled in the charter schools and in San
Diego Unified. And we have a long history of authorizing 46 char-
ter schools and that is going back to 1993. And I think that was
a surprise to you, the level of investment that we have made and
including some bond campaigns where we have invested in the fa-
cilities and the infrastructure to build those high quality class-
rooms.

At the end of the day, my belief is that every student deserves
to be in a classroom experience that is great for them and parents
would have choices. As I said, my son attended a local public char-
ter school in San Diego, and I understand that parents need the
right to be able to choose the learning environment that is best for
their student.

Senator BRAUN. Would you take your unique position to actually
promote it across the country and weigh in, in a positive way from
the Federal Government’s point of view, wherever it could, espe-
cially when it works so well in an area that you, spent your time
in education?

Ms. MARTEN. Yes, I see our role of absolutely being able to lift
up the best practices and our students getting a good experience.
At the end of the day, the classroom experiences in the schools, as
you said, the decision was made locally to close a school, that was
not—I don’t know what the particular circumstance was that you
mentioned, but specifically, are we giving students access to the
learning conditions and opportunities that are best for them and
for their community? And do parents have choices?

At the end of the day, I truly hope and believe that they should
be able to go to their neighborhood public school as their best first
choice. And I know that there are other choices around and that
those choices are viable as long as kids are getting the access to
the type of learning that is best for them and that they are achiev-
ing their goals and their best potential.

Senator BRAUN. Good. I would hope that you would be a pro-
ponent of what we just talked about. Indiana, also, we are the low-
est unemployment state in the Midwest. Workforce development,
sadly, when I got to the state Government level, was sad to see
that our own Department of Education and so forth, there was ac-
tually stigmatizing to some extent that guidance and approach to
getting kids maybe into a high demand, high wage job. And I think
that is another important place that we need to do better with.

We are going to reach kids actually when they are in eighth
grade prior to getting even in the middle school. And I know that
the main stakeholder in education, in my opinion, would be the
parent and that they maybe are tired of being misguided with a di-
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rection that ends up with a pile of debt and not a good job. So brief-
ly comment on that, because we are close to being out of time.

Ms. MARTEN. Thank you, Senator. I mentioned before the career
technical pathways that we have in San Diego have proven to be
very helpful for students, that they have choices for career path-
ways, but that choice doesn’t limit them from going to college if
they choose. And rather than tracking them into one or the other,
that we have those programs that are aligned to the skilled jobs
that we know are so necessary for our local region or across the
country. And I think smart decisions are being made in this space
and there is great practices that can be replicated.

Senator BRAUN. Thank you.

The CHAIR. Thank you.

Senator Hassan.

Senator HASSAN. Well, thank you very much, Madam Chair and
Ranking Member Burr, for having this hearing. And thank you,
Superintendent Marten, for your service and your willingness to
serve and to your family as well. I want to start by just talking
about the importance of engaging adult learners.

I recently introduced the Gateway to Careers Act with Senators
Young, Kaine, and Collins. This bipartisan bill would support ca-
reer pathways programs where students can make an income while
they also earn educational credentials. The bill also includes impor-
tant wraparound supports for learners who face barriers to comple-
tion, like help to access affordable housing or to cover transpor-
tation costs. Do you agree that it is important to support these
kinds of programs? And can you share some of your thoughts on
how we can better serve adult learners who have struggled to en-
gage with traditional educational opportunities?

Ms. MARTEN. Thank you for talking about the adult learners and
what their pathways might be. My brother is one that is looking
for what his career opportunities are as a developmentally disabled
adult and the pathways that we have put in place for him that he
has been able to follow. And I think that there is some very great
best practices and programs at work, and further investment in
that I think would be beneficial to the people that would be best
served by this. And I would want to learn more about that with
you.

Senator HASSAN. Thank you very much. Now, let’s turn to an-
other topic. Recent data shows a more than 9 percent decline Na-
tionally in students completing their free application for Federal
Student Aid, or FAFSA, this year. This concerning decline is even
greater for low income students and students of color. As the Su-
perintendent of one of the largest school districts in California,
have you taken steps to increase completion of the FAFSA this
year? And can you speak to how the U.S. Department of Education
could help address this issue?

Ms. MARTEN. Thanks for highlighting that decline, because the
FAFSA can be such an important path for our students and make
sure that we have access, and that was something that we put ef-
fort into in our district. Off the top of my head, I cannot remember
what the numbers were, but we did make—we did invest in that.

We did make a difference because we saw the same thing that
you mentioned highlight, the decline there, and I believe that the
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Department can play a role in local districts that have made a dent
in this and put it back in the right direction because it is critically
important for our students to have that kind of access.

Senator HASSAN. Yes, I think they have to really be able to see
themselves moving forward and realize that there are opportunities
there, and some straightforward gestures and outreach can really
make a big difference.

Ms. MARTEN. Counselors have been critical in that role. Thank
you.

Senator HASSAN. Last question. I share the concern raised by my
colleagues regarding how COVID-19 has impacted students who
experience disabilities. One particular concerning trend is the re-
duced number of infants and toddlers being identified by their pe-
diatricians and child care providers to receive early intervention
services under the Individuals with Disabilities Education Act, or
IDEA. These services can provide important supports to families
and be integral to a child’s longer term success. So what can the
Department of Education do to identify children in need of these
services who have fallen through the cracks during this pandemic?

Ms. MARTEN. This is so important, especially because it has been
highlighted in the pandemic, infant and toddlers being able to get
the access they need. My mother sitting behind me can speak to
what happened when my brother needed to be identified as an in-
fant with severe developmental intellectual disability. So I under-
stand how important it is. And what does that look like at the De-
partment level?

Once again, there are some good practices in this area. I think
that things have had to change because of the pandemic. And so
whatever was working before in this area, where do we see exam-
ples of infant and toddler assessment and understanding sooner
what their needs might be and are those needs exacerbated. And
I think that we should lift up those best practices where we have
seen them across the country so they can become scalable and
replicable.

Senator HASSAN. Well, thank you. I would look forward to work-
ing with you on that. Your mother and I have something in com-
mon in raising a young man with developmental disabilities. So it
is nice to meet you, ma’am, and I look forward to working with you
on this.

Ms. MARTEN. Thank you, Senator.

The CHAIR. Senator Tuberville.

Senator TUBERVILLE. Thank you, Madam Chair. Cindy, thanks
for being here today. Mom and Andrew, good to see you. You know,
I spent 40 years teaching and coaching. We talked about that. It
has been a passion of mine. And to be a teacher, you have to have
passion. If I had my druthers, we wouldn’t have a Department of
Education. And I will tell you why. We started it under Jimmy
Carter years ago and our country is built on education. And I have
seen a lot of bad things happen. And I have been in almost every
state, high schools all over the country recruiting, talking to coun-
selors, read thousands of transcripts, and we are losing our edu-
cation. We are losing—I have heard all kind of talk today about dif-
ferent things and different problems.
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We got problems, all right. We got problems educating our kids.
And education, to me is a key to freedom. And if we don’t get edu-
cation back in our schools and teaching our kids what this country
is about and teaching them how to handle themselves and be able
to control their livelihood in the future, we are not going to make
it as a country. I spent two years running for this job just because
of education, because I have seen how drastically it has fallen.

You will do a good job because you are passionate about it and
you have to be. We got more problems than most people in here
understand about education. We have got attention deficit. We
have got drugs that we are giving kids to go to school. We don’t
have a lot of discipline in a lot of schools in our country and you
know that. We have turned the schools over to the kids and not to
the teachers. And I would love to give the schools back to the
teachers where they can teach, where they don’t have to worry
about anything that is going on in the classroom.

As you heard earlier, we are losing—we have lost 100,000 teach-
ers. We don’t have anybody that wants to teach anymore. You
know, K through 12 to me is the most important thing about edu-
cation. The heck with higher to be honest with you. I mean, it is
not for everybody anyway, but if we don’t teach our kids to read
and write and math, we are going to have huge problems. So we
are here—we are worrying about a lot of problems in here. And,
we have had this pandemic which has set us back. We have got to
get back to school. You know that. So, you look at the rankings,
United States of America, out of 79 countries, we are 36th in math.
We can’t do that. I mean, we cannot accept that. We can’t do it.

Our kids can’t read. And you are talking to somebody now that
has brought kids that have made straight A’s in high school, and
I give them a test on reading and writing, and they don’t have a
sixth grade reading level. So we are fooling ourselves—it is not
about money, it is really not. So what I want to ask you is, how
do we regain that in our classroom?

How are you going to go about that as, maybe one most difficult
jobs in the country, your job, because your boss is going to be out
there taking pictures and signing autographs and you are going to
be running our country’s education. How do we do that?

Ms. MARTEN. Thank you, Senator, for your passion for education.
You spent two years running because of education and you saw
students that didn’t quite get what they needed, and they showed
up on your football field and didn’t have the preparation that they
needed. And I have great experience in that and know what it
takes to interrupt those types of long standing inequities that
cause students to graduate without knowing what they need to be
able to be successful in school and in life.

In San Diego, we increased our graduation requirements. We
wanted a diploma to mean something when they graduate from our
system, that they are able to be successful not just in school, but
in life, on the football field, but also be college prepared. And I
know that the best practices that exist, giving teachers the support
that they need.

I have seen tremendous return on the investment. When you give
teachers the support they need to do what they want to do most,
they want to teach students, they want to have the professional de-
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velopment, they want to know how do you take that most difficult
student who isn’t learning and get into a student centered coaching
cycle with that teacher to figure out how to turn that around.
When you see that magic happen, when the teacher learns how to
teach a challenging student, that has great returns, because when
you learn how to teach one, you learn how to teach many more.

From that, I see teachers being supported in powerful ways.
Being able to get to that type of outcome you are looking at is, let’s
invest and teach the strong academics that you think are so impor-
tant.

Senator TUBERVILLE. You know as well as I do, you are a lifelong
educator, schools have become the homes for a lot of kids. They
have no home. They come there. They are eating meals. They get
their discipline. They learn life at the schools. I want to know what
you think about standardized curriculum, K through 12. You know,
if you don’t learn to read before the fourth grade, you are done. You
can’t—I mean, that is a given. And so we do all the standardized
curriculum now and we don’t look at the fine points of learning and
what to teach. What do you think about that?

Ms. MARTEN. I want to lift up the craft of teaching and recognize
any educators or teachers that happen to be watching. Curriculum
is everything to a teacher and what teachers are teaching. We
teach the student more than we teach the curriculum, and under-
standing what a student needs, but understanding that there is
certain expectations of what students need to know and be able to
do to be successful in school and in life, as I have always said,
teachers hold sacred the ability to teach the students what they
need to be successful. And that is why assessment matters, so you
understand how students are learning and what they need to learn
next to grow in their abilities.

Senator TUBERVILLE. From one teacher to another, good luck.
And if I can help in any way, I look forward to helping you because
our children’s lives are in your hands. Thank you very much.

Ms. MARTEN. Yes, they are, sir. Thank you.

The CHAIR. Thank you.

Senator Rosen.

Senator ROSEN. Thank you, Chair Murray.

Superintendent, I want to welcome you today. I know your family
is behind you there. I want to thank you for your willingness to
serve, for engaging in the difficult issues that educators are facing
today, pandemic aside, and I really enjoyed our conversation yes-
terday and I look forward to working with you after you are con-
firmed. I want to build upon—people are talking about STEM or
we talked about STEAM and we discussed some of these things in
our meeting.

One of my top priorities in Congress is really supporting STEM
education and the STEM workforce. Our U.S. workforce is recov-
ering from the pandemic and the economic impact, and we have so
many jobs across the STEM spectrum, whether it is in medicine,
whether it is programing, technology, all the science, technology,
engineering, and math, and we have to break down the barriers
that stand in the way of all of our students, regardless of their
background, their age, or their gender. And so we also have to—
we have to give opportunities to them. And as was mentioned be-
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fore by Senator Smith, we have to have a certified STEM and ca-
reer, and technical teachers that can deliver this.

Building upon much of what has been discussed today, if con-
firmed, how would you go about increasing access to high quality
STEM classes so that all students are prepared to enter the work-
force with the kind of skills that they may even need to set a base-
line to do whatever it is they are interested in doing?

Ms. MARTEN. Thank you for that question and for recognizing my
mom and my family that is here. I appreciate that and appreciated
our opportunity to speak yesterday and get to know each other a
little bit more. And what you highlight around STEM is a key
promising practice. And what is important with STEM and those
programs we actually talked about, including the A and the arts,
and we talked about the R for making sure the academics are in
there too, so you can add a lot more letters to that.

But to your point, these career pathways are critically important,
and we have some success in San Diego in our STEAM initiatives.
And the arts education has been critically important, and I don’t
want to take us off track there, but that has been critical. And
what is helpful with these career pathways is it gives students a
chance to aspire to something. How do you aspire to a career that
you don’t know exists? How do you get some hands on, minds on
learning where you are able to engage with professionals in the
field, whether it is at our local industries?

We have many business partners across San Diego that are with
us on our mission for a robust STEAM education program and our
career pathways. So those are San Diego’s great models, and if con-
firmed, I think that there can be National work done at this level.
And I would look forward to working with you and other stake-
holders either at the Department and partners to see what it looks
like for students. Everything that I say today goes back to out-
comes for our children.

When children are given meaningful, robust experiences that ig-
nite their passion and their interest, they learn and they become,
what I always say is, our outcome is contributing, actively literate,
contributing, participating members of society. And these STEM
pathways are a clear pathway to do so. And I look forward to, if
confirmed, seeing how we grow those more because they are so
meaningful and relevant to students.

They, at the end of the day, create the outcomes that we also de-
sire not just for our children, but the communities which they even-
tually serve.

Senator ROSEN. Well, I think you are exactly right. I think that
the businesses in each and every one of our communities should
come down to the elementary school levels. We have assemblies
with the parents there too. Let the kids know what kind of jobs are
really out there. Let the parents know. Let them know what it
takes. I think that is a great idea. I just have about a minute left.

I want to talk about supporting our students of color. You know,
in Clark County, Nevada, we were only the fifth largest school dis-
trict in the Nation, and Latino students make up nearly half of our
total enrolled population for K through 12 students. And statewide
half of our colleges are HSIs or Hispanic serving institutions. We
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also have one of the fastest growing AAPI communities in the coun-
try as well.

Decades of research have taught us, and we have talked about
this again today, about some of the achievement gaps and that
they can have long lasting impacts. So Senator Murkowski talked
about this and others. If confirmed, how will you work to just
broaden this education policy to really address a broader set of fac-
tors that are repeating success for our children in each of our com-
munities, working at a public private partnership, working maybe
with nonprofits and communities, whatever those collaborations
are that may point us toward success?

Ms. MARTEN. Thank you for that question, Senator, and high-
lighting what is so important here. Bringing down—bringing part-
ners together, and you use the key word collaboration, how would
we do that to address some of these longstanding inequities, wheth-
er it is an achievement or discipline, that these gaps need to be
eliminated. You don’t have to close the achievement gap if it never
opens. If you have access to early learning and early literacy skills,
we know what an impact that can make.

When you have great community partners all across the cities,
across the country, we see great outcomes with that. And so I have
had the wonderful experience of seeing what it looks like to collabo-
rate with partners to interrupt some of the things that are holding
our students back. And I think that is the way forward, when what
we have learned during this pandemic, I say, will serve us well in
the future because so many silos have come down and interagency
approaches when it came to serving meals to our students and
technology and access to broadband.

What we have done to deliver on the hope and promise of edu-
cation during a pandemic has forced us to not only look at the in-
equities, but to solve problems that previously seemed unsolvable,
intractable, and we have solved them. We have done things that
we didn’t think were possible, and we want to be able to do these
things going forward. And it took collaboration. It took multiple
agencies and stakeholders.

If confirmed, I would like to work on that as a collaborator and
somebody who takes pride in bringing people together to solve very
challenging, complex problems.

Senator ROSEN. Thank you. I appreciate that. I know that our fu-
ture success as a Nation for America is in our elementary school
students today and what we have prepared them for. So I look for-
ward to working with you. Thank you, Madam Chair.

The CHAIR. Thank you.

Senator Marshall.

Senator MARSHALL. Thank you, Madam Chair. Ms. Marten,
again, welcome to you and also your family. I am sure they are
proud, and they are brave to come with you today for your toughest
job interview ever, probably. I am a first generation college student
who got to go to medical school. I have lived the American dream
and education was the reason I got to live my American dream.
And a loving family, coaches and teachers, my public education
gave me the chance to compete academically against anybody in
the world.
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To those people, I owe a debt of gratitude. And I think that is
why I am here in the Senate now is fighting to make sure that fu-
ture generations had that same opportunity to live that American
dream. And no matter who you are or where you are from, edu-
cation is going to be a big part of living that American dream.
When I came to Washington just a few short years ago, many poli-
ticians look at issues in silos. And I am going to talk about three
or four issues with a common denominator and give you some rope
to kind of just have a conversation with me. The overriding theme
is the cost of college and college debt and what you can do about
that in K through 12.

