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Preface

The concept of employee compensation has been
broadened considerably in the past several decades by the
adoption or liberalization of supplementary pay practices.
Statistics on straight-time wages for time worked no longer
sufficiently approximate the level of employer payments for
hired labor. Therefore, it is important to account for such
outlays as vacation and holiday pay, daily or weekly over-
time and shift differentials, terminal (severance) pay, con-
tributions to private pension and health and welfare funds,
and payments under legally required insurance programs.

This bulletin analyzes the level and structure of em-
ployer outlays for the compensation of employees, con-
sidering the expenditures for each component as a percent
of total compensation outlays and in cents-per-hour. Fur-
thermore, the relative importance of working and leave
hours as percents of total hours paid for is discussed.

This study of the motor passenger transportation
industries is part of the Bureau of Labor Statistics pro-
gram of studies of employer expenditures for supplemen-
tary compensation practices. A list of previously issued
reports is found at the end of this bulletin,

The study was conducted in the Bureau's Office of
Wages and Industrial Relations by the Division of National
Wage and Salary Income, Norman J. Samuels, Chief. The
analysis was prepared by Robert E. Pope under the general
direction of Arnold Strasser.

Federal Reserve Bank of St. Louis
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Compensation Expenditures and Payroll Hours

Motor Passenger Transportation, 1964

Chapter 1.
Compensation! outlays of motor passen-
ger transportation employers2 amounted to
$2.44 for each 1964 hour of working time.3
Thirty-eight cents (16 percent) of these ex-
penditures were for supplements to straight-
time pay for working time; 23 cents of which
were for legally required insurance programs
and private welfare plans, and 15 cents were
for payroll supplements, such as paid leave,
premium pay, bonuses, and terminal pay,

The motor passenger transportation in-
dustry group is made up of several diverse
industries—all of which are bound together
by one common attribute—the operation and
maintenance of a passenger carrying motor
vehicle. Although their mode of operation
varies greatly and their pay practices dif-
fer widely, each industry has this common
attribute.

Most of the motor passenger transporta-
tion industry employment and compensation
outlays during 1964 were in the local transit,
intercity bus, and taxicab industries, The
three industries accounted for 85 percent of
all motor passenger transportation industry
employment and 92 percent of all compensa-
tion expenditures., Taxicabs constituted
40 percent of all industry employment; local
transit almost 30 percent; and intercity buses
about 15 percent, The makeup of aggregate
compensation was somewhat different; taxicab
outlays being only 30 percent of the total,
while local transit outlays were 38 percent,

1 Compensation, for purposes of this study, is defined as
the sum of the payments, subject to Federal withholding taxes,
that were made by employers directly to their employees, before
deductions of any type, and the expenditures made by employers
for legally required insurance programs and private welfare plans
to provide the worker with full or partial economic security
against a future contingency (e.g., unemployment, retirement,
medical expenses, etc.).

The motor passenger transportation industry group includes
privately owned companies classified, in accordance with the
1957 edition of the Standard Industrial Classification Manual and
the 1963 Supplement, in SIC 41—Local and Suburban Transit and
Interurban Highway Passenger Transportation. This major industry
group includes local and suburban transit, taxicabs, intercity bus
lines, charter bus services, school buses, and small miscellaneous
industries such as ambulances, limousine rental, etc. Publicly
owned companies are excluded from this industry classification
and hence were not in the scope of the survey.

Introduction

and intercity buses 24 percent. The rest of
the employment and compensation outlays
in the motor passenger transportation indus-
tries were spread among the school bus,
charter bus, ambulance, and limousine rental
segments.

In 1964, approximately two-thirds of all
employees in privately owned local transit
companies were drivers; the remaining one-
third were nonsupervisory clerical (7 per-
cent); executive, professional, and supervi-
sory employees (7 percent); and other
nonsupervisory nonoperating employees (19
percent), Almost all local transit employees
were paid either bythe hour or were salaried,
Both operating and nonoperating employees in
the local transit industry were heavily union-
ized;* 85 percent of all busdrivers and 75
percent of all nonoperating employees were
in companies in which the majority of such
workers were covered by bargaining agree-
ments,

The intercity bus industry, in terms of
employment, is the smallest of the three
major motor passenger transportation indus-
tries, Busdrivers constitute just over one-
half of total industry employment with non-
supervisory clerical (8 percent); executive,
professional, and supervisory (7 percent); and
other nonsupervisory nonoperating employ-
ees (31 percent) making up the remainder,
Slightly over three-quarters of all drivers
and seven-tenths of all nonoperating employ-
ees were employed in companies where a
majority of the employees were covered by
collectively bargained agreements. In this
industry, nonoperating employees usually are
paid on an hourly or salaried basis; drivers
are normally paid on a cents-per-mile basis.

3 Paid hours consist of aggregate hours worked and paid
leave hours, rest periods, coffee breaks, machine downtime, and
other nonleave hours paid for but not worked, for which employers
made direct payments to workers during the year. See appendix C
(p. 57) for a more detailed definition of total man-hours for oper-
ating employees. Working time excludes paid leave hours.

The term "union" and the phrase "collective bargaining
agreement covering a majority of nonsupervisory employees" are
used synonymously in this report. Similarly, the term "nonunion"
and the phrase 'collective bargaining agreement covering none or
a minority of nonsupervisory employees" are also used synony-
mously in this report.
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Taxicab workers make up approximately
40 percent of all employment in motor pas-
senger transportation.5 Companies vary in
size from an independent one-driver opera-
tion to a large fleet cab company employing
several thousand workers, Cabdrivers con-
stitute almost 85 percent of total industry
employment; the remaining 15 percent being
nonsupervisory clerical (4 percent); execu-
tive, professional, and supervisory (3 per-
cent); and other nonsupervisory nonoperating
employees (8 percent), Most of the drivers
are paid on a commission basis (computed on
the basis of a specified percentage of meter
receipts); other industry employees, such as
dispatchers, and maintenance and supervisory
workers are paid on an hourly or salaried
basis. Most of the workers in the taxicab
industry were still unorganized in 1964,
Fewer than one-third of all cabdrivers and
less than one-sixth of the nonoperating em-
ployees were in companies in which a ma-
jority of workers were covered by negotiated
agreements,

The compensation expenditures per paid
hour among the major segments of the motor
passenger transportation industry reflect the
different policies, practices, employment pat-
terns, and union status, among other factors,
in the segments. Employers in the intercity
bus and local transit industries had expendi-
tures of $3.39 and $2.92 an hour, respec-
tively; employers in the taxicab industry ex-

pended only $1.59 a paid hour., The local
transit and intercity bus industries, which
had higher compensation outlays per paid

hour, had lower ratios of working hours to
total paid hours (92 percent each) than the
taxicab industry (98 percent), which had lower
compensation outlays per paid hour.

The differences in compensation outlays
in the motor passenger transportation indus-
try are even more marked when individual
company expenditures are examined. In the
total industry, companies employing about
one-half of the workers expended $2.15 a
paid hour or more. This amount was weighed
heavily by taxicab companies where the
median outlay was $1.63 contrasted with
$3.08 in the local transit and $3.25 in the
intercity bus segment.

The following tabulation shows the middle
50-percent range and median expenditures,
in cents per paid hour, in the motor pas-
senger transportation industries during 1964.

5 Some taxicab companies explained that a sizable propor-
tion of their employment was part time.

Company
expenditures
per paid hour

Middle

Industry and employee group 50 percentl Media.nZ
Motor passenger industries:

All employees ~-—----ccuuu $1.63-$3.05 $2.15

Operating employees —-~---~- 1.54- 2.85 1.85

Nonoperating employees —~--- 2.25- 3.43 2.83
Local transit:

All employees ~—--~--oocoeun 2.54- 3.28 3.08

Operating employees ~------- 2.47- 3.25 3.02

Nonoperating employees -~--~ 2,78~ 3.49 3.37
Intercity buses:

All employees ==m-ccmvoccoan 2.73- 4.18 3,25

Operating employees ~«-=---- 2.51- 4.88 3.32

Nonoperating employees ~-~-- 2.44- 3.49 3.11
Taxicabs:

All employees m=-—=------c= 1.31- 1.92 1.63

Operating employees -------- 1.27- 1.74 1.56

Nonoperating employees -~--- 1.55- 2.72 2,07

! The middle range was determined by expenditures in the
companies that cumulatively employed workers at the 25th and
75th percentiles, These two points were selected from an ascend-
ing magnitude array of company employment ranked by com-
pensation outlays.

One-half of the workers were employed by companies
whose expenditures were below this value, and one-half were
employed by companies having expenditures above this value.
In some cases, however, there may be a clustering of observations
at the median value.

Compensation for operating employees
(drivers) in the motor passenger transporta-
tion industry® amounted to $2.17 for each
paid hour. Ninety-one percent ($1.97) of
these employer expenditures consisted of di-
rect payments to workers, of which $1, 84
were payments at straight-time rates for
working time, and 13 cents were expenditures
for leave time; premiums for overtime, week-~
end, holiday, and shift work; nonproduction
bonuses; and terminal payments. The re-
maining 20 cents—9 percent of all compen-
sation expenditures——was for legally required
insurance programs and private welfare
plans.