I just want you to talk about the importance of preparing stu-
dents for the jobs we have, the importance of community colleges
and technical colleges. My wife and myself, both community college
graduates. Maybe talk a little bit about Perkins grants. And I
think the theme here, and I am kind of teeing this up for you,
when people come to me and say, my gosh, our college debt is so
much, and I will say, well, did you look in a mirror?

What could you have accomplished in high school to get college
credit to take this concept—why does college—why is it five years
now? It should be able to be easily accomplished in four years be-
cause of the opportunity to get college credits. And of course, going
to a community college or technical college, if you are having to
borrow money for a university just doesn’t make much sense to me.
Calc one is calc one. Comp one is comp one. And regardless of
where you go.

I am giving you the opportunity, of how important is this concept
of preparing students for the jobs we have, preparing them for
the—what can you do to make an impact on that college debt?

Ms. MARTEN. Thank you, Senator. You have obviously thought a
lot about this. And you talked about what opportunities have
meant to you. And so how do we replicate that, so it is for every-
body? I can say specifically, community college and college access
while students are still in high school is something we have in-
vested in San Diego Unified with dual enrollment pathways, so stu-
dents are leaving with some college under their belt when they
leave our system and they are able to go on to either at the com-
munity college, and then the community college through what is
called the CCAP program in San Diego, moving on to a four-year
university after two years of community college.

We have seen great success. I believe every student needs to
have a path to meet and achieve their goals and their dreams and
their abilities to be able to be contributing members of society. And
that path is not the same for everybody. And how do we level the
playing field, as you said, so that people too find their path for-
ward, and have students, I think you talked about college debt, are
there programs like the Perkins grant and some of the programs
that could be put in place that kids could find a path forward and
be successful, and not be leaving the system with so much debt
that it makes it difficult for them to move forward in their lives
and have their livelihood and support their families.

Senator MARSHALL. Yes. One of our jobs in elected office to figure
out what is working and what is not working. Accentuate the posi-
tive. And I look forward to working with you too, the TRIO pro-



36

gram comes to mind and some other programs besides the Perkins
grants, getting first generation college students the opportunity as
well. And just that general counseling for students, that there are
alternatives than borrowing $40,000 to go to your freshman year
in college, right.

I think that how do we—all these moneys that we are appro-
priating, I hope that we try to figure out how can we best use those
in guiding people down the right track. And also, as I think about
the money we have appropriated, I would just ask you your prior-
ities. Give me a good school teacher and a chalkboard over
plexiglass and I don’t know what else that is, but I hope that it
is going to come down to—this mental health crisis we have right
now in the youth, there is no computer, there is no program that
is going to fix it. The only thing that is going to fix it is a loving
teacher and a loving coach.

Ms. MARTEN. I couldn’t agree with you more what is necessary
here and the best, you mentioned best practices, I think that is a
key role of the Department. And if confirmed, I would want to be
able to lift up—we can inspire and lift up the best practices across
the country.

When we think about the counseling services that are going to
be needed for the social and emotional toll that this pandemic has
taken, what will that need to look like school by school, community
by community? And we already have some examples of where it is
going well, what is working, but how do we use these investments,
as you are saying, to give kids the access to what they are going
to individually need?

At the end of the day, big scale programs come down to an indi-
vidual child. Did this child get what he or she needed, when they
needed it, in the way that they needed it? That is how we define
equity. And we can do big scale programs that if you can’t go back
to the individual child and say this is changing, outcomes for you,
then we didn’t deliver on the mission.

Senator MARSHALL. Yes. Madam Chair, just give me one more
second, if you don’t mind.

The CHAIR. We have a vote on, so we are going to have to wrap
up really quick here.

Senator MARSHALL. Okay, thank you. I yield back.

The CHAIR. Thank you very much.

Senator Hickenlooper.

Senator HICKENLOOPER. [Technical problems.]—and delighted to
meet you, even virtually. Have many friends in San Diego. Have
heard nothing but glowing reviews, so very excited about what you
can do for our country. One of the issues I am most committed to
working on is improving access within the educational system to
apprenticeships, not just the traditional apprenticeships, but those
in a wide variety of industries. Our Committee is going to have an
important role here in the recovery from the pandemic with the
nexus of educational needs and the labor workforce.

Now, Colorado’s—we have got a program that we started about
six years ago called Career Wise, which is matching young people
with paid apprenticeships in local businesses. And in three years,
these students graduate with a high school degree. They have got
some college credit. They have got substantial work experience,
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sometimes over $10,000 in savings. And it also is helping to close
employment gaps in key industries.

As Deputy of Education, are you—could you be a strong partner
to help programs like Career Wise, that are now in about 20 dif-
ferent states, to make sure that we can scale academic partner-
ships like that?

Ms. MARTEN. Yes. As I think you have heard, a little bit of a
theme for me this morning that my approach is to always take
something really great, when you see the seed of an idea that is
delivering on outcomes for students and you can replicate that and
scale it, and you just outlined some of the key aspects of the Career
Wise program with the paid apprenticeships and closing those em-
ployment gaps, there is a very good promising practice.

At the end of the day, when a program has meaning for a stu-
dent and its community, the surrounding community, it is a pro-
gram that is worth looking at. What were the building blocks that
put that together? And if confirmed, I would love to learn more
about the Career Wise and work with you to find the best practices
that we can replicate, because these are the things that make a dif-
ference for our students. And we know apprenticeships are mean-
ingful way for kids to enter the workforce.

Senator HICKENLOOPER. Great. I look forward to working with
you on that. And one other quick question. I spent a lot of time,
while I was Governor of Colorado, working on all education, but
really focusing on elementary schools and certainly it has become
clearer, and I saw you have your training was, original training
was in elementary school, getting kids to study STEM at an early
age appears to be such a crucial part of engaging them in science
and mathematics and technology for the rest of their lives.

Increasingly, we see that it is not only their jobs and their ca-
reers, which is very important, but it is also going to be a function
of our country’s ability to respond to international competition and
security needs. I could go on and on. What is your sense on how
to get STEM more widely taught into elementary schools across the
country, recognizing that, states have primary responsibility for
their education systems?

Ms. MARTEN. Thank you so much for asking that question. I
know San Diego teachers are watching right now and they are
cheering because they are so proud of our elementary STEM pro-
gram, and their kindergarten tinker spaces that we have put in
place, and getting hands on, minds on learning with our youngest
learners, putting them on these pathways for STEM learning. We
call it STEAM in San Diego, because, as I said, I know our arts
teachers are watching as well in San Diego because we know an
engaged student with, like I said, hands on, minds on learning is
a student who learns and learns well and has great results. And
so I think it couldn’t be more critical.

If confirmed, I would love to work with all the stakeholders that
have brought light to why early education, and thanks for noticing
that my background is in elementary education, from the Univer-
sity of Wisconsin and lacrosse, you actually can major in Elemen-
tary Education, which I did, and that is what my original training
was.
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I know how important it is for the earliest learners to have ac-
cess to not just hands-on learning. That is more than that. And it
is truly that engagement in meaningful, relevant curriculum that
makes a difference. And I look forward to working with you on that
if confirmed.

Senator HICKENLOOPER. Well, thank you so much. I look forward
to voting for your confirmation and I look forward to working with
you to really rebuild this education system after the pandemic.
Thank you so much for your public service.

Ms. MARTEN. Thank you, Senator.

The CHAIR. Thank you.

Senator Burr.

Senator BURR. Thank you, Madam Chair. A little bit of house-
keeping real quick. Oversight is an important function of Congress
and hopefully we can, that can be done in a bipartisan way. But
if it is not, I intend to exercise my oversight authority as Ranking
Member of this Committee, just as Senator Murray did when she
was Ranking Member. A couple of yes or no questions. You commit
to providing me and my staff with the information that I or other
minority Members of the Committee requests from the Department
of Education within the requested timeframe?

Ms. MARTEN. Yes, Senator.

Senator BURR. Do you commit to providing me and my staff with
documents that I or other minority Members of the Committee re-
quest from the Department of Education within the requested
timeframe?

Ms. MARTEN. Yes, Senator.

Senator BURR. Do you commit to providing me and my staff with
documents—excuse me, do you commit to providing me and my
staff or minority Members of the Committee with briefing requests
from you or your staff within the requested timeframe?

Ms. MARTEN. Yes.

Senator BURR. Do you commit to providing the Department of
Education’s Inspector General and the Government Accountability
Office with any information, briefings, and documents they may re-
quest?

Ms. MARTEN. Yes.

Senator BURR. Do you commit to testifying when called before a
congressional committee?

Ms. MARTEN. Yes.

Senator BURR. I appreciate all those answers. Madam Chair, I
would end on this. I have got a five-year old granddaughter. Her
idol in the world is Elsa. Now, that is not for anybody who has a
five-year old. But I watched the video last week of a teacher that
comes in twice a week to her preschool who teaches Chinese. And
I saw my five year old granddaughter be asked questions in Chi-
nese, she answered. And then as she got through with three ques-
tions, she politely sat down.

You know, expectations are everything. And we have got kids
that are sponges today and we don’t expose them to everything
they can absorb. I think what you have heard today on both sides
of the aisle is, let’s change the paradigm. Let’s start really inspir-
ing these kids to start learning on day one when they get into the



39

system. Let’s not waste any time. Let’s not miss the opportunity.
I thank you for being here today.

The CHAIR. Thank you, Senator Burr. I just wanted to say that
as students and families across the country have had to navigate
distance learning and surviving the pandemic, it has really become
hard for them to make complicated decisions about their future and
navigate the road to college or career. And we have seen a decline
in the completion of the FAFSA, the form that students need to
complete access to financial aid for higher education. Nationwide,
FAFSA completion among high school seniors is down more than
9 percent on average compared to this time last year.

Every single state has seen a drop and the decline is almost five
times worse at schools with high populations of students of color
compared to high schools that are predominantly white. If we do
not act fast, we are going to see an historic drop in the number of
students of color who go on to higher education and even greater
inequities in higher education for years to come.

If you are confirmed, I hope you will work with your colleagues
at the Department of Education, bring attention to this issue, and
work to make sure the Department implements the bipartisan
FAFSA Simplification Act that we passed last December to unlock
more financial aid. Thank you.

With that, I will end our hearing. I want to thank my fellow
Committee Members for their participation, and Superintendent
Marten for taking the time to share your experience with us and
discuss the issues that students and families and schools across the
country are facing. I look forward to working with you to get our
schools safely reopened for in-person learning and address the long
term inequities in our schools too many of our students face. And
as we work on these challenges, I want to take a moment to recog-
nize President Biden’s Executive Order from earlier this month
that requires review of agency actions around sexual harassment
and violence.

We have got to work together to hold schools and school districts
accountable for providing a safe environment for our students. And
that includes holding schools and school districts accountable for
preventing and addressing campus sexual assault. I have heard
from survivors, institutions of higher education, families, school
districts across the country. We have got to do better. It has to be
a priority for the Department to change the DeVos Title IX rule.

With that, for any Senators who wish to ask additional questions
of the nominee, questions for the record will be due by Thursday,
March 25th at 5 p.m. The hearing record will remain open for 10
days for Members who wish to submit additional materials for the
record.

It is my intention to schedule a vote in Committee on Super-
intendent Marten’s nomination as quickly as possible so she can
begin the important task of helping to lead the Department of Edu-
cation. The Committee will next meet tomorrow, Thursday, March
25th in Dirksen 430 at 10 a.m. for a hearing on improving health
equity in the wake of this pandemic. With that, this Committee is
adjourned.
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The Honorable Patty Murray
Chair, Senate Committee on Health, Education, Labor and Pensions

The Honorable Richard Burr
Ranking Member, Senate Committee on Health, Education, Labor and Pension

Washington, DC 20510

Dear Chair Murray and Ranking Member Burr:

I'am pleased to serve as a reference for Cindy Marten who is under consideration for a senior
appointment in the US Department of Education. I have known Ms. Marten for several years
since she was appointed to serve as the leader of the second largest school district in the State of
California, and the 7" largest district in the nation. Under her leadership, the San Diego Unified
School District has dramatically improved the educational outcomes for all students, including
those who are among the state’s most disadvantaged. For example, San Diego public schools
have outpaced every other participating urban district in the nation on the National Assessment
of Educational Progress (NAEP). The Learning Policy Institute found African American and
Latino students within San Diego Unified outperform their peers statewide. Similarly, the
Council of Great City Schools has identified San Diego as the fastest improving urban school
district in the nation. Two years ago, the UCLA Center for the Transformation of Schools that 1
formerly led, found that the district had enacted changes to increase the access of all students to
college preparatory courses, As a result of the changes that she led, college access for students
throughout the school district increased significantly.

The improvements that have occurred in San Diego Unified are the direct result of
Superintendent Marten's focus on equity-based planning and budgeting. San Diego Unified is a
majority-minority district (53 percent African American and Latino) and nearly two-thirds (63
percent) of all students qualify for free and reduced lunch status based on family income.
Located near the Mexican border, San Diego Unified also has a large population of immigrant
students, some of whom cross the border (legally) every day to attend school. Marten has
established close ties with leaders from the Mexican-American, Somali-American and other
immigrant communities. Under her leadership, San Diego Unified has provided extensive wrap-
around services for families in need, and recently launched a multi-million-dollar community
schools initiative. Marten has also established a close relationship with parent leaders and is a
respected member of the broader San Diego community. Inheriting a system known for
instability and rapid turnover in the Superintendent’s Office, Marten established a reputation for
reliability and an impressive ability to lead a complex school system. In a remarkable sign of
stability and confidence in her extraordinary skills and collaborative style, this year will mark her
eighth year of leadership in the district. Marten currently oversees an $8.4 billion bond program,
which consistently receives the highest possible marks from Wall Street ratings agencies.
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Senator Patty Murray

Chair

Senate C ittee on Health, E
Labor and Pensions
Washington, DC 20510

Senator Richard Burr

Ranking Member

Senate Committee on Health, Education,
Labor and Pensions

Washington, DC 20510

Dear Chair Murray and Ranking Member Burr:

It is with great enthusiasm that | write a letter of rec d. for Superi d Cynthia "Cindy"
Marten as she is being considered for a senior leadership role in the Department of Education. As the
superintendent of the second largest district in California, Cindy has served her students and community
with three leadership attributes and moral qualities that | prize above all others: wisdom, compassion,
and courage (Confucius). | believe this framing allows me to indicate why she is an exceptional educational
leader and is ready to contribute to the new student and family centered focus of the DOE under President
Biden.

WISDOM
I first met Cindy when she was being considered for the superi dent’s position in 2013. An EdWeek
reporter wanted to know what | thought about someone moving from a principalship to the top leadershi

position in the district. Although initially skeptical, | committed to doing an in-depth analysis of the
candidate. It immediately became clear to me that Cindy had the knowledge to develop exciting and
diverse classrooms with those directly involved and affected and that this joint work would inspire
students and staff to reach unprecedented heights of achievement. Where others saw barriers to
learning, Cindy saw limitless possibilities for success; and where other others viewed students’ and
teachers’ abilities as fixed, Cindy saw both groups as capable of learning in real time and in meaningful
ways through appropriate professicnal development and coaching. Her work in the City Heights area
conveyed her belief that such communities had inherent strengths and that engaging partners in the work
of enhancing learning everyday would accelerate positive outcomes for all students. After researching




42

Harvard Graduate School of Education
6 Appian Way, Room 467
Cambridge, MA 02138

what Cindy already had accomplished, my response to the reporter was not what she expected. | told
EdWeek that while the principal to superintendent leap would be challenging, if | had to make a bet, my
bet would be on Cindy Marten. Happily, the work she has done in leading the district in the ensuing years
definitely has verified my initial perspective.

COMPASSION

From the onset of her professional career to the present, Cindy has led from a core set of beliefs that
everyone in the ional enterprise — , parents, teachers, and staff — could learn, improve,
and grow in their ability to perform. Ac iging that SDUSD is a majori ity district with almost
two-thirds of its students qualifying for free and reduced lunch, Cindy has consistently reached out to and
partnered with diverse leaders, including from immigrant and communities of color. The district’s setting
up of its own office to help DACA students achieve documented status is illustrative of her commitment
to her most marginalized stud lieving that the varied communities in SDUSD are asset-laden, Cindy
consi Iy has found plars of best practice within each core group and has used these proof points.
to demonstrate that even within challenging environments, excellence could and should be the expected
outcome,

Believing that excellence is the target and equity is the way, Cindy has put in systems to support students’
social and emotional development in concert with her focus on academic achievement. Rather than

attempting to “fix" stud she has p d a holistic social | app h through policies and
practices that create equitable learning envil for all stud Additionally, she has worked with
fellow educators th t the district to i those policies and practices that were harmful in

their impact, especially to students of color and English language learners. Two examples of Cindy's
commitment in these areas include her efforts to address students’ food insecurities and the hosting of a
Freedom Summer series of Board workshops, which led to work on reimagining school policing and the
creation of a racial equity oversight committee for all hiring.