Expenditures for the compensation of
nonoperating employees in the industry group
amounted to $2.75 a paid hour—58 cents an
hour higher than the compensation outlays for
operating employees. The same proportion
of these expenditures (91 percent) was for
direct payments to nonoperating employees
as was reported for operating employees.
Two dollars and twenty-eight cents a paid
hour was for expenditures at straight-time
rates for working time, and 21 cents were
expenditures for leave time; premiums for
overtime, weekend, holiday, and shift work;

6 The terms "operating employees" and "drivers" are used
synonymously in this report since the term ‘operating employees"
includes only drivers or drivers' helpers. All other employees
were classified as ''nonoperating personnel. "
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Chart 1. LEVEL OF COMPENSATION, MOTOR PASSENGER TRANSPORTATION
INDUSTRIES, 1964
CENTS PER PAID HOUR
$4.00
[ ] SUPPLEMENTS
350 18.2%
3.00 |- 18.4%
18.4%
18.7% 19.1%
250 16.6% 19.1%
15.9%
2.00 |- 10.5% 15.6%
81.8%
150 [11.1% TV 81.6%
s 3 81.6% : 80.9%
o/ 83.4% 81.3% 80.9%
1.00 |- IS I e ol e
<88.9%
88.6%
50 - ;
0 Al Oper. Nonoper. Al Oper. Nonoper. All  Oper. Nonoper. Al Oper. Nonoper.
Taxicabs Motor Passenger Trans-, Local Transit Intercity Buses
portation Industry Group~
L Includes data for industries not presented separately.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



4

nonproduction bonuses; and terminal pay-
ments. Nonpayroll expenditures of 26 cents
a paid hour were reported for legally re-
quired insurance programs and private wel-
fare plans.,

Both total compensation outlays and ex-
penditures for supplements were greater in
large companies than in small companies.
There also appeared to be a close relation-
ship between the straight-time levels of em-
ployees earnings for time worked, and the
amount of money expended for supplements;
companies which had lower average hourly
earnings had smaller outlays for supplements
than companies whose employees had higher
average hourly earnings. Significant differ-
ences are also found when companies are
compared on the basis of the union status of
the majority of their operating and nonoper-
ating employees, Compensation expenditures
for union drivers were about 80 percent
higher than for nonunion drivers, and ex-
penditures for union nonoperating personnel
were almost 30 percent higher than those for
nonunion nonoperating personnel.

All motor passenger transportation in-
dustry employees were in companies that paid
for legally required insurance programs;
nine-tenths were in companies providing leave
payments; three-fourths in companies making
private welfare expenditures; and slightly
over one-half in companies providing pre-
mium payments. In general, expenditures
for the supplements to straight-time pay for
working time, except for bonuses and the
legally required insurances, were rmore prev=-
alent for nonoperating employees than for op-
erating employees.

Ninety-five percent or more of all em-
ployees, in both the local transit and inter-
city bus industries, were in companies which
provided paid leave, premium payments, and
private welfare expenditures; less than 25
percent of all employees in both industries
were in companies which paid bonuses or
terminal pay. The prevalence of expendi-
tures for supplementary compensation in the
taxicab industry, varied considerably from
the two bus industries: Almost 85 percent
of all taxi employees worked for companies
providing paid leave; 70 percent worked for
companies making private welfare payments;
slightly over 50 percent worked for compa-
nies who paid nonproduction bonuses; and just
over 25 percent worked for companies mak-
ing premium payments.

In comparing local transit? and intercity
buses, the intercity bus industry had greater
expenditures per paid hour for both aggregate
compensation and for supplements. Employ-
ers in the intercity bus industry had expendi-
tures amounting to $3.39 for each hour for
which employees were paid during 1964 as
compared with $2.92 in the local transit in-
dustry. This difference in the level of ex-
penditures was due almost entirely to dif-
ferent levels of compensation outlays for
operating employees in the two industries;
both industries had similar levels of com-
pensation expenditures (about $3 a paid hour)
for their nonoperating employees. The ex-
penditures ($3.79 an hour) for the compen-
sation of drivers in the intercity bus industry
was 97 cents a paid hour higher than those
for drivers in the local transit industry ($2.82
an hour)., Most of these higher expenditures
(81 cents) were payments for straight-time
pay for working time; the remaining 16 cents
were for paid supplements.

The structure of expenditures for sup-
plements was very similar in both industries.
Both had paid leave expenditures of almost
7 percent of total compensation; private wel-
fare expenditures of between 6 to 6.5 per-
cent; premium payments of under 2 percent;
legally required payments of around 4 per-
cent; and both had very low expenditures
(under 0. 3 percent) for nonproduction bonuses
and terminal pay.

The taxicab industry had a rather unusual
compensation expenditure pattern in relation
to the two other major motor passenger in-
dustries., Most of the taxicab companies
compensation expenditures of $1.59 a paid
hour were straight-time payments for work-
ing time; supplements to straight-time pay
for working time made up only 11 percent
(17 cents per paid hour) of all compensation
outlays. Of these supplemental expenditures,
60 percent were for legally required pro-
grams (i.e., social security, unemployment
compensation insurance, and workmen's com-
pensation); only 40 percent were for company
initiated or collectively bargained supple-
ments. The major difference in the structure
of compensation expenditures in the indusiry
was between the operating (cabdrivers) and
nonoperating employees.. Employers in the
industry expended $2.17 for each hour for
which nonoperating employees were paid dur-
ing 1964; only $1.47 a paid hour was ex-
pended for the cabdrivers,

7 The study of local transit was limited to the private sector
only (SIC 4111). All publicly owned transit companies were ex-
cluded from the scope of the study.
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Table 1. Employer Expenditures for the Compensation of Employees, Motor Passenger Transportation Industries, 1964
All companies Companies with expenditures for pay supplements
Straight-
Employee group and industry time pay ; Pay for s Lege.xlly Private . Pay for . Leg«?lly Private
Compen- for Premium leave Bonuses Terminal | required welfare Premium leave Bonuses Terminal | required welfare
sation s payments : payments {insurance payments : payments [insurance,
working time plans time plans
time programs programs
Percent of compensation
All employees ! 100.0 84.1 0.9 5.1 0.5 ) 4.9 4,5 1.3 5.3 1.5 %) 4.9 5.1
Local transit 100.0 81.3 1.6 6.8 .2 (%) 4.0 6.1 1.7 6.8 1.1 ) 4.0 6.2
Intercity buses 100.0 81.6 .9 6.9 .3 %) 3.8 6.5 .9 6.9 2,5 0.1 3.8 6.5
Taxicabs 100.0 88.9 .1 2.0 .7 - 6.5 1.8 .3 2.3 1.3 - 6.5 2.4
Operating employees ! ———-—-—— R 100.0 84.4 1.0 4.7 .4 (%) 5.2 4.3 1.8 5.3 1.4 () 5.2 5.1
Local transit 100.0 80.9 2,0 6.8 .1 (3) 4.2 6.0 2.2 6.8 .8 () 4.2 6.2
Intercity buses 100.0 81.8 .7 7.1 L2 ) 3.7 6.5 .8 7.2 1.5 .1 3.7 6.5
Taxicabs 100.0 88.6 - 1.7 .7 - 7.0 2.0 - 2.0 1.7 - 7.0 2.6
Nonoperating employees ! ———wrmrmomsommeemmeee 100.0 83.4 .9 5.8 .8 ) 4.2 4.9 1.2 6.0 3.9 (%) 4.2 5.7
Local transit 100.0 8l.6 .9 6.9 .4 ) 3.8 6.4 .9 6.9 2.4 (%} 3.8 6.7
Intercity buses 100.0 80.9 1.5 6.5 .6 (%) 4.0 6.5 1.5 6.5 15.5 (%) 4.0 6.5
Taxicabs 100.0 89.5 .3 3.2 .7 - 5.0 1.3 1.2 3.6 1.9 - 5.0 2.3
Per paid hour
All employees ! $2.33 $1.96 $0.02 $0.12 $0.01 (2} $0.11 $0.11 30.04 $0.13 $0.03 ) $0.11 $0.13
Local transit 2,92 2,36 .05 .20 .01 (%) .12 .18 .05 .20 .03 ) .12 .18
Intercity buses 3.39 2.77 .03 .23 .01 (%) .13 .22 .03 .24 .07 (¢ .13 .22
Taxicabs 1.59 1.42 2) .03 .01 - .10 .03 ) .04 .02 - .10 .04
Operating employees ! ~—-memeememam e 2,17 1.84 .02 .10 .01 () W11 .09 .06 .12 .02 (%) .11 .12
Local transit 2.82 2. 28 .06 .19 (2) (%) .12 .17 .06 .19 .02 (%) .12 .18
Intercity buses 3.79 3,09 .03 .27 .01 (2) .14 .25 .03 .27 .04 2) .14 .25
Taxicabs 1.47 1.31 - .02 .01 - .10 .03 - .03 .03 - .10 .04
Nonoperating employees ! =swem—ammeee — 2,75 2,28 .03 .16 .02 (%) .12 .14 .04 .17 L11 %) .12 .17
Local transit 3.17 2.59 .03 .22 .01 ) .12 .20 .03 .22 .08 (%) .12 .22
Intercity buses 2.98 2,42 .04 .19 .02 (%) .12 .19 .04 .19 .38 ) .12 .19
Taxicabs 2,17 1,93 .01 .07 .02 - .11 .03 .04 .09 .05 - .11 .06
Per hour of working time