COURAGE

Cindy understands the importance of partnership as evidenced by her work with organizations like the
Council of the Great City Schools and universities throughout the country. One of her first steps as
superintendent was to welcome the Harvard Graduate School of Education to the district to address five
immediate problems of practice that included the needs of ELL and students with disabilities. The

that she yed spoke vol to her team about the benefits of collaboration with other
entities to achieve her bold and audacious goals. Her focus on student success is evidenced by raised high
school standards AND imp i student graduation perc ges; her work with teachers and their

union
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ives has led to i d teacher satisfaction and lon; and her efforts to keep the public

pprised of SDUSD has Ited in approval of multiple facilities bonds. The district’s “National
Respense to Persevere and to Prioritize School Recovery with Equity and Undoing Learning Loss™
demonstrates her awareness of federal education issues and her alignment with a bolder, more student-
focused agenda certainly in keeping with that promoted by the Biden-Harris team,

SUMMARY

From my first exposure of her leadership to the present, Cindy Marten has impressed me and other
educators, including colleagues in the PreK-12 through the higher education parts of the sector and the

fit and b spe , with her abilities to ision, ) , collab and problem solve
using best practices from varied sources within and outside of education. Indicators of her educational
and leadership acumen include the district's results on the National Assessment of Educational Progress
(NAEP) testing, in which African American and Latino students outpaced their peers throughout the state,
Such successes caused Michael Casserly, Executive Director of the Council of the Great City Schools, to
note that San Diego Unified was the nation’s fastest improving school system. And serving in a role that
too fr ly has a two-to-th year span, Cindy’s tenure has led to the achievement of short- and long-
term goals, has promoted professional development and a caring culture, and has provided stability in the
district from classrooms to the board. Having served in pivotal roles educational leaders and teachers
recognize and value, she will bring a level of understanding, commitment, and energy to the Department
of Education as it seeks to address policies i by the previ dmini: jon and replace them
with an agenda that speaks to the needs of all students, especially those most marginalized.

In closing, | cannot stress enough what an exceptional educator, leader and human being Cindy Marten
has been in the education space. She has exceeded even the lofty goals her staunchest supporters have
held for her. She is undaunted by challenge, unafraid of making hard decisions, compelled by a moral
compass focused on social justice, and persuaded by both her mind and her heart. Unprecedented times
call for leaders who are intelligent, caring, and willing to act. Cindy embadies all three elements for she is
simply extraordinary; thus, | can think of no one better to be called to serve at this critical time in our
history. There is no question that she will serve this nation’s children in profound and life altering ways
through her work as a senior leader in the DOE. And |, and like-minded educators, will be cheering her on
and standing ready to assist her with the work in every way possible.

Sincerely,

Deborah Jewell-Sherman, Ed.D.
The Gregory R. Anrig Professor of Practice
Harvard Graduate 5chool of Education
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Richard Barrera
President

February 12, 2021

Senator Patty Murray

Chair

Senate Committee on Health, Education, Labor and Pensions
Washington, DC 20510

Senator Richard Burr

Ranking Member

Senate Committee on Health, Education, Labor and Pensions
Washington, DC 20510

Dear Chair Murray and Ranking Member Burr:

Although it pains me to do so, [ write in strong support of Cindy Marten’s nomination to the position of Deputy
Secretary of the United States Deg of Education. As President of the San Dicgo Unified School District
Board of Education, I am fully aware of the challenges our District - California’s second largest currently
educating over 125,000 preschool through 12" grade students - will face in replacing Cindy as Superintendent.
But I am also aware of Cindy’s potential contribution to the transformation of public education for students not
only in our District, but for all of America’s children,

I first met Cindy during my initial campaign for School Board in 2008, I had worked for nearly two decades at
that point as a community and union organizer, listening to and supporting families in low income, largely
immigrant neighborhoods who were willing to take on extraordinary risks and sacrifices to create a better future
for their children. 1 recognized the stories of the families [ was privileged to work with, because my own parents
and grandparents had come to this country believing that through their sacrifice, they could open up opportunities
for me and my brothers to contribute bevond the limits of their own imaginations. And even though my parents
were educators who celebrated and cherished the public schools | attended, and even though Iknew that nothing
was more important to the families 1 worked with than their own children’s public schools, 1 was not an educator,
If I wanted to make a positive impact on the District [ was running to help lead, | would need a teacher to guide
me.

Cindy at the time was the Principal at Central EI v School in San Diego’s City Heights neighborhood.
100% of Central’s students qualified for the Free and Reduced Lunch program, and over 80% were English
Leamers who's families had recently come to the United States from Mexico and Central America, Somalia,
Ethiopia. Vietnam, Cambodia and other nations from around the world ‘What struck me immediately about
Central when I visited the school was its” strong sense of ¢ v. Stud teachers and staff all fely
like they belonged, and were confident in their own work and their DDl'IlI'IbI.llIOI'JS to the school. Students actively
participated in class and engaged in multiple leadership programs. Parents - including fathers — volunteered in
large numbers in thc classroom and attended Friday morning leaming workshops. Teachers led their own
professional | 2 C ities and were active in school govemance teams. Although teaching at Central
involved hours of commitment to students and families after the school day ended, no teacher on Cindy’s staff
had voluntarily bid on positions in schools in wealthier neighborhoods in years, despite their advanced seniority.
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Tasked Cindy about her positions on the most controversial education policy debates raging locally and
nationatly. How should teachers be evaluated? Were seniority protections a barrier to improving instruction? Do
lower class sizes improve test scores? Does “back to basics™ curriculum improve test scores? Should parents be
able to choose whether to send their kids to other neighborhood schools or to charter schools? She clearly and
coherently helped me understand that [ was asking the wrong questions. What mattered to her and to her school
community on the ground in City Heights was very different to what mattered to politicians and editorial boards.

Cindy began with a core belief. Everyone — students, parents, and staff — was capable of leaming and growing.
The work of a sehool was to light the firc inside every individual so that they wanted to leam and grow. And as
people gained confidence in themselves as leamers, you could build a culture in a school community that
celebrated learning, and welcomed everyone’s unique gifts and contributions. Kids and adults should look
forward to coming to school every day. English icamers and students with special needs shouldn’t be seen as
problems to be solved by separating them from their peers, but as contributors to a diverse and exciting classroom
community. Teachers could leam to teach even the most challenging students in their class, with relevant
professional development that didn’t take them away from time with their students, but with student centered
coaching from experienced resource teachers by their side. And the Principal should be a co-teacher, not an
evaluator sitting in her office reading test score data.

Where some saw the City Heights community as a source of barriers predetermining poor outcomes for students,
Cindy saw the neighborhood as rich in resources that, with strategically built partnerships, could remove barriers
from her students and staff. She invested in parent education that built the capacity of parents to support their
children’s learning. She built a day care center on campus so that teachers could come back to schoot soon after
having babies. She reached out to neighborhood health clinics and brought them onto the Central campus to
serve students, staff and parents. Central became the center of the community, a hub of leaming, growth and
contribution that people wanted to be a part of.

As a School Board, we were able to lift up the Central story as our vision of what we hoped to create throughout
the District. And Cindy’s ability to clearly communicate the core beliefs and stratcgies that built the culture at
Central allowed us to focus on policy and budget decisions that were relevant to all of our school communitics,
rather than getting bogged down in endless political debates. Although Cindy was frequently recruited to leave
Central and come to a position in District Administration, she knew that by continuing to build and tell the
Central story she could have greater impact across the District.

By 2013, after working our way through the financial crisis created by the Great Recession, we were ready to hire
a Superintendent who could bring our vision alive and transform the instructional future of the District. The
Board deliberated for about 30 minutes before we unanimously agreed that Cindy was the leader we were looking
for. She did not apply for the job, and we thought that she might again decline to leave Central. But she
recognized that with a united Board clear about what made Central special, she had the opportunity to impact the
lives of generations of children, and agreed to make the Ieap from Elementary School Principal to leader of a
large, complex, preschool through 12 grade school system.

Now in her eighth vear as Superintendent, Cindy is among the longest tenured Superintendents in our District’s
history as well as among current leaders of the nation’s largest Districts. Student outcomes under Cindy's
leadership are well documented by research from the Stanford University Leaming Policy Institute, the UCLA
Center for Educational Transformation and other local, statewide and national studies. What [ am most proud of
is that San Diego Unified under Cindy has achicved consistent and growing excellence while staying clear about
our core values, Notably, we have:



46

Letter of Recommendation — C. Marten
February 12, 2021

e Raised the standards for high school graduation, reflecting our core belief that all students can rise to the
occasion when given real opportunity and support, while achiceving record graduation and college
cligibility rates, particularly among Latinx and African American students;

e Fully integrated English Leamers and Students with Disabilities into mainstream classrooms, while
cutting in half the number of long term English Leamers and successfully implementing a modet for co-
teaching between General Education and Special Education teachers;

» Developed a fully integrated, universally accessible carly learning stratcgy that brings four year olds,
including Students with Disabilities, into Transitional Kindergarten classrooms co-taught by Early
Childhood, General Education and Special Education teachers;

e Tripled the number of dual language immersion programs in our Elementary Schools;
e Made music and arts education available to all Elementary School students;
* Increased tenfold the number of high school students taking college courses;

» Focused our Career Pathway programs for high school students around high demand occupations, while
climinating the achievement gap among students enrolled in Career Pathways programs;

e Launched an Ethnic Studies for All strategy that integrates Ethnic Studies principles into our entire
Preschool through High School curriculum, while establishing an Ethnic Studies graduation requirement
beginning with current ninth graders;

o Negotiated Collective Bargaining Agreements with our educators that create highly competitive salaries,
fully paid family health care, low student to educator ratios, and investments in meaningful professional
development, resulting in over 90% of District teachers stayving with us beyond the first five years of
their careers, and protecting our District from teacher shortages;

e Negotiated a new teacher evaluation system based on growth, where every teacher has the opportunity to
both demonstrate their full range of work while receiving meaningful feedback and support from
Principals and peers; and

e Successfully campaigned for voter approval of multiple facilities bonds totaling over $8 billion, allowing
us to transform our school buildings and infrastructure into state of the art lcaming centers for our
students, create tens of thousands of construction jobs for residents of our poorest communities, while
receiving perfect performance and financial audits from Independent Citizens Oversight Committees.

When the COVID pandemic hit last Spring, Cindy was challenged to keep our students, staff and communities
safe while not turning our back on the progress of the last several years. She brought our key stakeholders
together to transition our entire District to distance learning within three weeks of our initial shutdown, while
providing every student with access to a computer and internet at home, three meals a day on weekdays and



47

Letter of Recommendation — C. Marten
Febmary 12, 2021

weekends for our students and families, and intensive professional development for our teachers. When the new
school year began in the fall, Cindy negotiated an agreement with our teachers to provide significantly more live
instructional minutes than most other large districts in California, while physically revamping our campusces to
provide the ventilation, cleaning and PPE necessary for eventual safe reopening. She partnered with our teachers
union and UC San Diego scientists to sct clear standards for safe reopening, and to develop a comprehensive
system for COVID testing of all staff and students on campus at an average bimonthly frequency, based on expert
scientific modeling that has now been included in Governor Newsom’s reopening plan. Despite early indications
that students in our District have suffered less leaming loss than in comparable large urban districts in California,
Cindy has now developed a clear and comprehensive recovery plan for our students that addresses both academic
and social and emotional supports and interventions.

1 do not welcome the challenge of moving our District forward through the pandemic and into the future without
Cindy at the helm. But [ realize the potential for San Diego’s students, as well as for students across the nation,
to thrive under a historic federal commitment to public education. Cindy can and will help lead an America that
builds our democracy on the foundation of great pubtic schools, and that inspires brilliant and passionate young
people to change the world as teachers. I've seen her do it at an clementary school in a high poverty, immigrant
neighborhood. T've seen her do it in a large, diverse and extremely complex urban school system. Tknow the
difference she will make for all of our local communities as Deputy Secretary of the United States Department of
Education.

Sincerely,

Rt [Suer.

Richard Barrera
President, San Diego Unified School Board
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Dear Chair Murray and Ranking Member Burr:

The Association of California School Administrators has the unique opportunity to interact with
Califernia’s 1037 school districts and the educational leaders who serve them. It has come to our
attention that upon the nomination of Miguel Cardona as secretary of education, the transition team
is working on filling the remainder of positions within the U.5. Department of Education. We would
enthusiastically endorse the candidacy of Cindy Marten for Deputy Secretary of Education.

Cindy Marten is an experienced teacher, principal, and superintendent. She leads the second largest
district in California and does so with a laser focus on the rights and needs of students. Moreover,
Cindy is an equity warrior. She prioritizes the disenfranchised and underrepresented and marshals

yr for their achi t and success,

Cindy also rep s the ial of true labor/ cooperation. She embodies leadership

from the middle and empowers her labor allies to be co-creators who share in leadership processes
and decision making.

Cindy Marten would bring a student-centered focus, large district leadership experience, and labor
empowerment and collaboration success to the U.5. Department of Education. She will support the

secretary of education in ensuring A 's | are prioritized and equity is realized across our
great nation.

Sincerely,
T
‘Wesley Smith, Ed.D.

Executive Director

office locations

sacramery burlingamaea web site

CA WWW.ACSA.Org
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In short, Superintendent Marten’s comnitment to reopening schools in the safest, most responsible manner is uninatched. I
also know she will make sure our schools reopen with a renewed comnmitment to equity. A former classroom teacher,
inner-city principal and statewide leader on equity, Superintendent Marten’s life work is improving educational outcomes for
the students who most need our support.

My first collaboration with Superintendent Marten was on the Chancellor’s Associates Scholarship Program, which allows
students from the highest nced high schools in the San Diego Unified School District to attend UC San Diego with full
financial support (i.c. no loans at graduation). Next, Superintendent Marten created a citywide foundation to expand visual
and performing arts opportunities for students in her schools. Our university was proud to be a founding and sustaining
member of the foundation. Again, this made clear her vision for integrating visual and performing arts within the K-12
curriculum.

By expanding college options for her students and insisting on an education that teaches to the “whole child” through arts
and music, Superintendent Marten has proven her commitment to help our students surpass expectations at every step. Most
importantly, embedded in her thinking, and therefore her initiatives, is an awareness of the inequities that exist and how as
educators we must be dealing with removing the inequities consciously.

Superintendent Marten has an amazing ability to be egoless and obtain the best possible advice from leading experts. She is
impressive in her ability to listen carefuily and comprehend complex ideas (in areas she may not have much familiarity with)
and create a plan of action that is iinpl ible and c« icated transparently. These attributes combined with her
pleasant personality and her ability to be very articulate in explaining her vision and strategy make her an excellent leader,
and therefore. an excellent choice to lead our K-12 system at the national level.

In sununary, my experience in working with her allows me to say with great confidence that she is the right person to work
within the Biden Administration to restore the greatness of America’s public-school system.

With kind regards,

[l

Pradeep K. Khosla
Chancellor
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Chairwoman Patty Murray Executive Director

Ranking Member Richard Burr

Senate Committee on Health, Education, Labor & Pensions

Washington, DC 20510
Dear Chairwoman Murray and Ranking Member Burr:

On behalf of the more than 3 million members of the National Education Association, which
includes our nation’s teachers, aspiring educators, retired educators, education support
professionals, specialized instructional support personnel, librarians, and higher education
faculty and statf, we are proud to support the nomination of Cindy Marten as Deputy Secretary
of the Department of Education

Marten, superintendent of the San Diego Unified School District, is a former classroom teacher
and inner-city principal who now leads the second largest district in the State of California, and
as such, she is uniquely equipped to help our nation provide the opportunities that all students
deserve to learn and thrive. As an educator, Superintendent Marten possesses the vast classroom,
administrative, and personal experience to effectively support the department in managing its K-
12 policies, intergovernmental and stakeholder activities, and English language learners
programming.

Since the start of the COVID-19 crisis, Marten has worked closely with families and educators to
follow science and keep the community safe. She established her own panel of scientific experts
from the University of California in San Diego and launched her own testing program based on
the panel’s guidance and input from the California Teachers Association (CTA). The testing plan
and gradual reopening of schools were widely supported by families, educators, and the
community, including local school board members. In addition, as schools transitioned to remote
learning, Marten continued her longstanding commitment to professional development by
ensuring that all educators were provided an extra week of training at the beginning of the school
year to help them take their craft online with confidence.

Under Marten’s leadership, the Learning Policy Institute credited the district’s dedication and
prioritization of hiring and retaining qualified, experienced teachers as a driver of improving
student outcomes, particularly for students of color. San Diego Unified also is committed to
racial justice and community empowerment, ensuring the continuation of related programs even
during the pandemic. It is notable that Marten spearheaded and hosted a Freedom Summer series
of board workshops, which resulted in plans to reimagine school police and the creation of a
racial equity oversight committee for all hiring. Other community-centered work included a
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dramatic plan to address food insecurity, which has provided close to 10 million free meals to
needy families since the start of the pandemic.

In addition to her work supporting students and educators throughout the pandemic and
furthering the district’s commitment to racial and social justice, Marten’s career features several
highlights that demonstrate her experience with coordinating federal policy, responding to
student needs, and providing instructional leadership. Please consider the following
achievements:

* As the principal of an inner-city school for a decade, Marten learned the importance of
social and emotional learning and trauma-informed approaches to education. She has
taken her experience opening a community health clinic at her school to expand student
support services districtwide. During her tenure, San Diego Unified has launched a
community schools initiative to deepen the bonds between school leaders and the families
they serve.

e Her emphasis on social and emotional learning, and an approach that values recognizing,
understanding, and attempting to meet the full spectrum of a child’s needs, has led
Marten to de-emphasize high-stakes standardized testing, instead focusing on classroom-
based learning and assessments. Nevertheless, standardized test scores for the district
climbed steadily under Superintendent Marten’s leadership, prompting the head of the
Council of Great City Schools to call San Diego Unified the nation’s fastest improving
school system.

* Qutpacing every other participating urban district in the nation on the National
Assessment of Educational Progress (NAEP) testing, the Learning Policy Institute also
found African American and Latino students within San Diego Unified outperformed
their peers statewide. The UCLA Center for the Transformation of Schools found these
improvements were the direct result of Superintendent Marten's focus on equity-based
budgeting.

e Marten has demonstrated her familiarity with federal education policies and issues,
drafting a plan to help rebuild public education in the aftermath of the tenure of Secretary
Betsy DeVos. She believes deeply in ensuring every student in the country has access to a
bright future and has organized a series of policy recommendations in the "National
Response to Persevere and to Prioritize School Recovery with Equity and Undoing
Learning Loss.” These recommendations are currently available on the San Diego
Unified website.

Inheriting a system known for rapid tumnover in the Superintendent’s Office, Marten has
established a reputation for stability and leading a complex system collaboratively. San Diego
Unified is a majority-minority district (53 percent African American and Latino) and nearly two-
thirds (63 percent) of all students qualify for free and reduced lunch status based on family
income. Marten currently oversees an $8.4 billion bond program, which consistently receives the
highest possible marks from Wall Street ratings agencies. In a sign of faith in her leadership,
voters previously endorsed Marten’s plan to issue the largest bond in city educational history.
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These resources provided significant funding for school facility renovations, repairs and safety
upgrades, the reduction of lead in drinking water and new facilities for athletics, visual or
performing arts and career or technical education. In addition, to support the growing population
of San Diego Unified immigrant students, Marten established close ties with leaders from the
Mexican American, Somali-American and other New Americans communities. To further
demonstrate the district’s commitment to immigrant students and families, Marten ensured the
establishment of the district’s own office to facilitate Deferred Action for Childhood Arrivals
(DACA) applications.

Cindy Marten has demonstrated a successful and fruitful commitment to educating all students,
collaborating with families, educators, and the community, and advancing a comprehensive
policy agenda that nurtures and fully supports students. We share her philosophy that “creating
educational conditions that enable all children to become actively literate, contributing and
participating members of a democratic society” can make a positive difference in the world, and
we believe she would be an outstanding Deputy Secretary of the Department of Education.

Sincerely,

Gsas A Ho

Rebecca S. Pringle Kim A. Anderson
President Executive Director
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L

Re: Cindy Marten

For all of these reasons | believe that Cindy Marten is highly qualified to assume a leadership
role within the US Department of Education. She is a visionary leader with a strong
understanding of the challenges facing public schools in our nation. 1 wholeheartedly endorse
her appointment.

Sincerely,

Pedro A. Noguera, Ph.D.

Emery Stoops and Joyce King Stoops Dean
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February 23, 2021

The Honorable Patty Murray

Chairwoman

Committee on Health, Education, Labor, and Pensions
United States Senate

428 Dirksen Senate Office Building

Washington, D.C. 20510

Dear Chairwoman Murray:

On behalf of the 1.7 million members of the American Federation of Teachers, [ urge you to
confirm Cindy Marten as deputy 115, education secretary. Marten is currently the
superintendent of the San Diego Unified School District, the second-largest schoal district in
California, with more than 100,000 students. She previously worked as a teacher, principal, vice
principal and literacy specialist during her distinguished career in public education.

AFT members, like all Americans, are struggling with the confluence of crises affecting our
country—including COVID-19, ic insecurity, a reckoning with racism, and threats to our
democracy. And our teachers, paraprofessionals and school-related personnel, and higher
education faculty members and staff are particularly aware of the responsibilities they have, as
public schools and higher education are integral to the opportunity afforded our children, the
success of our economy and the health of our democracy. But they need support and resources,
and a voice at the table; as Marten first and foremost identifies as a teacher, she will help ensure
this and reverse the damage of the DeVos years.

Cindy Marten is both collal ive and solution-driven. Her willingness to engage with and
listen to ¢l teachers, ed ional aides and all those caring for students in our schools
has led to her success in meeting the needs of children, particularly those historically
underserved. She has proven herself a dedicated, tenacious and skilled educator throughout her
career as a teacher, a literacy specialist, a school leader and now a superintendent. While such an
accomplishment is never the work of just one person, San Diego's recent gains in National
Assessment of Educational Progress fourth- and eighth-grade reading and math scores are truly
waorthy of note.

Our public schools have never been in greater need of the skills Marten possesses, as our nation
is confronting multiple crises—most significantly the tremendous impact of the pandemic on
the academic, social and emotional well-being of our students. Marten's direct experience
managing a large, diverse school district through this crisis would be a tremendous asset to the
Education Department as it helps reopen America’s schools safely and with public confidence.

[ urge you to move rapidly on her nomination.

Sincerely,

AL -

Randi Weingarten
President

i
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Dear Senator Rush,

It is with unmatched confidence and professional pride that | write this letter of
recommendation for Cynthia Marten. | have known Cindy on a personal basis for over
twenty-four years. When | first met Cynthia she was my son’s third-grade teacher. During
the time he attended her class, my African American son struggled with learning
challenges and behavior difficulties. Given the froubles, Ms. Marten never wavered in
her passion to help. She worked tirelessly, got my son to the development stages he
needed, and strived to have him become the best person he could be.

Furthermore, Ms. Marten has shown admirable qualities as a personal friend and as a
leader in many areas of service. including qualities such as a collaborative mindset,
open-mindedness, positivity, responsibility, fairness, diligence, and integrity. These
attributes are distinguishing and beneficial to the position of United States Deputy

Secretary of Education.

As a strong single mother of four, | can say Cynthia is not only quaiified for this position
but will excel given her skill set and experience. Because of Cynthia’s abilities with the
community and her ease with diverse groups of people, it is without hesitation that |
recommend Cynthia Marten.

If needed, ! would be pleased fo respond to any specific questions concerning her

qualifications and performance.

Sincerely,

Julianna Payne

Mom of Cameron Payne and Respiratory Therapy Student
1756 E Geronimo St, Chandler, AZ 85225 |
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March 8, 2021

The Honorable Patty Murray

The Honorable Richard Burr

Committee on Health, Education, Labor
and Pensions

United States Senate

Washington, D.C.20510

Dear Chairwoman Murray and Ranking Member Burr;

| enthusiastically support the nomination of Cindy Marten as the United States Deputy Secretary
of Education. | have known Ms. Marten for nearly 20 years, and have watched her tireless
efforts to advance equity and raise the academic success of all students as a teacher, assistant
principal, principal and superintendent. Ms. Marten is a champion of all children and an equity
warrior.

Cindy Marten brings to the Department of Education practical knowledge on how to support the
learning and achievement of our most vulnerable students through first-hand experiences. As
the assistant principal and principal of San Diego Unified’s Central Elementary School, she led
her colleagues in raising the student achievement of students new to the United States through
research-based practices that support academic development and social/lemotional well-being.
Her record as a school leader shows steady success of students who are dependent on schools
for their growth and development.

As superintendent, Cindy Marten led San Diego Unified in a remarkable turnaround to improve
educational opportunities for all students. The San Diego Unified Board adopted the University
of California eligibility standards as graduation requirements for all students when only one
other California district had done so. The board faced critics who thought more rigorous
graduation requirements were unfair to students who had been traditionally underserved, and
the expectations were set too high for students to reach in a few years.

Raising expectations alone does not result in success. It fell to Cindy Marten and her team to
ensure that students were on-track to graduate on time, particularly English language learners
and students of color who had fallen behind. With no excuses, and through systemic efforts to
increase access and opportunity to leam rigorous curriculum, 91 percent of San Diego Unified's
class of 2016 met the higher graduation requirements, the highest graduation rate among large
urban districts in the state, and 13 percent more students met the university entrance
requirements. The successes didn't end there. San Diego Unified continued to have the highest
high school graduation rate of California’s large urban districts. More important, for the class of
2017, there was only a three percent gap between the overall graduation rate and the

Perry and Associares, Ine.

§6 Front Street. Suite 211, Seiruare, MA 02066
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(YN

Chairwoman Murray
Ranking Member Burr

graduation rate of Black students and a five percent gap for the graduation rate of Latinx
students.

| was present to watch and support Cindy Marten's efforts during this time. Achieving the equity
agenda was not without systemic and political challenges. Her commitment to equity was
steadfast, and her focus on doing the right things for students, not what was expedient, provided
genuine and consistent academic gains. As one who has gained a national perspective by
standing side-by-side with over 30 urban superintendents during the last three decades, and
currently works for the Chancellor of the New York City Department of Education, | know Cindy
Marten is one of rare breed of exceptional and effective leaders.

As Deputy Secretary of Education, Cindy Marten will bring an unwavering commitment to equity
and access, deep practical knowledge of how our federal government can best serve school
districts, and the confidence that public education can better serve all students by having
families, educators and governments work together. Please do not hesitate to contact me with
thoughts or questions.

Sincerely, ey

Peryy, Jr., Ph.D.
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NATIONAL
CONFLICT

RESOLUTION
CENTER.

March 8, 2021
Dear Chair Murray and Ranking Member Burr:

I write this letter to lend my whole-hearted endorsement of Cindy Marten to serve as
United States Deputy Secretary of Education.

As President of the National Conflict Resolution Center (NCRC), a non-profit
organization based in San Diego, I have had the privilege to work in partnership with Ms.
Marten since 2013 on interrupting the School to Prison Pipeline that adversely impacts
youth of color.

Ms. Marten has been an inspirational, thoughtful, and committed leader in bringing
restorative practices to the San Diego Unified School District (SDUSD). Early on in her
tenure as Superintendent of SDUSD, she identified alternatives to suspension and
expulsion as a key factor in addressing inequalities facing youth of color. She not only
identified the issue but strategically implemented, in partnership with NCRC, a multi-
pronged strategy to comprehensively introduce restorative practices to administrators,
staff, teachers, students and parents. This effort led to the adoption in 2021 by the
SDUSD school board of a Restorative Discipline Plan that ensures that restorative
practices will remain a key focus for many years to come.

One of NCRC’s most important community events is the annual Peacemaker Awards
Dinner. During the event, we honor both national and local leaders for their innovation
in Peacemaking. National honorees have included the late Congressman John Lewis,
Presidential Advisor David Gergen and this year’s award will be received by Dr.
Anthony Fauci. On the local front, NCRC awarded Cindy Marten the San Diego
Peacemaker Award in 2015 for her leadership in shifting SDUSD from zero tolerance
rules and policies to a more restorative approach to discipline as described above.
Instilling compassion throughout the disciplinary system by addressing the sources of
student misconduct and engaging all stakeholders in a discussion about appropriate
consequences is precisely the type of effort that the Peacemaker Awards are designed to
recognize.

The nation will be most fortunate to have a visionary leader of Ms. Marten’s caliber
leading strategic initiatives not only in San Diego but in every state of the union.

Sinccrc_l}._?

Steven P. Dinkin
President

530 B Street, Suite 1700, San Diego, CA 92101 |
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DEAR CHAIR AND RANKING MEMBER
BURR

My name is Sandra Avalos | am a grateful recovering addict and
this is my story.

In 1991 | married At the age of 17 and by 1992 | gave birth To my first
bormn.

I was 18 years old and my weight was 190 pounds after giving birth,
By the age of 19 years old | dropped only 10 pounds.

I remember feeling ugly and | didn't like who | saw in the mirror. So |
began to diet, until one day a 13yr old girl infroduced me to a drug
called methamphetamine. Without giving it much thought | chose to
try.

Well not only that | lose weight, but | neverimagined how more |
would lose.

My addiction progressed in a blink of an eye. The first 10 months
seem like | had been using for 10yrs, little the | know that | would be
addicted for 15yrs.

In those 15yrs | was raped, had a few overdoses the last overdose
was due to alcohol which | went into code blue at the ER. Now |
understand why it’'s called:

Mi Vida Loca/ My Crazy Life
| lost myself my home and my children
To make a long story short

Let me share about a miracle and a God sent Angel into my life.
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In March 14 of 2008

I'was court ordered to family court, this hearing was for the removal
of my 3 beautiful children.

I remember this day like if was yesterday @

I sat there and listen to the judge fell me what was taking place and
when he address to me [ nodded my head in agreement to
everything he said.

After the court hearing | was 10 meet up with the social warker so |
could say goodbye to my children.

[ remember stalling and hoping that by the time | would get there
they would be gone, but that didn't happen.

Let me tell you that was the most painful moment of my life. &

Iremember telling my son Gilbert to take care of his sister Brenda
and to be strong. When | saw my boy holding back his tears, | said to
my son: Mommy will get you back.

After they left, | walked in 1o my empty room with a shattered heart,
for a split second | thought they were better off without me and
since | had lost everything, | could just escape from reality, that's
what | knew to do best in all those 15 yrs of addiction.

For the first fime in a long time 1 reach out to God and asked for him
to guide me and help me in this journey of recovery.

While | was recovering
God sent me an Angel, her name is Cindy Marten
Cindy Marten was there when | was at my lowest

She was very involved in the lifes of my children. Because of her my
son Gilbert attended Preuss Middle and High School.

My daughter Michaela attended HSHMC and graduated from
HSHMC
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My daughter Brenda was allowed to return to Central Elementary.
Mrs. Cindy Marten moved mountains 1o make all these possible
In 2009 | successfully completed a drug an alcohol program.

linvited Cindy Marten to my graduation and | ask of her to pick @
song for the enfrance of my ceremony and she chose * The Climb”

This song represents the journey of my recovery.

Cindy Marten has been in our life through good times and bad
fimes.

Mrs Marten has also attended many of my clean time celebrations,
yes, | am a member of Narcotlics Anonymaous .

When she went to my 10" yr anniversary 03/14/2017

Heamed that this beautiful soul Cindy Marten was very willing to
adopt my daoughter Brenda and Mrs Stacy Montreal was very willing
to adopt my son Gilbert,

I am beyond grateful to have Cindy Marten in my life.
Iwon't ever forget her words 1o me

"l believe in you"

“"Remember it's the Climb”

Words that lift you up and motivated to keep moving forward/
climbing.

Working Hard, being kind and with No excuses.

So lam more than honored to have written this letter to support Mrs.
Cindy Marten on her nomination for Biden's Cabinet

Mrs. Cindy Marten works for the people and loves our children.

Iam living proof of how Cindy Marten will Climb to reach out and
help families.
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I've known Cindy Marten for yrs, she is a responsible person. |
definitely know she would be an asset to any company

I know she's o hard worker because on my fime of need she help me
out fremendously when | was at my lowest in my life.

With her support | got back on my feet and | will forever be grateful
to her

She didn't do it as worker she did it as o friend out of her kindness
L know she will be a responsible person wherever she lands a job.

| believe in Cindy Marten

Itis the Climb

[ am grateful to have shared my story and to write this letter of
support

I will be 13 yrs Clean as of 03/14/2021
It is the Climb €2
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Dr. Gloria G. Harris
2404 Loring Street, #82
San Diego, CA 92109
March 9, 2021
RE: Cindy Marten

Dear Chair Murray and Ranking Member Barr,

The purpose of this letter of recommendation is to provide support for the appointment of
Cindy Marten to serve as United States Deputy Secretary of Education.

In 2010, T was appointed by the San Diego County Board of Supervisors to the County
Mental Health Board and later served as Chairperson of the Board. As a Board member, [
became aware of Cindy Marten’s concern for the physical and mental health of
disadvantaged children. Prior to becoming superintendent of the San Diego Unified, Cindy
was a principal at a school in City Heights, one of San Diego’s most disadvantaged
communities, where she established a community health and wellness center. The clinic at
Central was the first health and wellness center to open on a campus in San Diego County.
It was staffed by a nurse practitioner or doctor, a part-time psychiatrist, and a part-time
psychologist and provided comprehensive mental health services for students and their
family members.

A major gap in adolescent mental health services exists in the United States. Nearly §0% of
children and adolescents who are defined as needing mental health services are not
receiving care. As superintendent of the San Diego Unified School District, Cindy built on
her experience in City Heights to develop community wellness centers in high schools and
expand counseling services in high needs communities. A research study that investigated
the effectiveness of school based mental health services concluded that the SDUSD’s Menta
Health Resource Center provided a legitimate environment for the integration of mental
health services in schools as a feasible strategy to improve student academic and mental
health outcomes.

Cindy Marten believes that it is important to create conditions where children become
actively literate, contributing, participating members of a democratic society. When
appointed to serve as United States Deputy Secretary of Education, she will bring the same
dedication to promoting the social and emotional well-being of our nation’s children.