All employees! $2.44 $2.06 $0.02 $0.12 $0.01 () $0.12 $0.11 $0.04 $0.14 $0.03 %) $0.12 $0.14
Local transit 3.16 2,56 .05 .22 .01 z 13 .19 .05 .22 .03 %) .13 .20
Intercity buses 3,66 3.00 .02 .25 .01 z) .14 .24 .03 .25 .07 (%) .14 W24
Taxicabs 1.62 1.44 (%) .03 .01 - L1l .03 ) .04 .02 - .11 .04
Operating employees ! -- 2,26 1.90 .02 .11 .01 (?) .12 .10 .06 .13 .03 () L12 .13
Local transit 3.06 2.48 .06 .21 (%) %) .13 .18 .07 .21 .02 *) .13 .19
Intercity buses 4.09 3,35 .03 .29 .01 2) .15 .26 .04 .30 .04 $0.01 .15 .27
Taxicabs 1.49 1.33 - .02 .01 - .10 .03 - .03 .03 - .10 .04
Nonoperating employees ! - 2,93 2,45 .03 .17 .02 (?) J12 .14 .04 .18 .11 %) .12 .18
Local transit 3.43 2.79 .03 .24 .02 %) .13 .22 .03 .24 .08 ) .13 .24
Intercity buses 3.20 2,58 .05 .21 .02 ) .13 .21 .05 .21 . 40 () .13 .21
Taxicabs 2,24 2.00 .01 .07 .02 - W11 .03 .04 .09 .05 - .11 .06

1
2

NOTE:
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Less than 0,05 percent or 0.5 cents.
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Chapter 2.

Level and Structure of Compensation

Compensation expenditures in the local
transit industry amounted to $2.92 per paid
hour. Employer outlays were 35 cents an
hour higher for nonoperating personnel ($3. 17
per paid hour) than for operating personnel
($2.82 per paid hour). Employer expenditures
for supplements were 4 cents an hour higher
for nonoperating employees (58 cents) than for
operating employees (54 cents).

The upper 55 percent of all local transit
employees, about two-thirds of the nonoper-
ating and one-half of the operating employees,
worked for companies whose compensation
expenditures ranged from $3 to $4 a paid
hour.® Most of the remaining workers were
employed by companies whose expenditures
ranged between $2 to $3 a paid hour.

Supplemental expenditures constituted al-
most 19 percent of total compensation. About
two-thirds of these disbursements were for
paid leave (6.8 percent of total compensation
outlays) and private welfare plans (6.1 per-
cent); expenditures for the legally required
insurances (4 percent), premium payments
(1. 6 percent), and nonproduction bonuses (0. 2
percent) accounted for the balance of the
disbursement.

Employers in the northeastern area of
the country had the highest compensation ex-
penditures in the country. During 1964, they
had expenditures of $3.11 for each hour for
which their employees were paid. The low-
est employer expenditures were in the South
($2.63); expenditures in the North Central
and western areas fell between those in the
Northeast and the South. The pattern of re-
gional expenditures was similar for both op-
erating and nonoperating employees. The
Northeast had the highest compensation ex-
penditures for both groups ($2.97 an hour for
operating; $3.40 for nonoperating); the South
had the lowest expenditures ($2.51 per hour
for operating; $2.90 for nonoperating). The
number of large metropolitan areas having
privately owned transit systems was distrib-
uted fairly even among all regions. The lo-
cation of more small- and middle-sized non-
union companies in the North Central and
southern areas than in the Northeast’ may
cause the area differentials.

Generally speaking, there were no major
differences in the types of supplements or in
the level of expenditures for the supplements

Local Transit

between the two-employee groups. Only a
slightly higher proportion of total compensa-
tion (19.1 percent) was expended for supple-
ments for operating employees than for non-
operating employees (18.4 percent). The only
really significant difference was in the
amount expended (l.8 percent of total com-
pensation) for overtime, weekend, and holiday
work by operating employees compared with
nonoperating employees (0.7 percent). The
variation between employee groups for all
other supplements did not exceed 0.4 percent
of total compensation.

Companies in which a majority of the
drivers were covered by negotiated agree-
ments had compensation expenditures of more
than $1 a paid hour higher than companies in
which none or a minority of the drivers were
covered by such agreements. The difference
in compensation expenditures was not as great
between union and nonunion nonoperating em-
ployees; the expenditures for the unionized
workers were 58 cents an hour higher than
for the nonunion personnel. Payments for all
supplements, except nonproduction bonuses
and legally required insurance programs,
were higher in companies which had unionized
operating employees, and in companies which
had unionized nonoperating employees than in
firms in which none or a minority of these
workers were covered by bargaining
agreements.