Sincerely,
Dr. Gloria G. Harris
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Larry Leverett, Ed.D.
44 Abbey Road, Tinton Fallis,
New Jersey 07753

March 10, 2021

The Honorable Patty Murray

The Honorable Richard Burr

Committee on Health, Education, Labor
and Pensions

United States Senate

Washington, D.C.20510

Dear Chairwoman Murray and Ranking Member Burr:

I enthusiastically support the nomination of Cindy Marten as the United States Deputy
Secretary of Education. | have known Ms. Marten for 15 years and have witnessed her
capabilities at the school, district and state levels of education. There are many people
who articulate the urgency to address educational equity. Ms. Marten’s “walk” matches
her talk. Ms. Marten’s leadership as principal and superintendent demonstrates her

firm belief that schools can help all learners achieve academic and social success —~ All
Means Alil

As past executive director of the Panasonic Foundation, a national school reform
organization, supported by Panasonic, a global consumer technology corporation, | had
the opportunity to partner with the San Diego Unified School District (SDUSD) during
Ms. Marten’s tenure as a principal, and then superintendent. Our partnership involved
building systems level continuous improvement strategies at the school and district
level. We had the opportunity to work closely with Ms. Marten in the arduous work of
system transformation. This work involved a broad cross section of the San Diego
including community members, parent groups, mayor and elected/appointed officials,
school board members, labor union leaders, education advocates, and religious
leaders. Systemic equity strategies were the core focus of Ms. Marten’s commitment to
ensuring each SDUSD student had access to high quality learning.
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The Panasonic Foundation equity agenda found a place in nearly 20 districts during my
ten-year tenure as executive director. San Diego Unified, under the leadership of Ms.
Marten, was among an even smaller group of districts that registered sustained gains in
student achievement and other measurements commonly associated with district,
school, and classroom effectiveness.

Ms. Marten is a grounded leader who excels at building coalitions of stakeholders from
diverse backgrounds and interests to support high standards of performance of staff
and students. Her explicit and unequivocal commitment is to ensure that every student
has a teacher who has high expectations for learners. As a leader at the school, district
and state level, Ms. Marten is known for supporting shared accountability using
quantitative and qualitative measures to assess progress. Under her leadership,
SDUSD was an early adopter of the University of California eligibility standards as
graduation requirements for all students. She faced critics who thought these standards
out of reach for historically underserved learners. Ms. Marten, true to her unswerving
equity commitment, worked arduously to build the capacity of central office staff,
principals, teachers and other educational staff. The results of her leadership are
evident by the steadily increasing number of historically underserved students who took
advantage of the access, support, and opportunities made possible through the district's
renewed confidence in accelerating all learners — ALL MEANS ALL!

Cindy Marten will be an invaluable asset to the U.S. Department of Education and will
serve the interests of the nation’s children, families, and communities. Her experiences
as a teacher, principal, superintendent and state/national advocate for public education
combine to produce a leader uniquely qualified for leadership at the national level.
Cindy Marten, as Deputy Secretary of Education, will be a tireless advocate for the U.S.
Department of Education’s efforts to build a comprehensive portfolio that ensures all
students andﬁ}families are best served by the nation’s public schools.

Dr.” Larry Lewerett,
Retired Exécutive Director
Panasonic Foundation
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Joanne Darlene Martin
6523 Eldridge Street
San Diego, CA 92120

March 11, 2021

Dear Chair Murray and Ranking Member Burr;

| write this letter in support of Mrs. Cindy Marten’s nomination as Deputy Secretary of
Education.

My name is Dr. Joanne Martin, President of Sterlington Consulting. Serving as a grantee of The
California Endowment funded to work with San Diego Unified School District to promote
wellness through our model of school, family, and community engagement, | started working
with Mrs. Marten in 2011 at the time she was serving as principal at Central Elementary School
in City Heights, CA. Since her promotion to Superintendent, | have continued to work with her
in furthering of our common vision for students, engaging stakeholders, addressing challenges,
and improving outcomes for all children.

The United States Department of Education will benefit from her unique leadership experience
as teacher, principal, and superintendent of a major urban school district. She cares about
students, their families, and the teachers, staff, and community who serve them. She gives her
whole heart. She understands how to educate students. She is a disciplined and strategic
thinker. She knows how to set priorities and clear expectations while maintaining high
standards.

Confirming Cindy Marten confirms your value of a quality education for each and every child in
America.

Thank you,
Joanne Martin
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DOLORES HUERTA FOUNDATION

March 8, 2021

Senator Patty Murray, Chair

Senator Richard Burr, Ranking Member

Senate Committee on Health, Education, Labor and Pensions
Washington, DC 20510

Dear Senators Murray and Burr:

| strongly endorse the candidacy of Superintendent Cindy Marten for the post of US Deputy Secretary of
Education. Superintendent Marten has proven herself to be an ally in the work to build a more just and
equitable society.

Prior to becoming Superintendent of San Diego Unified, Ms. Marten was an instructor, teacher and principal at
a school in one of San Diego's most disadvantaged communities, City Heights. There, she established a highly
successful biliteracy program, a hands-on school garden program, integrated arts education, quality after-
school and preschool programs, a daycare center for employees’ children, and_a community health and
wellness center for students and their families. The results of her clear passion and commitment to raise the
bar on educational excellence soon became measurable: Central Elementary thrived with improved test
scores, high staff morale, a constructive learning community, increased parental involvement, and strong
student academic success.

As Superintendent, Cindy Marten has set about eliminating the legacy of systemic racism within public
education. She has challenged her colleagues to create an anti-racist school district, and she has put in place
concrete policies to improve the academic outcomes for students of color.

A recent study by the Leaming Policy Institute found students of color in San Diego Unified schools
academically outperform their peers statewide. A companion study by UCLA's Center for the Transformation of
Schools found this success is not accidental, rather it is the result of intentional efforts to provide added
counselors and other supports to high needs school communities. San Diego Unified has an equity-based
funding model that doubles or triples school-site funding above what the district receives in state allocations for
disadvantaged students (LCFF S/C).

Significantly, the increase in achievement among students of color has come at the same time as San Diego
Unified has raised its academic standards. San Diego Unified was one of the first urban districts in the state to
require students to graduate with enough credits to attend California’s outstanding public universities. College
readiness for Latinx and African American students has increased by 50 percent at San Diego Unified since
the start of those improvements.
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Marten has set about to dramatically shift the dialogue within San Diego Unified to create a community that
values the experience of all students, including the implementation of a robust program of ethnic studies in the
district. Even as a fight over ethnic studies_simmers at the state level, San Diego Unified has_introduced new
ethnic studies courses, required completion of an ethnic studies course for graduation, created an ethnic
studies department and set about training its teaching workforce in the field.

Under Superintendent Marten, San Diego Unified has set out to systematically dismantle the structural barriers
to student achievement that have disadvantaged generations of young African American and LatinX students.
Marten took a stand for restorative justice in order to stop the school-to-prison pipeline, before it became
politically popular. The district has dismantled unequal discipline policies, reducing the number of expellable
offenses from_15 to only the 5 required by Ed Code, eliminating_suspensions for willful defiance and reducing
student arrests by scheool police by 79 percent in the last decade. (The district has also embarked on a
commitment to reimagine school police.)

Qur nation's schools will have a true champion for justice and equity in Cindy Marten as Deputy Secretary for
Education, and | am proud to support her.

Sincerely,
Bl O Ffoeerda

Dolores Huerta



BUILDING YOUNG LEADERS

March 8, 2021

Senator Patty Murray, Chair

Senator Richard Burr, Ranking Member

Senate Committee on Health, Education, Labor and Pensions
Washington, DC 20510

Dear Senators Murray and Burr:

As co-founders of the Cesar Chavez Service Clubs in San Diego, CA, we have had the great
pleasure of knowing and working with Cindy Marten for more than a decade. When Cindy was
the principal at Central Elementary School in City Heights, we introduced ourselves to her and
asked if she would be interested in starting a Chavez Club at the school. She immediately saw
the value in a program that would build confidence in her students — many of them immigrants
from working families - and inspire them to become leaders. She not only set up a Chavez
Club at Central, but she then introduced us to other schools in the neighborhood, including
Wilson Middle School where Central students would go after promoting from Central. Cindy
took so much pride and joy as she saw her students using their voice to advocate for saving
teachers from pink slips and contributing to their community through service projects.

When Cindy became Superintendent, she challenged and then transformed the entire District
to reflect her belief that all students are capable of becoming leaders who make a difference in
the world. The academic success of students in the District under Cindy’s leadership is well
documented. But what drives that success is that more than anyone we've ever known, Cindy
loves, believes in and will take any and all action necessary to support children. We have been
lucky in San Diego for the gift of Cindy's leadership for all our kids. Now the entire nation will
share in that gift. We can't help but notice that President Biden has a bust of Cesar Chavez
sitting behind him in his desk at the Oval Office. We know Cesar would be congratulating the
President for nominating Cindy Marten to help lead our nation’s schools.

Sincerely,

ifien sl

Linda LeGerrette Carlos LeGerrette
Co-Founders, Cesar Chavez Service Clubs

P.0.BOX 131156 CESAR CHAVEZ STATION SANDIEGO, CA 92170
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Dear Chair Murray and Ranking Member Burr,

I applaud and support the nomination of Ms. Cindy Martin as United
States Deputy Secretary of Education as | did President Biden’s own candidacy.
Through the years | have had many opportunities to observe her values,
her interests in education of youth and her compassion and in
consideration of their circumstances.

During and after my terms as president of Big Brothers of San Diego, as
Chairman of the Health Advisory Committee of the San Diego City
Schools, as Treasurer of the Jewish Federation and Board member of
the Foundation for Jewish Family Service it has been gratifying to follow
Cindy’s path of progress and know she will be a valuable addition to the
administration.

An excellent choice.
Sincerely,

Robert A. Rubenstein, M.D.



72

Senator Patty Murray
Chair
Senate Committee on Health,Education, Labor and Pensions Washington, DC 20510

Senator Richard Burr
Ranking Member
Senate Committee on Health, Education, Labor and Pensions Washington, DC 20510

Dear Chair Murray and Ranking Member Burr:

it is with much enthusiasm that | write you in support of Cindy Marten to be the next Deputy Secretary
for the Department of Education. | have known Cindy for many years specifically as a teacher, principal
and our San Diego Unified School District Superintendent. As a former San Diego school board member
myself, a California State Assemblywoman, and former Member of Congress on the Education and Labor
Committee, | can speak to the Superintendent’s accessibility and devotion to educating all our children.

1 had the pleasure of “shadowing” her on many occasions as | visited schools throughout my legislative
career on a regular basis. Ms. Marten's work with teachers and the community is a model for others.
The track record of the district through her focused leadership is impressive, particularly as compared to
other districts in CA and the country.

1 know how serious and dedicated the HELP committee is to hear from President Biden’s nominees as he
seeks out the best candidates. The educational needs of our students could not be more critical today
and this appointment needs someone who is a galvanizing leader whose focus on access and equity is
outstanding.

Thank you for your consideration of this remarkable education leader who has the experience, skill and
heart to perform for our country in this critical position.

Sincerely,

Susan Davis
Member of Congress 2001-2020
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Dear Chair Murray and Ranking Member Burr:

There is no more important nominations in my opinion than the nominations of those who will serve our
children. That is why it is without hesitation that | recommend Cindy Marten for a senior position at the
US Department of Education. | have known Cindy personally for two years, but | have admired her work
as an urban superintendent for over a decade. Cindy has a big heart, is caring, smart and puts children at
the center of every decision. She is highly respected by her peers and often sought for her wisdom and
guidance.

Cindy is known for her focus on respectful relationships. She understands the importance healthy
relationships, relationships built on trust, which matter in order to do the worthy and difficult work of
equitable schooling, especially for children who have been historically underserved. She is not afraid of
big challenges. She meets those challenges head on with bigger solutions and ideas. She doesn’t sit by
with the status quo. She seizes every opportunity to make a difference and better the lives of young
people by acting with integrity, courage, and urgency. She does not back down from controversy,
instead she leans into healthy conflict with integrity, grounded in trustworthiness, as she seeks common
ground for consensus. This is especially important for a senior level official at this time in history and the
difficulty we’ve had as a country finding the win win for all of us. The department will need trustworthy
leaders with credibility and strong character. She has that. She also has a steady hand and calm
demeanor. She is not shaken easily and she is successful because of her ability to listen carefully and
actively so all at the table feel heard and valued. With so many divergent and partisan issues, having a
discerning ear and a respectful disposition will be an essential quality for any senior leader working to
influence policy and systems so that our children can thrive.

I could recount her many accomplishments over her career, but you already know those. What | want to
share is the why you should confirm her. To me, there are hundreds who are qualified. What sets Cindy
apart is who she is, and why she does this work. She is a public servant for children through and
through. Her successful career that spans more than three decades prepares her for this position, but
it’s her demeanor, character, and love for children that makes her the right choice.

As a lifelong educator, one of the longest serving state chief’s in the nation and now a superintendent of
a large urban school district in Boston, | know first hand the importance of having a strong advocate for
children, especially poor and underserved children at the Department. The last year have been ana
challenge like no other for public school educators and having Cindy as a thought partner and champion
to help us rebuild back stronger would be a wonderful and welcome addition to all of us hoping for a
successful return to school.

If you should need anything further, please do not hesitate to call me at 612-814-2340.

With the greatest respect,
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Dr. Brenda Cassellius
Superintendent
Boston Public Schools

Former MN Commissioner of Education 2011-2019
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Dear Chair Murray and Ranking Member Burr,

I am writing this email to express my support for the nomination of Cindy Marten as Deputy Secretary of
Education. | was privileged to teach with her at the beginning of her career. it was clear that this young
teacher had a real knack for curriculum development, leadership, and good judgment rarely found in
brand new teachers. Although we were teaching in a private school at that time, she went on to teach
and lead in public schools as well, and showed San Diego how to turn around low performing classrooms
and schools. Cindy’s experience and appreciation for public, private and charter schools make her
someone who can listen to and work with anyone. She keeps her head down and does her job,
improving the quality of every classroom, school and district she tackles. Cindy is a practical educator
with solid background and solid priorities. Educating students is her top priority.

Cindy’s slogan for her students and our district has been: Work hard. Be Kind. Dream Big! | believe this
slogan fits Cindy completely. San Diegans who were lucky enough to watch Cindy in action or benefit
from her expertise—parents, co-workers, and students—know that her gifts will serve our country well.

Thank you for your kind attention.

Susan Stein

MS in Education
Educational Therapist
Reading Specialist

700 Front Street Unit 1608
San Diego, Ca 92101
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Dear Chair Murray and Ranking Member Burr:

Since you have probably already learned a great deal about Cindy Marten's many achievements, work
experience, and fine leadership qualities, | thought you might

appreciate hearing about her from another point of view. Her big brother Charley attended
Stein Education Center (SEC) which is part of Vista Hill Foundation in San Diego.

Children with intellectual and developmental disabilities attend as long as they are able to succeed. |
worked at Vista Hill for many years and knew about SEC even before then.

Ms Marten has a deep understanding of children with disabilities -- mild to severe. She
knows their struggles and the struggles of their families. Cindy is smart, highly respected by parents anc
teachers, well-liked, friendly, kind, welcoming, sensible, open to hearing from the community; and she

puts students first.

1 hoper this bright, accomplished woman receives your strong vote of approval. She will be of great
benefit to the children of the USA. Thank you for listening.

Sincerely,

Ann Levenstein Mound

Former junior high school public school teacher

and parent - age 80
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Alfredo Chavez * Deerhorn Valley Rd.

March 8t 2021

Senator Murray and Senator Burr

Dear Chair Murray and Ranking Member Burr,

| am teacher at Central Elementary and | am writing this letter in support of Cindy Marten’s
nomination for Deputy Secretary of Education.

Let me start by saying the way Cindy Marten has lived her life is the message she gives to us all-
our school mantra-Work hard. Dream big. Be kind. No excuses, is a testament to her core
values. She not only, shared these beliefs with everyone, but modeled them as well. She would
always say, “There are two sides to every story”, and tackled every conflict, problem, or
disagreement with an open mind-Ready to listen, acknowledge, and compromise, only when
and if, it was best for children. Children are always first for Cindy. She is a true educator and a
voice for all children}

As an education specialist, | got to work closely with Cindy when she oversaw our special
education department at Central Elementary. Her title was Resource Teacher, but she was
really taking on an administrative role as admin designee for all our special education IEP
(Individualized Education Plan} meetings.

During those years, | could see how Cindy was able to create strong relationships with our
students and their families and, at the same time, provide unwavering support to our team and
school. We all had a common goal and we all wanted what was best for students. She
understood that providing a strong education to our students was more than just developing
literate members of society, but that in an underserved community like ours, where our
students were often marginalized, it meant hope and a chance for more!

Cindy did not stop there. She became our Principal and began the hard work of bridging and
bringing community resources to our students and their families. Building partnerships with
organizations that provided counseling, therapy, food, health services, before and after school
programs -all on campus. Her message put into action.

By dreaming big, Cindy took her message to the district office and became the superintendent
of the second largest school district in California. | will let the work speak for itself.

For me personally, Cindy has been an inspiration of believing in oneself, no matter who you are
or where you come from. Everyone deserves to dream big and when you work hard, and you
are kind... anything is possible!

Sincerely,
Alfredo Chavez
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March 8, 2021

Dear Chair Murray and Ranking Member Burr,

My name is Michael Stanley. I have been a teacher at Central Elementary School in City Heights, San
Diego, California for twenty vears. For ten of those years, I worked by, with and for Cindy Marten. She
started at Central as a Litcracy Support Teacher. Then became Vice-Principal, then Principal. From there
she moved on as the Superintendent of San Diego Unified School District. In my time as a teacher, Cindy
Marten is the most inspirational person I have ever encountered.

Cindy Marten has overcome extreme loss and hardships while always maintaining a positive attitude and
looking for the good in every situation. She lives by her personal motto of “Work Hard, Be Kind, Dream
Big, No Excuses!” When she wanted to know what was causing our first grade students to struggle with
reading, she took over and taught a class of students during an intcrim learning cycle. Even in her role as
Superintendent, she would make time to go on the ovemight camping trip with our third grade students,
often sharing a tent with a group of girls, and leading campfire songs. She has always worked for what is
in the best interest in cach of the district’s sharcholders: the students, their families, their communities,
and their teachers. She solves problems and doesn’t create them. She looks for solutions, and makes
things happen. As a principal at Central Elementary, when we needed new window blinds, she found a
district budgct that funded window blinds. For ycars our students played soccer on a field of decomposed
granitc. Cindy Marten created a way for our students to have a turf ficld.

Cindy Marten listens to her shareholders. She is concerned for their livelihood and health. At Central
Elementary she partnered with a local health clinic to have them open a clinic on our campus. She was
moved to do this when a former student of mine, at age 8, suddenly died of undiagnosed Sickle Cell
Ancmia. She did not want any other students in our community to suffer this tragedy. A new Central
Elementary School Campus is being built, and the clinic will move with us.

Cindy Marten brings people together and she values diversity. As Superintendent she has been a
champion for providing safe campuscs for our LGBTQIA students, as well as our black, brown,
indigenous, Pacific islander and Asian students. She has marched with me in our city’s annual Gay Pride
Paradc with a contingency of supportive tcachers, and students.
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Cindy Marten wants all of our students, parents, and teachers to be actively participating, contributing
members of society. I work every day to help her achieve this. She is the most qualified candidate to
become the next Deputy Secretary of Education, for the United States of America.

Best Regards,

Mr. Michael Stanley

Transitional Kindergarten/Kindergarten Teacher
Central Elementary School

4063 Polk Avenue

San Diego CA 92103
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March 9, 2021
Dear Chair Murray and Ranking Member Burr,

We are writing to wholeheartedly support Cindy Marten’s nomination for Deputy Secretary of
Education. As San Diego educators, we have known Cindy since she was a principal at Central
Elementary, where she built a culture of inclusion and success that served as a model for the
entire city.

Cindy truly believes that every child can succeed when teachers have the right support and
each student has access to learning strategies that meet their needs. She has shown this to be
true in San Diego, where test scores of various kinds, particularly the National Assessment of
Educational Progress, rose steadily during her tenure.

Under Cindy’s leadership, graduation rates rose in the district to 90% and more importantly,
high schools reorganized their offerings so that all students could succeed in the challenging
courses that are a gateway to higher education.

Cindy understands the inequalities that are present in all large urban districts, where students’
experiences can differ widely based on their neighborhood, race, or ethnicity. She is
unfiaggingly committed to equity, even when it entails confronting bias and dismantling unjust
structures.

As charter school educators, we want to stress that in an environment where charters and
traditional public schools are often pitted against each other, Cindy always focuses on the
quality of the learning in a school rather than its governance structure. She believes that
collective bargaining can and should coexist with accountability and high quality teaching, and
has shown great success in the difficult task of combining these central elements of our public
education system.

She will make an outstanding Deputy Secretary of Education. We recommend her most highly
and without reservation.

Sincerely,

Larry Rosenstock,
CEO Emeritus, High Tech High

Jean Kluver,
Former Dean, High Tech Elementary Explorer

Jean Kluver
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Dear Chair Murray and Ranking Member Burr,

I support Cindy Marten’s nomination for Deputy Secretary of Education.

Thank you,

Marisol Rios
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Dear Chair Murray and Ranking Member Burr,

I am writing in support for the nomination of Cindy Marten for Deputy Secretary of Education.
In my role as President of the San Diego Unified School District Board of Education I have
known Ms. Marten for over ten years. I met her when she was the principal of Central
Elementary School, an inner city high poverty school. A majority of the students are English
Language Learners. She had achieved impressive academic results and developed a very stable
staff.

Based upon her outstanding service as an elementary principal we hired her as Superintendent of
Public Education for San Diego, because we wanted her to bring to scale those results across the
district. Many questioned the wisdom of naming an elementary principal as Superintendent, but
she proved to be a quick study and mastered leading secondary education and the business side
of the district.

Our city had developed high ideals in our Vision 2020 for Quality Schools in Every
Neighborhood, but it was Cindy Marten who was able to operationalize those goals and begin th¢
implementation. As a result we have increased the graduation rate and college preparation rate
for all students, but especially African American and Hispanic students. An increase in test
scores at various grade levels was nationally recognized.

Cindy Marten is a teacher at heart. She chose to take on the challenge of teaching at an inner
city school. She only became principal when her principal left. She did not aspire to be
Superintendent, but we went to her and asked her to serve. This is similar to her selection as
nominee for this post. She has had a vision of the national problems of education while working
in the trenches of urban education. She has been a leading voice in the Council of Great City
Schools.

Her background as a teacher and as an urban Superintendent has given her the necessary
experience for leading the nation as our schools begin to recover from the Covid crisis. Her work
ethic, her high level of integrity and her collaborative style will serve her well in the Department
of Education. Iam sad that she will be leaving San Diego, but she has developed a strong
leadership team to carry on the work. She will be a strong voice for all of the nation’s
schoolchildren.

Respectfully submitted,

John Lee Evans, Ph.D.
Past President, San Diego Board of Education (term 2008-2020)
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Dear Chair Murray and Ranking Member Burr;
The decision to choose Cindy Marten is such an outstanding one for these 3 reasons.

1. Educators want to be led by individuals who know what the classroom experience entails
and have been successful there and Cindy has achieved that.

2. Parents want to be led by individuals who care about each and every child as though they
are their own and Cindy does just that.

3. Community members want to know that their public dollars are being spent wisely to
provide well -rounded and educated youth for today's increasingly complex market place and
Cindy has shown that she does just that.

Every step of her professional journey shows a clear commitment to equity, equality and
professionalism. Her integrity and transparency in all of her work has consistently produced exceptional
results for the children in her care. Cindy stands tall as a model for all of us in the profession because of
her volunteer efforts, her ability to work with everyone, and her tireless desire for every child to be
successful.

| am an educator in my 50" year of the profession and | have worked with many educators during that
time. | have known Cindy when she was a teacher and have watched her grow in her most recent
career. That she has been picked is a glorious event for the children, teachers, parents and communities
of the US. She will uphold the best practices for all children and challenge all of us to follow suit. |
cannot think of anyone more qualified to fill this position particularly at such a challenging time. |
support this nomination wholeheartedly.

Sincerely,

Dr. ] Cynthia McDermott, Antioch University Dean and proud Fulbright Scholar

J. Cynthia McDermott. EdD.
Professor and Regional Director
Chair Antioch University Los Angeles and Santa Barbara

Fulbright Scholar Bosnia Herzegovina 2011
Fulbright Senior 2018 Wroclaw, Poland

Those in power write the history, those who suffer write the songs
Frank Harte, Irish songwriter
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Dear Chair Murray and Ranking Member Burr:

I submit this letter in enthusiastic support of the confirmation of Cindy Marten as Deputy Secretary for
the Department of Education. Superintendent Marten is uniquely qualified by her experience, capacity,
character and temperament to fulfill the duties of the position and to do so with distinction.

{ first met Ms. Marten when } was Superintendent of Public Education in San Diego City Schools from
1998 to 2005. Our team hired her to become a principal in one of the District’s most challenging inner
city schools. We recruited Cindy because of her proven capability as a teacher and our belief, based on
her substantial skill and knowledge of literacy and numeracy, that she come become a key instructional
and school leader in our community. She did so in exemplary fashion rising steadily through the ranks
both during my tenure and afterwards, subsequently chosen by the School Board as the Superintendent
in San Diego in 2013.

Sperintendent Marten’s success in that leadership role since then has been nothing short of brilliant and
remarkable in terms of accomplishment; and has been acknowledged as such at the local, California
State, and national levels. She has led a steady rise in student achievement in San Diego that has been
documented in detail both by standardized test results and observational assessment. Superintendent
Marten has been a force for constructive engagement and unified effort among all stakeholders
including parents, teachers, employee unions and community groups. She has achieved this through a
persistently moderate and productive stance on the challenges facing public education. Throughout her
service, Ms. Marten has demonstrated keen political acumen, coupled with complete integrity, and an
unyielding commitment to continuous improvement in teaching, learning and student achievement in
public education.

Based on the foregoing, | am pleased to recommend Cindy Marten to you for confirmation as Deputy
Secretary without reservation; and would be pleased to respond to any further inquiries you may have
regarding her outstanding qualifications for the position to which she has been nominated by the
President.

Very respectfully — Alan Bersin
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February 14, 2021

Senator Patty Murray

Chair

Senate Committee on Heaith, Education, Labor and Pensions
Washington, DC 20510

Senator Richard Burr

Ranking Member

Senate Committee on Health, Education, Labor and Pensions
Washington, DC 20510

Dear Chair Murray and Ranking Member Burr:

I am writing to you because Cindy Marten has been nominated to fill a key leadership position in
the United States Department of Education. Please consider my recommendation as you
review her candidacy.

| believe that Cindy Marten, Superintendent of the San Diego Unified School District (SDUSD),
would be an excellent choice for a senior leadership role within the department. | have known
Superintendent Martin for almost a decade during which | have worked with her in forging
significant partnerships and initiatives benefiting students, both at the K-12 level and in
community colleges.

First and foremost, as the CEQO of California’s second largest school district and one of the
largest in the nation, Cindy Marten has demonstrated her ability to lead a complex organization
in a progressive manner, leading to many benefits for students. She has emphasized equity in
her work and has dramatically improved the educational outcomes for some of the state’s most
disadvantaged students. Outpacing every other participating urban district in the nation on the
National Assessment of Educational Progress (NAEP) testing, the Learning Policy Institute
found African American and Latino students within San Diego Unified outperform their peers
statewide. Council of Great City Schools leader Mike Casserly has called San Diego the fastest
improving district in the nation, and the UCLA Center for the Transformation of Schools found
these improvements to be the direct resuit of Superintendent Marten's focus on equity-based
budgeting.

Superintendent Marten has emphasized partnerships during her work in the SDUSD and has
sponsored annual, joint Board meetings of the SDUSD and the San Diego Community Coliege
District (SDCCD). The results of this collaboration have been impressive, from establishing
middie colleges on the campuses of the SDCCD colleges to closing the achievement gap in
basic skills to promoting high levels of student completion and success. She has had an
enormous impact on the San Diego region and in the state, providing models for
accomplishment and standards for emulation.

Inheriting a system known for rapid turnover in the Superintendent’s Office, Marten established
a reputation for stability and the ability to lead a complex system collaboratively. Every board
member running for re-election during her tenure has been returned to office, and voters
supported Marten’s plan to issue the largest bond in city educational history. Superintendent
Marten also currently oversees an $8.4 billion bond program, which consistently receives the
highest possible marks from Wall Street ratings agencies.
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I am most impressed by the fact that Superintendent Marten has demonstrated a strong
commitment to equity. The San Diego Unified Schoo! District is a majority-minority district (53
percent African American and Latino) and nearly two-thirds (63 percent) of all students qualify
for free and reduced lunch status based on family income. Being located near the Mexican
border, San Diego Unified also has a large population of immigrant students, and Cindy Marten
has established close ties with immigrant leaders from the Mexican-American, Somali-American
and other New Americans.

| believe that Cindy Marten would be an excellent choice for Deputy Secretary of Education or
another senior leadership position, in which role she would bring her experience and expertise
to benefit the nation, both by supporting best practices developed by superintendents,
principals, and faculty throughout the country and by scaling some of the San Diego Unified
School District’s successful practices to a national level. From policy to practice,
Superintendent Cindy Marten would be an excellent choice.

Thank you for considering my recommendation.

Constance M. Carroll, Ph.D.
Chancellor

San Diego Community College District
3375 Camino del Rio South

San Diego, CA 92108
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March 10, 2021,

Brenda Mitchell

Union President Paraeducators Chapter 759
846 Raven Street

San Diego, Ca 92102

Dear Senator Murray & Senator Burr,

It is great pleasure to support the recommendation of Superintendent Cindy Marten for the
position of Deputy Secretary of Education.

I 'am a 15-year employee with the San Diego Unified School District and a “voluntold” union
President of approximately 2500 members.

During these last 4 years as President, I have had the privilege to meet monthly with
Superintendent Marten, to discuss issues and work collaboratively to problem-sotve solutions to
best support students and staff.

Superintendent Marten’s strong communication skills at monthly meetings and school board
meetings, have provided many of us a clear and concise understanding of a topic that was
brought forth, but too vague to fully understand the intent. During school board meetings
Superintendent Marten has handled herself with grace and poise while speakers have yelled and
expressed their frustrations and concerns.

As an African American educator, I feel blessed to work in a school district that has a courteous,
passionate, and approachable leader. A leader that is working on making important changes to
dismantle racism, so that ALL students are treated equally. A leader that knew that having
educators such as Dr. Bettina Love, who has been a pioneer in fighting to restore humanity for
all students, was who school staff needed to hear the message from. And not only did we hear
from Dr. Love, but many of us were also fortunate to attend a webinar that Zaretta Hammond,
an education consultant, presented to our school district about what a culturally responsive
school district should look like.

Positive change starts with a leader who is not intimidated but courageous to embrace the change
that is necessary to allow inclusive instruction, in educational spaces.

Superintendent Marten will be greatly missed in our school district, but at the national level, she
will be able to continue to work on policies and implementation of much-needed educational
programs. Programs that will benefit, and include so many me. I would be more than happy to
discuss our accomplishments while working together, to serve all students.



Sincerely,

Brenda Mitchell
Paraeducator
CSEA Chapter 759 President

88
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Dear Chair Murray and Ranking Member Burr,

1 am writing to enthusiastically endorse Cindy Marten to be Deputy Secretary of Education. I am
a business person* in San Diego who has worked closely with Cindy when she was the Principal
of a school in one of our communities of need and during her 8 years as Superintendent of the
second largest school district in California.

Cindy Marten has devoted her 32 year education career to eliminating the legacy of systemic
racism within public education. She has challenged her colleagues to create an anti-racist school
district, and she has put in place concrete policies to improve the academic outcomes for students
of color.

Her success is why Derrick Johnson, the President & CEO, of the national NAACP said; “Cindy
Marten is a great pick by the President of the United States. The NAACP is looking forward to
working with her on behalf of all students.”

Cindy prides herself in being a classroom teacher. 17 years of her career was in the classroom.
She was and is committed to academic excellence and more equitable schools and school
districts. She worked in the most ethnically diverse and economically struggling communities
with extra needs. And, she made a difference!

As you know, the fundamental role of any school system is to educate children, and on that core
level, Cindy Marten has succeeded where many others have failed. 7he National Assessment of
Lducational Progress (NAEP), which is considered the “Gold Standard” of large scale
assessments found that San Diego was the only district in 2019 whose tests scores significantly
exceeded the average scores of 27 large districts in both math and English language arts on the
fourth- and eighth-grade tests. Since 2003, San Diego student scores in fourth-grade math have
risen every year except one.

In addition to outperforming the average for urban school districts, NAEP found that Black and
Hispanic student achievement is increasing faster in San Diego Unified than in just about any
other urban district in the country.

A recent study by the Learning Policy Institute found students of color in San Diego Unified
schools academically outperform their peers statewide. A companion study by UCLA’s Center
Jor the Transformation of Schools found this success is not accidental, rather it is the result of
intentional efforts to provide added counselors and other supports to high need school
communities. San Diego Unified has an equity-based funding model that doubles and triples
school-site funding above what the district receives in state allocations for disadvantaged
students.
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1 am very grateful for all that our students have achieved under Superintendent Marten. As
Americans, we can be optimistic about what she will be able to accomplish at the national level
but for all children.

1 ask that you please support Cindy Marten to be our next Deputy Secretary of Education.
Sincerely,

Mel Katz

*| have worked to improve public education during the last three decades. | started the Business Roundtable for
Education for the San Diego Regional Chamber of Commerce in 1989 and co-chaired the successful $1.5 biltion
building/repair bond measure in 1998. In 2012 | founded the charter High School in the new San Diego Central
Library,
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Greetings, Chair Murray and Ranking Member Burr.

| am writing to you to urge you to please support the nomination of Cindy
Marten for Deputy Secretary of Education.