When compensation outlays are compared
between companies divided by employment
size into three groupings (under 100, 100-499,
500 and over), companies having 500 or more
employees had expenditures which were
26 cents an hour higher than did companies
having between 100 and 499 employees, and
96 cents an hour higher than did companies
having fewer than 100 employees.

8 For ease of reading in this and subsequent discussions, the
limits of the class intervals are designated as 2 to 5 percent,
1 to 6 cents, etc., instead of using the more precise terminology,
2 and under 5 percent, 1 and under 6 cents, etc.

9 The regions used in this study are: Northeast—Connecti-
cut, Maine, Massachusetts, New Hampshire, New Jersey, New
York, Pennsylvania, Rhode Island, and Vermont; South—Alabama,

Arkansas, Delaware, District of Columbia, Florida, Georgia,
Kentucky, Louisiana, Maryland, Mississippi, North Carolina,
Oklahoma, South Carolina, Tennessee, Texas, Virginia, and

West Virginia; North Central—Illinois, Indiana, lowa, Kansas,
Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio,
South Dakota, and Wisconsin; and West—Alaska, Arizona, Cali-
fornia, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico,
Oregon, Utah, Washington, and Wyoming.
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Chart 2. THE STRUCTURE OF COMPENSATION , LOCAL TRANSIT, 1964
(CENTS PER PAID HOUR)
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Prevalence of Supplements

During 1964, more than 7 out of 8 local
transit employees worked for companies
which had expenditures for vacations, holi-
days, overtime premiums, health insurance,
and pension and retirement plans; two-thirds
of all employees worked for companies that
had outlays for sick leave. Fewer than one-
half of all employees worked for companies
that had expenditures for other supplements.
The prevalence of expenditures for these sup-
plements was varied; almost one-half of all
employees were in companies which had civic
and personal leave expenditures; about two-
fifths in companies with shift differentials;
and only one-fifth worked for companies
which had outlays for nonproduction bonuses
and terminal pay.

Some supplements, such as paid holidays,
sick leave, overtime premiums, shift differ-
entials, and terminal pay were more preva-
lent for nonoperating employees. Others, such
as civic and personal leave, health insurance,
and pension and retirement plans were more
prevalent for operating employees. Paid
vacations and nonproduction bonuses were
equally prevalent for both employee groups.

All companies had expenditures for social
security and unemployment compensation and
almost all had expenditures for workmen's
compensation.

There was very little difference in the
prevalence of the various supplements in the
four broad geographic regions. However, a
larger proportion of unionized operating and
nonoperating employees worked for firms
which had expenditures for the various sup-
plements than did unorganized workers. The
single exception to this general pattern was
bonuses for nonunion drivers.

Paid Leave

Pay for vacations and holidays accounted
for more than 90 percent of all 1964 leave
payments. The other leave expenditures were
for sick leave and civic and personal leave.

Vacation expenditures (4.6 percent of
total compensation) alone accounted for over
two -thirds of all leave expenditures; holidays
(1.6 percent) slightly under one-fourth; and
sick leave (0.6 percent) slightly under one-
tenth.

The level of expenditures for both opera-
ting and nonoperating employees was almost
the same for total leave payments and for
each of the leave components. Almost one-
half of both the operating and nonoperating

employees were in companies where leave
expenditures constituted 7 to 9 percent of total
compensation, and almost three-fifths were
in companies whose expenditures were
20 cents or more a paid hour. About one-
half of both operating and nonoperating em-
ployees were in companies having holiday
payments of between 4 to 8 cents an hour,
and over seven-tenths of each group were in
companies which had expenditures constitu-
ting 1 to 3 percent of total compensation.
Company sick leave expenditures were gener-
ally under 2 percent of total compensation
and between 2 to 6 cents a paid hour. All
civic and personal leave expenditures were
under 1 percent of total compensation and
2 cents a paid hour.

Leave payments in companies which had
unionized drivers were about 75 percent
higher as a proportion of total compensation
(7.1 percent) than in companies which had
nonunion drivers (4 percent). Although the
extent of the difference was smaller for non-
operating employees, companies having union-
ized workers still had significantly higher
expenditures (7.4 percent) than did companies
having nonunion workers (5 percent).

Smaller bus companies had leave expendi-
tures for operating employees which consti-
tuted a much lower proportion (3.8 percent)
of total compensation than did middle-sized
(6.9 percent) and large companies (8 percent).

The highest leave expenditures were
found in the Northeast (7.5 percent of total
compensation and 26 cents a working hour);
the next highest (6.6 percent and 21 cents a
working hour) in the North Central region;
and the lowest (6.2 percent and 17 cents a
working hour) in the South. The same re-
gional rankings in the level of leave pay-
ments, both as a proportion of total com-
pensation and in cents a working hour, were
found also in expenditures for both the oper-
ating and nonoperating employees.

Paid Vacations and Holidays. More money
was expended for paid vacations in the local
transit industry than for any other single sup-
plement. These expenditures constituted 4.6
percent of total compensation and amounted
to 15 cents for each hour of working time in
1964. Paid holidays, which were the second
largest leave supplement, accounted for
5 cents a working hour and constituted 1.6
percent of total compensation. These expend-
itures, as a proportion of total compensation,
were almost the same for operating and non-
operating employees.
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Chart 3. EMPLOYER EXPENDITURES FOR SUPPLEMENTARY COMPENSATION FOR
OPERATING AND NONOPERATING EMPLOYEES, LOCAL TRANSIT, 1964
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Vacation and holiday expenditures, both
as a proportion of compensation and in cents
a working hour, were higher for unionized
drivers and nonoperating employees than for
their nonunion counterparts. The spread,
however, was not as great between union and
nonunion nonoperating employees as it was
between union and nonunion drivers. In addi-
tion, vacation and holiday payments for both
operating and nonoperating personnel were
greater in the middle-sized and large com-
panies than they were in the small companies.

Sick Leave and Other Paid Leave. Over
one-half of both the operating and nonoperat-
ing employees were employed by companies
that paid for sick leave. Expenditures were
slightly higher (0.8 percent of total compen-
sation and 3 cents a working hour) for non-
operating employees than were payments for
the operating employees (0.6 percent and
2 cents a working hour).

Sick leave expenditures were higher for
both unionized drivers and unionized nonop-
erating employees than for their nonunion
-counterparts. Payments for sick leave in
companies having 500 employees or more con-
stituted almost twice as large a proportion of
total compensation as did payments in com-
panies having between 100-499 employees; and
these expenditure levels were considerably
higher than in companies having fewer than
100 employees. !°

Although almost half of all operating and
nonoperating employees were in companies
providing some type of civic and personal
leave, the payments for this type of leave
amounted to only one-tenth of 1 cent a paid
hour. This low level of expenditures was
due partly to the infrequent occurrence of
this type of leave, and partly because most
companies may have had only one or two
types of civic and personal leave. !

Premium Payments

Almost all premium payments in the local
transit industry were for overtime, weekend,
and holiday work., Shift differentials were
very sparse. A few busdrivers received owl-
run premiums, and a few companies had
some maintenance workers who received a
differential for working on a second shift.

Overtime premiums for busdrivers con-
stituted a much higher proportion of total
compensation (1.8 percent) than did the pre-
miums for nonoperating employees (0.7 per-
cent). These lower premium payments to

nonoperating personnel are probably due to
limited overtime work by clerical employees
and an absence of premium payments to sal-
aried supervisory workers.

Nonproduction Bonuses and
Terminal Payments

Both bonuses and terminal payments were
scant in the local transit industry during 1964;
only a few companies reported expenditures
for either supplement. No company reported
bonus payments in excess of 4 percent of
total compensation or 8 cents an hour for op-
erating employees. Some companies, how-
ever, reported bonuses for nonoperating em-
ployees that amounted to as much as 8 percent
of compensation and 23 cents an hour. Un-
like expenditures for other supplements,
bonus payments (in cents-per-paidhour terms
in firms employing nonunion-drivers and in
firms with nonunion nonoperating workers
were twice as high as those in firms in which
a majority of such workers were covered by
contractual agreements. All companies which
had expenditures for terminal payments re-
ported outlays of under 1 percent of total
compensation and under 2 cents a paid hour,

Legally Required Insurance Programs

Four percent of all 1964 compensation
expenditures of privately owned local transit
firms were for legally required insurance
programs. Sixty-four percent of these pay-
ments were for social security; 23 percent
for unemployment compensation; 12 percent
for workmen's compensation; and 1 percent
for other legally required programs.

The employers'legally required payments
for operating employees constituted a slightly
higher proportion (4. 2 percent) of total com-
pensation than did the payments made for
nonoperating employees (3.8 percent). Social
security payments and workmen's compensa-
tion were slightly higher as a proportion of
compensation for operating employees; unem-
ployment compensation constituted about the
same proportion for both employee groups.

10 Differences in expenditures for sick leave do not nec-
essarily mean that there was a greater incidence of sickness—it
may reflect more liberal provisions for pay for such time.

i study of 31 local transit contracts on file with the
Bureau showed that only 10 of the contracts provided for jury pay,
6 contracts provided for funeral leave, and 1 contract provided
for voting time.