Cindy Marten has served as Superintendent of the San Diego Unified School
District since 2013. She directed implementation of the district’s Vision 2020
commitment to a meaningful graduation for all students, with the district achieving
the highest graduation rate among big-city districts in California and the fastest
reading growth of large urban districts nationwide, in 2019.

I do not know an educator who has been so intentional in bringing about equity
within public education. Ms. Marten has invested on school facilities improvements
in low-income neighborhoods. She has worked hard to eliminate the legacy of
systemic racism within public education and, by putting in place concrete policies,
she has drastically improved the academic outcomes for students of

color. Personally, | applaud Ms. Marten’s stand for restorative justice in order to
stop the school-to-prison pipeline. Under her leadership, the district has dismantied
unequal discipline policies with impressive results.

Ms. Marten is respected and trusted in our community because she has been able
to build on her experience as an instructor, teacher and school principal to guide her
in making decisions that impact all our children, facuity and staff. Her passion and
commitment to educational excellence is unmatched. Ms. Marten is a teacher at
heart! Her impact is evidenced in the countless awards and recognitions she has
received.

| wholeheartedly believe that Ms. Marten’s credentials will ensure educational
excellence for all students across our nation. | thank you for your consideration and
for supporting this important nomination.

Best,

~Lidia S. Martinez
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Dear Chair Murray and Ranking Member Burr,

My name is Latricia Moore a mother of seven children and as of recent a
grandmother of two grandchildren. During this Pandemic | had plenty of time to
reflect on life & family. Where I've been and where | am now. | didn't have much
help while | struggled as a young mother. My expectations of myself was higher
than my abilities at the time. | had seven children, two jobs a husband who
worked twice a week and played video games in his spare time. My middle child
went to a school near my home while my other children attended Central
Elementary where Cindy Marten was the principal. My middle child had a severe
case of ADHD at the time | didn't have a clue to what that was, | thought my son
was just being rebellious at the age of five and or had separation anxiety. The
school that he was attending called child protective services on me thinking he
was my only child and his behavior was a sign of abuse in another black home
with the father missing. They made many assumptions and insinuations which
wasn'’t the case. When CPS came out to my home and job | felt like a failure and
defeated. | thought | was doing something wrong by working two jobs trying to
provide for my family. CPS report stated | was a great mother and suggested |
have my middie child removed from that particular school it's wasn't a good fit for
him. Before that could happen the school kicked my son out. | quickly thought of
Cindy Marten a woman who actually cares about the community also cared about
my family. She knew my high expectations | desired for my children as well as
myself so Mrs Marten WANTED to help. | made the call and asked if | could see
her sooner than later it's extremely important, Without hesitation Mrs Marten
replied "Yes, is everything OK? I'm free right now" I told her | was on my way to
discuss Uziah. | spoke from my heart to Mrs Marten because | trust her, She
allowed me to be vulnerable as a mother | had concerns for my son's future which
seemed difficult for him considering at the age of five he was kicked out of
school. Being discouraged, | explained the situation about my son and Mrs
Marten's response was "Bring him to me" | did. Once that happened we found the
cause of his behavior. Mrs Marten asked me if | think the pediatrician my be able
to find a solution to help Uziah cope with his conditions that were preventing him
from learning; because of Uziah behavior in classroom it started disrupting other
students so he would have to be removed and this prevented him from recieving
the knowledge he needed to grow. | did what was asked of me just to check.
Pediatrician wanted to place him on medication but | wanted my son to have a
fighting chance so did Mrs Marten, | declined the medication. We found different
strategies together to help him be comfortable around his environment. Mrs
Marten even took time out of her busy schedule once or twice a week to work
with Uziah In a one on one setting which he enjoyed. With anxiety giving him
problems a full classroom had his mind racing. Uziah Recieving the resources he
needed to help him learn increased our Love for what Mrs Marten does for our
community. She doesn't give up!. Mrs Martin and | worked together to better my
children’s education. Whom she also claims as her children. Mrs Martin has truly
found her calling working with all sorts of people and being loved for the amazing
work that she provides. | wouldn't trust anyone else for a job such as this.



93

Dealing with children and their parents is a difficult task all by itself for anyone
but Mrs Martin handles it with grace and poise. | could tell you an abundance of
stories staring all my children about how she impacted my life as well as theirs,
Who by the way, still as an adult, loves Mrs Martin so many stories,You'll have to
publish that novel. I'm now a business owner recieving residuals from my
acting/modeling and motivational speaking experience. My eldest son is working
on his acting career

Second eldest is one of the top rappers in SanDiego

My third eldest daughter college student artist/creator

Uziah (middle child) working at a fast food place with ADHD not medicated
Youngest son in college

Second Youngest daughter in high school

Baby girl 5th grade

All have been in the presence of a positive and outstanding woman of truth.
Thank you Mrs Martin.

With sincere Love

from all of us.

-One big family Latricia
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Greetings Chair Murray,

As a charter leader that has worked with Cindy Marten over the last 5 years, I've found her to be
very supportive of our kiddos and programs. We are a 70% free and reduced lunch school and
with a similar number of first gen college going kiddos mostly of black and brown
demographics.

We are excited about your consideration of Cindy and believe that she will do a phenomenal job
on behalf of all kids.

Thanks for your time and consideration,

Dr. Cheryl James-Ward

Dr. Cheryl James-Ward
CEO/Chief Engagement & Innovation
Officer
Main: (619) 546-0000
395 11th Avenue, 6th Floor
CIvIC San Diego, CA 92101

HIGH

engage - educate - empower

“Preparing students for a global
society that we cannot yet
imagine.”

- Dr. Cheryl James-Ward

\EMPOWE i?_:

e3 Civic High was named one of the
41 most innovative K-12 schools by

CNN Money




95

Dear Chair Murray and Ranking Member Burr,

We have known Cindy Marten for over 25 years. We first met when she | my (daughter's) d grade
teacher. Ms. Marten did a remarkable job in the course of one school year, guiding my daughter from a kindergarter
reading level to a 5th grade reading level. And from there she has advanced to principal and then to become the
Superintendent of the entire San Diego Unified School District, one of the largest in the country. Cindy Marten puts
her heart and considerable talent into every position she has held.

In this world of social media where it is so easy to say negative things about anyone for anything, she nevertheless
does an exemplary job at the highest level. San Diego is very diverse, with many minority communities and with
many children who are English learners. This is a very difficult group of communities to manage and she does it

hments as teacher, principal and Superintendent.

We are sure you are aware of her many
Please vote to approve the appointment of Cindy Marten to Deputy Secretary of Education.

arlette Smith
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Dear Senator Murray,
It's an honor for me to write to you about Cindy Marten, my son's former teacher.

In teaching our son, Joshua, we witnessed that Cindy is not only special in her approach to
education, but she is also spectacular role model for parents and children alike. Her methods of
endearing herself to children and assisting them in solving problems should be on the curricutum
for ever teacher in America.

Cindy is invaluable with her knowledge and experience, and possesses the utmost
compassion for children in the furtherance their education. My husband and | sincerely
hope that you and the Senate confirm Cindy Marten as Deputy Secretary of
Education. She is an outstanding choice and asset to our country.

Sincerely,

Lynn Bruser
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Dear Chair Murray and Ranking Member Burr,

I am pleased to write in support of Cindy Marten for Deputy Secretary of Education. I have
known Cindy for many years when I was president of Rady Children’s Hospital in San Diego,
and more recently, as Board Chair of Access Youth Academy, which is a non-profit organization
dedicated to help minority youth be the first in their families to attend college.

Cindy is a tireless worker, a dedicated advocate for all children and youth, and a visionary
leader.

She will be an outstanding member of the Department of Education and of President Biden’s
team.

Sincerely,

Blair L. Sadler,
Board Chair, Access Youth Academy
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Dear Chair Murray and Ranking Member Burr,

Glimmers of hope are appearing as we move out of the darkest days of this pandemic. We are
beginning to take stock of all we have learned during the challenges we faced. One of those
lessons must certainly be to listen to those on the front lines. We must listen to the scientists
when they explain the facts. We must listen to the healthcare workers when they tell us what they
need and what we should do to stay safe. And we must listen to the educators explain how to
meet the needs of children, the hope of our future.

I fully support the confirmation of Cindy Marten to the position of Deputy Secretary of
Education. She’s a teacher. She puts children at the center of her decisions. She knows how to
support teachers so we can help our students dream big and work hard to get there. Knowing the
needs of teachers, the needs of the students, and challenges faced by all, especially in some of
our most economically challenged communities, gives her the perspective needed to make the
biggest difference.

From our earliest days together studying to be teachers and leading a Girl Scout troop in
LaCrosse, Wisconsin, I knew Cindy to be a hard worker with the highest integrity. Whether she
was planning a camp-out or planning a lesson, Cindy looked at the big picture goals right down
to the details that made everything smooth and successful. She considered the needs of the whole
group and the individual members of the troop or class. Cindy has a way of seeing the best in
everyone. Her faith in others inspires them to work even harder to achieve their goals.

Spend just a few minutes with Cindy and you will leave uplifted, proud of the work you are
doing and inspired to reach your next goal. I encourage you to confirm this nomination. Qur
children, our teachers, and our country will all benefit tremendously.

Sincerely,

Sally Zeinemann

1% Grade Teacher

Middleton-Cross Plains Area School District
Middleton, Wisconsin
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Dear Chairwoman Murray,

I am writing to you to strongly endorse Cindy Marten’s nomination for Deputy Secretary
of Education. | am a 36-year-old attorney in San Diego, and Ms. Marten was my second-
grade teacher in the early 1990s.

Ms. Marten was one of my most wonderful teachers while growing up. She was kind,
caring, and always looked out for me. | distinctly recall her helping me with my speliing
and encouraging me to be creative. Since then, | have followed her career closely, and
her success speaks for itself.

I was thrilled to see that President Biden nominated Ms. Marten to be the Deputy
Secretary of Education. | worked on President Biden’s campaign in 2020, and | worked
in his Senate office in the early 2000s. | trust the President’s judgment, and I trust Cindy
Marten. | can say with confidence that President Biden has made an outstanding choice,
and that Ms. Marten will be a wonderful deputy secretary.

I encourage you and your colleagues to support her nomination, both in committee and
on the floor of the US Senate.

Sincerely,

Joshua Bruser,
Attorney at Law

Joshua Bruser
Attorney at Law
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Dear Chair Murray and Ranking Member Burr,

I am writing to you to urge you to please support the nomination of Cindy
Marten for Deputy Secretary of Education.

Superintendent, principal, vice principal, literacy specialist and author are all job
titles Ms. Marten has held in her 32-year career as an educator, but she remains a
teacher at heart! And this is what makes her the perfect educator to serve in this
important role.

Ms. Marten has worked hard to eliminate the legacy of systemic racism within public
education and, by putting in place concrete policies, she has drastically improved
the academic outcomes for students of color. Under her leadership, the district has
dismantied unequal discipline policies with impressive results. | am proud to serve
on her District’s Independent Citizens Oversight Committee for Racial, Justice &
Equity. | have witnessed, firsthand, how important these issues are to Ms. Marten
and | am proud to support her exceptional work.

Ms. Marten has earned the love and respect of our community because she truly
cares. She listens and takes action that best fulfills the education needs of our
children, faculty and staff. Her passion and commitment to educational excellence
is unmatched.

| am confident that Ms. Marten’s credentials will ensure educational excellence for
all students across our nation. | thank you for supporting this important nomination.

Best,

Dr. Ted Martinez, Jr.
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Dear Chair Murray and Ranking Member Burr,

| first met Cindy Marten when she was a third-grade teacher at Los Penasquitos
Elementary School in the Poway Unified School District. | was Cindy’s principal and
she was the teacher who immediately and naturally distinguished herself as a gifted,
driven, and single-minded advocate for every child at the school — particularly those
who were disadvantaged residents of the large federally-subsidized housing complex
that was located across the street.

As a classroom teacher, Cindy took personal responsibility for the social and
academic success of each of her students, regardless of their language, ethnicity, or
socio-economic status. She often spoke about the potential of these students to be
college ready, and about her responsibility to make that happen. Cindy saw no
difference in potential between students who faced a myriad of societal challenges,
and advantaged children who attended privileged elementary schools on the other
side of the tracks. | will forever be grateful to Cindy for how she advocated for every
child, and for her refusal to accept excuses based upon factors society often
considers disqualifying for academic success.

I closely followed Cindy’s career after she left Los Penasquitos Elementary School. As
she assumed greater administrative responsibilities, her focused, pure commitment
to children expanded to teachers, parents, and the broader community. What also
became apparent was her uncanny political skills. Cindy naturally brought disparate
community and professional factions together around an uncompromising
commitment to every child, their teachers, and public education. These skiils,
coupled with intelligence, drive, and a capacity for prodigious amounts of work, have
been key to Cindy’s success as superintendent of San Diego Unified School District.

I am strongly supportive of Cindy's confirmation as Deputy Secretary of Education.
Please feel free to contact me directly if you desire any additional information.
Respectfully,

leffrey King



102

STATEMENT OF SENATOR TIM SCOTT

Thank you HELP Committee Madam Chair Murray and Ranking Member Burr
for holding this important hearing today.

I cannot say that I am not surprised by the amount of calls, letters, and coalitions
against the nomination of Ms. Marten from parents, advocacy organizations, dis-
ability groups, school choice coalitions, and certain charter school divisions regard-
ing her suitability for this job.

I am alarmed by the accusations against you, Ms. Marten, and take the concerns
of parents and school leaders seriously. Especially, charter school leader’s accounts
of retaliation and ideological preferences for certain charter schools to expand over
others.

e I ask for unanimous consent to submit the letter of opposition from
NAACP San Diego Chapter to the Nomination of Cindy Marten as Dep-
uty Secretary of the Department of Education.

e I ask for unanimous consent to submit the letter of opposition from Free-
dom Coalition For Charter Schools to the Nomination of Cindy Marten
as Deputy Secretary of the Department of Education.

e I ask for unanimous consent to submit the three letters of opposition from
Emily Forgeron and Lilly Higman, parents of San Diego Unified School
District Students to the Nomination of Cindy Marten as Deputy Sec-
retary of the Department of Education.

e I ask for unanimous consent to submit the tweet in opposition from Na-
tional Parents Union to the Nomination of Cindy Marten as Deputy Sec-
retary of the Department of Education.

e I ask for unanimous consent to submit the tweet in opposition from Na-
tional Charter Collaborative to the Nomination of Cindy Marten as Dep-
uty Secretary of the Department of Education.

e I ask for unanimous consent to submit the tweet in opposition from Cen-
ter for Education Reform to the Nomination of Cindy Marten as Deputy
Secretary of the Department of Education.
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FREEDOM COALITION
FOR CHARTER SCHOOLS

March 18, 2021

The Honorable Senator Tim Scott
United State Senator for South Carolina
HELP Committee

Washington, DC

Subject: Cindy Marten, Deputy Secretary of Education Nomination
Dear Senator Scott,

| am writing to you today on behalf of over 250 civil rights and educationorganizationslhat comprise our coalition. The
Freedom Coalition for Charter Schools (FCCS) exists to ensure the voaces of Black and Brown charter school parents,
families, and ed are included in national conversations sur ion, We gly believe that families
should have the right to choose the public school that best meets the aspuauons of their families. Across America, we are
witnessing something remarkable: Black and Brown educators, community leaders, and parents coming together to lead
and open high-performing public charter schools in their communities. This is leading to remarkable outcomes for many
of our most underserved students and their families. It is with this and other serious concerns in mind that | write to you
to oppose the confirmation of Cindy Marten as deputy education secretary.

As Superintendent of San Diego Unified School District (SDUSD), Marten is on record using the same harmful rhetoric
used by anti-charter school groups. This is in stark contrast to Secretary Cardona’s views on charter schools. Ms. Marten
has provided testimony promoting extreme anti-charter school restrictions at a policy level: calling for school districts to
be the sole authorizer of charter schools, advocating for districts to set aside student academic needs and deny charter
schools citing fiscal impact, and eliminating appeals p Without the opportunity to appeal, a critical process in
many states, many successful Black and Brown charter schools would not exist today.

Ms. Marten's i izing i to families in our country who need these
options most. In many states, charter schools serving Black and Brown communities are only open today because of
alternative authorizing processes which perrnn I g from well-regarded colleges and universities, state level
organizations, and non-profit ity org: i For ple, here in my home state of Georgia, one of the top
performing public school litional or charter, Resurg Hall Charter School was authorized by the state because

local districts refused to approve the petition. If Ms. Marten's views are implemented, local districts could ignore the
academic needs of their students when reviewing charter school applications leaving no recourse for the petitioner.
Evidence is clear that charter schools are successful in making strong academic gains with minority and low-income
students. At a time when the focus is on closing academic and equity gaps, we should not be elevating someone who
stands in opposition to tools that work in state after state across our nation.

Ms. Marten has attempted to blur the line between her stance on charter school policy in her home state of California,
which was very harmful, and her practices as an authorizer of charter schools in her district. These are two different
matters. School districts are compelled to follow the law regarding their practices as an authorizer of charter schools. We

FREEDO LITIONF ART 5.COM
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are concerned about Ms. Marten’s attempt to change the laws in California to be more harmful to charter schools. Will
she cairy her anti-charter school disposition to the U.S. Department of Education as deputy secretary?

Many parents and families in Black and Brown communities rely on public charter schools to provide their children
quality education options. The choice of Cindy Marten, an outspoken opponent of charter schools, as deputy secretary
stands in stark contrast to Secretary Miguel Cardona who strives to unify the education community by bringing everyone
together to focus on having quality schools no matter the type.

Our country is currently focused on defeating the COVID-19 virus and safely reopening our schools, yet again Ms.
Marten's actions are contrary to the views of the Biden administration and Secretary Cardona. Ms. Marten fought her own
Governor at every turn when he tried to reopen schools safely. She co-signed a letter with other California
superintendents threatening Governor Gavin Newsom that if he did not provide school districts more money, they would
refuse to reopen SDUSD in Fail of 2020; a time when science experts were advising schools they could safely reopen for
hybrid instruction. She also recently penned an additional letter and op-ed in January 2021 criticizing the Governor’s $2
billion proposal and once again threatened to keep her schools shuttered. Over 4,800 San Diego parents signed a petition
demanding SDUSD reopen their schools. Yet, Ms. Marten resisted while neighboring school districts reopened their
doors and only recently agreed to reopen the schools sometime in mid-April.

There is also concerning reporting that under Ms. Marten’s feadership the SDUSD used federal COVID-19 relief funds
intended for students to hire a Washington D.C. lobbyist. The funds were used to lobby the federal government for more
stimulus dollars versus being spent on students. In addition, the district argued the lobbying efforts would raise the
district's “profile as a leader” at a time when ali focus should have been placed on our students® academic, social and
emotional needs and actually finding ways to safely reopen schools.

In addition to her concerning stance on public charter schools and school reopening, there are alarming racial disparities
in SDUSD under Cindy Marten that have not improved during her tenure as superintendent. FCCS stands with the San
Diego NAACP in their "firm and resolute opposition” to superintendent Marten’s nomination for deputy education
secretary because she has led a system that has for too long failed Black and Brown children.

In SDUSD, 62 percent of African American students can neither read nor write at grade level and 72 percent are not at
grade level in mathematics. Furthermore, African American students in San Diego Unified were suspended more than
three times as often as white students and they made up 18 percent of students suspended, despite making up only 8
percent of the student body. This means suspension rates for Black male students are over 200% higher than their white
counterparts. Today, our nation is more divided than ever and current events call for leaders with positive track records
addressing racial disparity. We should not be confirming a candidate who cleaily does not demonstrate an equitable
record within our most underserved communities.

For the reasons listed above, parents and advocates from ail over the country have come together to oppose Cindy
Marten’s nomination. We stand firm in our commitment to work with anyone willing to put the interest of all children at
the forefront of their decision making. However, Ms. Marten has proven to miss the bar as it relates to being a unifier and
also making strides educating children who do not look like her. It is not very often that you have advocates and
organizations from across the country such as the FCCS, National Charter Collaborative, Center 4 School Change, San
Diego NAACP, and National Parents Union coming together to oppose a nomination. We urge you to put the interest of
all children first and vote no on the nomination of Cindy Marten to serve as deputy education secretary.

Thank you,

RaShaun Holliman

Executive Director
Freedom Coalition for Charter Schools

==
FREEDOMCOALITIONFORCHARTERSCHOOLS.COM
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NAACP San Diego Branch Opposes Nomination of Superintendent Cindy Marten to the Post of Deputy
Secretary .

Jan 19, 2021

The NAACP San Diego would like to express its firm and resolute opposition to the nomination of current
San Diego Unified School District Superintendent Cindy Marten, to the post of deputy secretary in the
federai Department of Education. Waking up to this news as we celebrate the achievements, values, life
and sacrifice of Dr. Martin Luther King Ir., is a clear reminder of the way his message and legacy has
been sanitized and co-opted by a myriad of agendas and parties. While the NAACP San Diego applauds
the Biden-Harris team’s selection of Miguel Cardona to serve as Secretary of Education, we're unclear as
to what kind of information gathering process was employed that resulted in Superintendent Marten’s
name being put forward as a nominee for deputy secretary.

During her administration, African-American students and families have not only been systematically de-
prioritized, but key programs and resources to support African-American student success have been
stripped and “abolished.” it is our view-that she’s been an ineffective leader of California’s second
largest school district and is ill-equipped for the tremendous responsibility of serving the needs of our
entire nation’s young learners.

Our San Diego community is greatly disturbed by the prospect of Superintendent Marten being elevated
to a position of national significance and import, while leaving some of our county’s most vuinerable
children in increasingly difficult situations. We remain hopeful that we'll be abie to continue to share our
feedback and perspective as San Diego’s oldest civil rights organization, and as a critical touchpoint for
years of community complaints and concerns centered on San Diego Unified School District and its
leadership.

In closing, 1 would like to thank you for your attention and consideration in this matter and hopefuily i
can meet with you to discuss the position of African-American students in San Diego Unified School
District and the incredibly important nomination of a deputy secretary of education.

Sincerely,

3 . z
Francine Maxwell, President

NAACP San Diego Branch
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My name is Emily Forgeron, a San Diego resident and native. I am a parent of three young
children; two who are students in the San Diego Unified School District. My oldest daughter,
who is seven, has been receiving special education services from the District for the last four
years; she is autistic and a first-grader in a general education classroom. I am writing because 1
have very, very serious concerns about the pending confirmation of SDUSD Superintendent
Cindy Marten to the position of Deputy Secretary of the Department of Education. My
background is in public relations. I've been in the field for many years, so I understand the need
for a balanced and fair review of her record yet how "Marten's people” are working behind-the-
scenes to control how her reputation and record are being presented. I wanted to reach out and
provide a perspective from a parent, who within the last year (since March 2020; pre-Covid
school closure) started to pay very close attention to my sehool district, San Diego Unified, its
senior management team (particularly Marten and a few others), and the Board of Education
trustees overseeing the District. To be perfectly upfront, I do not understand why Marten is being
deemed worthy of this esteemed honor and what is going on behind-the-scenes as far as why she
is being supported by so many elected officials and education leaders. It is a mystery to me, and I
am shocked and disappointed that she was not vetted appropriately because she would have
never received the nomination if that was truly the case.

For me as a parent, my close involvement with the District began in late February (of last year)
when I learned from my youngest daughter's Early Childhood Special Education (ECSE) teacher
that his classroom would be closing next academic year. He was coming up on his 30th year in
the District and had been teaching preschoolers (3 and 4-year-olds - a combination of special
needs - primarily diagnosed with autism spectrum disorder - and typical preschoolers, who serve
as peer models to help with social skills/services support) for 20 years in his classroom at my
daughter's school. He had little info, other than he was potentially out of a job and his classroom
was done. He was distraught. From that point on for four months, I fought hard with the help of
other parents like myself to save the ECSE program from a major restructuring by the District's
Special Education Department. During this process, I uncovered serious, concerning issues in
regards to lack of transparency, accountability and communication, among other

significant problems with the District. It was truly Marten's lack of oversight - rather neglect of
management of her Special Education Department (namely the executive director, her direct
reports, and the Chief of Staff) which almost allowed a major restructuring, affecting numerous
classrooms and the positions of ECSE teachers, to be in jeopardy, without any formal parent
engagement/input or proper stakeholder involvement, ECSE teachers not included as well. If I
had not spoken up with a team of other parents (and kept speaking up for months), the Board
would have allowed this travesty to just happen without much afterthought. That is how things
seem to go with our Board these days. No one is paying attention to anything the District or
Marten is doing; no one is accountable to anything and it is mind-blowing. Another parent and I
were able to join a District and union-hosted workgroup to come to a consensus on the ECSE
program, saving the classrooms and jobs in June 2020, but it was a long and frustrating process
with a District that does not really want true parent engagement and involvement. To that end, I
have been keeping a close eye on the District and Board ever since and I have learned about the
following within the last year, while attending Board meetings, researching, mobilizing with
other parents and community leaders, connecting with local media and on and on and on...

The Misappropriation of Title I Funds - $400K, Retaliation against a Parent:



lincoln-high/
https://www.voiceofsandiego.org/topics/education/the-learnin

about-lincoln-high-misspending/

SDUSD has mishandled harassment and abuse complaints on Cindy Marten's watch and has
worked to keep cases hidden from public view:
https://www.voiceofsandiego.org/topics/education/critics-say-abuse-harassment-cases-cast-a-

cloud-over-martens-nomination/

A good list of many red flags about Marten and her District senior team in a snapshot/ blog post:
https://districtdeeds.blog/2021/02/09/district-deeds-special-report-nine-nomarten-dep-sec-

nomination-disqualification-factors-links-and-
reports/?fbelid=IwAR3IPRABsSY 1dsZ6cyF_Y12XJIx_ hIBjkI9Sga-

yBLODGPX95r20UAA WegcuA

A recent wrap-up on her tenure and scandals in a podcast:
https://www.voiceofsandiego.org/topics/news/vosd-podcast-cindy-marten-gets-a-big-
promotion/?fbelid=IwAR2UmCWEb_OXoNirJkY7VC-DraSUhrd-
wVUEkul02hFObZ9Umlv7I0oQuSY

Questions on misuse of CARES Act funding:

https://www.sandiegouniontribune.com/news/education/story/2021-01-29/sdusd-
lobbying?fbelid=IwAR3IXHtUCUWegGLnx-2EvIRU-xSDI-
koW _r4A rlcSLgvleqgdwUVMEKUCNTLY

Misleading parents on reopening plans (I'm quoted in this one; I have been a watchdog/source
for Kristen Taketa, SDUT's education reporter for the last year):
hitps://www.sandiegouniontribune.com/news/education/story/2020-11-13/san-diego-unified-
board-members-parents-say-district-is-falling-short-in-phase-one-
reopening?fbelid=IwAR3 Wetr2d DEYBXqHoQOVprtdugoxd LPJ4bKFBKhky-hJDOIbFggX-
iJ21Mw

Parents and Disability Non-Profit Fighting for Special Education Services:

Several families of students with disabilities in SDUSD filed complaints because the
District repeatedly failed to provide Individual Education Plans for their children. As of
February 2021, there were more than 100 lawsuits filed on behalf of students in SDUSD
who are eligible to receive special education services. During the COVID pandemic, the
District accepted additional funding to support students with disabilities, yet failed to
adequately offer instruction and support. The District even attempted to have parents
sign away their rights to their child's appropriate education. They sent out a waiver form
to parents of children with IEPs and tried to pass it off as just some regular paperwork.

https://www.kpbs.org/news/202 1 /feb/04/couple-san-diego-unified-denied-special-
ed/?fbelid=IwAR3G2GNEg94zsSIHpLOgNn3Otquuvy-SrXeAn6 jTirV48 W5f196xklowis
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From John Andrew Davenport's Facebook post (about the KPBS 2/4 piece above)

"This is a KPBS article about how San Diego Unified School District knowingly refused to
qualify our son as hard of hearing, thus refusing him services guaranteed by the Individuals with
Disabilities in Education Act. We have internal emails of the district personnel stating they knew
he qualified based on the federal guidelines, then stating they were going to refuse him anyway.
We are filing cases with the Department of Justice and the ACLU. If you know of anyone who
has had similar issues with the District we would like to hear about it."

https://www.sandiegouniontribune.com/news/education/story/2020-11-12/parents-say-san-diego-
unified-mask-policy-discriminates-apainst-students-with-disabilities

hitt]

Lastly I request you look at the comments - all the comments - on this fluff op-ed piece clearly
secured by Marten's PR consultant. The comments - in opposition to her - tell the "true story" of
what is really going on with our District and the "results" that are floating around:
https://www.voiceofsandiego.org/topics/opinion/as-superintendent-cindy-marten-succeeded-
where-others-failed/

Thank you for taking the time to consider and review all of this information I have shared with
you and my perspective. [ will leave you with this quote:

"Retaliatory behavior against those who speak the truth about the realities within the district has
been a hallmark of Marten’s tenure," Sarah Libby, Voice of San Diego, January 24, 2021.
https://www.voiceofsandiego.org/topics/news/what-we-learned-this-week-
299/2utm_sourcesfeedburner&utm medium=feed&utm campaignsFeed%3A+vosd-all-
stories+%28Voicetof+San+Diego%29

Emily Forgeron
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Statement of Lily Higman

I am opposed to the nomination of Cindy Marten as Deputy Secretary of
Education.

| am a parent of three students at SDUSD - 7th, 9th, and 11th grades. We moved
to the San Diego area in 2011 and was immediately drawn to the Mandarin
Immersion program at Barnard Elementary School, which at the time was in the
Point Loma Cluster. |was very active in the school from day One, becoming the
PTA treasurer. |was subsequently the PTA president twice.

The school was at risk of closing down (though our enrollment had steadily
increased) and the Mission Bay Cluster asked us to come and replace one of its
cluster schools which was also at risk of closing due to declining

enrollment. There was great synergy between Barnard and the IB programs that
existed in the MB Cluster. | was very involved in moving the school to the new
cluster in 2013 and became the MB Cluster Chair that year. {served another term
as chair a few years later.

We were all very excited that Cindy Marten, a teacher, was becoming our new
superintendent. She definitely knew what to say and say it very succinctly and
quickly - it just ali flowed out of her mouth very smoothly. It convinced all of us to
give her a chance, even though she had very limited leadership abilities. She had
only taught elementary school and was the principal at only the elementary level,

From 2013 to now, transparency and parent involvement became
diminished. These are my personal experiences.

| served on the Calendar Committee in 2016, | believe. This is when we were
trying to decide on a pre- or post- Labor Day school start. We attended many
meetings held in places and times very inconvenient to parents but convenient
for district employees. All bargaining units were part of the advisory

committee. The parents in the group spent many hours conducting surveys and
we were told that Ms. Marten would take the group's recommendations. The
results were in - the majority of the advisory committee voted to start school
after Labor Day. Of course, the day of the announcement of when school wouid
start, Ms. Marten went against our recommendation simply because, according to
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her, some principals objected to this decision. What about all the work we did?
What about the voice of the majority?

| have served on the District Advisory Committee for Compulsory Education for
about five years. Again, here, the committee, representing all schools,
recommended a change to the way the Title One funds were distributed, and Ms.
Marten went against this recommendation, even though a majority of the
members, again representing all our schools, wanted it.

| also served on the LCAPP committee for about five years, wasting many
Saturdays in a library trying to make the parents' voices heard. In the end, when
the reports came out, our voices were diminished to almost nothing. This was
simply an exercise of checking a box, saying parents were involved by simply
being in the room. They just wanted us in the room...they didn't want our input.

Principals, teachers, and parents are "frozen out" if they speak out against the
District or her. This behavior comes from the top. I've had teachers tell me that
they were no longer invited to meetings because they've spoken out against
district policy in order to help students. Decisions are made without parent input
- they say there was input by simply putting on a meeting where parents are
present. The report doesn't really represent what parents prefer. Or, surveys
are done where all resuits would favor what the District's wants - no options for
what the parents want.

The above is all in addition to the reported sexual abuse, misappropriation of
funds, misuse of CARES Act funds, etc. I'm sure you know about all of these
items.

Ms. Marten is recognized for increasing the graduation rates in the San Diego
Unified School District. But, she misuses the data to fit the narrative. I'm sure
you've seen that many students were sent to Charter or other schools (or forced
to leave the District schools) so that the graduation rates would increase based on
a smaller co-hort group. And, an increase in test scores, which is also a farce. |
know in our schools, the PTA and PTOs have been raising additional funds to
increase the number of teachers or other support programs to help our

students. The parents are really making things happen, not Ms. Marten. Site
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funds for each school has diminished to almost nothing because so much money
is spent at the central office.

Ms. Marten has been bad for our District and we certainly do not want her
deciding on policies for all of our schools. As much as | want her out of our
schools, | think it's also important that she not be placed in such an important
national role.

Thank you for your attention.
Regards,
Lily Higman

Lily Higman
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CER

CENTER FOR

weror | e Center for Education Reform
Action Center

Now's the time to ACT! #NoMarten at Ed!

The Senate Committee on Education, Health, Labor & Pensions just announced that
they have scheduled the full committee hearing on the nomination of San Diego Schools
superintendent Cindy Marten to be the Deputy Secretary of Education. Urge your
senators to vote "NO"! If your senator serves on this committee we especially need
your voice!

-Marten has a historical pattern of allowing the excessive suspension and expulsion
of Black students in San Diego, 3 times higher rates than for White students;

- Marten blocked the growth and replication of public charter schools in San
Diego, harming low-income Black and Latino families;

- In her 7 years at the helm of San Diego Unified, there have been NO gains in equity.
Cindy Marten doesn't pass the test.
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[Whereupon, at 12:02 p.m., the hearing was adjourned.]
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