12 A run which begins at or about midnight, and continues
through all or most of the night.
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Expenditures for social security!® con-
stituted 2.6 percent of total compensation
costs and amounted to 8 cents a paid hour.
Most companies had social security expendi-
tures of between 2 to 3 percent of total
compensation and 6 to 10 cents a paid hour
for both operating and nonoperating
employees.

Company payments for State and Fed-
eral!* unemployment insurance constituted
slightly less than 1 percent of compensation
and amounted to 3 cents an hour of working
time. Almost all companies reported ex-
penditures of under 2 percent of compensation
and 6 cents an hour.

Payments for workmen's compensation
constituted only one-half of 1 percent of total
compensation costs in.the industry and
amounted to only slightly over 1 cent a paid
hour in 1964. Expenditures for other legally
required programs are found in only a few
States and employer costs are relatively in-
significant. Even among companies which
have these expenditures, they amounted to
less than one-half of 1 percent of total
compensation costs and under 2 cents a
paid hour.

Private Welfare Plans

Employer payments were higher for
private welfare plans than for any other group
of supplements except paid leave. These
private plans required expenditures of over
6 percent of total compensation during 1964
and 18 cents a paid hour. All private wel-
fare payments were for life, accident, and
health insurance (2.4 percent of compensation)
and for pension and retirement plans (3.8 per-
cent). No other private welfare plans were
reported.

Slightly greater pension outlays for non-
operating employees resulted in somewhat
higher private welfare expenditures (6.4 per-
cent) for this employee group than for oper-
ating employees (6 percent}. Although 70
percent of all busdrivers were in companies
which had private welfare expenditures of be-
tween 4 to 8 percent of total compensation,
expenditures for the nonoperating employees,
on the other hand, ranged from under 1 to
13 percent of total compensation. The only
discernible concentrations of nonoperating
workers at any given intervals were between
8 and 9 percent (23 percent of all workers)
and between 5 and 6 percent (18 percent).

11

Companies in the northeastern area of
the country had the highest expenditures
(6. 4 percent of compensation and 19 cents an
hour) for private welfare plans for their bus-
drivers; companies in the South and in the
North Central regions had similar levels of
expenditures (both 5.9 percent) for their op-
erating employees. Expenditures for nonop-
erating employees showed a somewhat similar
pattern. Employers in the Northeast had the
highest (7.1 percent of compensation); the
South the next highest (6.8 percent); and
the North Central area the lowest (5.8
percent).

The union status of both operating and
nonoperating employees seems to have a
marked effect on the expenditure level for
private welfare plans. Company payments for
unionized drivers constituted over two and
one-half times as large a proportion of total
compensation as did payments for nonunion
drivers, and the payments for unionized non-
operating employees were over two times as
large as the payments for nonunion nonoper-
ating employees.

Companies having 100 employees or more
had expenditures for private welfare plans
that were nearly twice as high as companies
having fewer than 100 employees. The
widest range in the level of expenditures for
private welfare plans, among companies in
different size groups, was for nonoperating
personnel. Companies having 500 employees
or more had expenditures constituting three
times as large a share of compensation as did
private welfare expenditures in companies
which had fewer than 100 employees. There
was a narrower range in the level of expendi-
tures for drivers' private welfare plans between
different size groups. Companies which had
fewer than 100 employees had expenditures
amounting to about 60 percent of those made
by companies which had 500 employees or
more.

B 1964, the employer's rate of contribution for social
security was 3-5/8 percent of the first $4, 800 of each employee's
annual earnings.

14 For 1964, employers in all but nine States were taxed
at a rate of 0.4 percent of payroll. A rate of 0.7 percent was
paid in California, Delaware, Indiana, Massachusetts, Michigan,
Minnesota, New Jersey, and West Virginia. Alaska had a rate
of 0.85 percent. In all States, the tax applied only to the first
$3, 000 paid to an employee.

15 Employers in a few States are subject to temporary dis-
ability insurance laws which may require expenditures on their

part. See appendix A, Digest of 100 Selected Health and In-

swrance Plans under Collective Bargaining, Early 1966 (BLS Bul-
letin 1502, 1966) for details on the financing of these plans.
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Another interesting relationship is found
when the level of private welfare and legally
required insurance expenditures in the dif-
ferent size groups are compared. Companies
which had fewer than 100 employees expended
over 1 percent more of total compensation
for legally required insurance programs than
they did for private welfare plans. On the
other hand, companies which had 100 employ-
ees or more expended a much larger propor-
tion of compensation for the private welfare
plans than they did for legally required in-
surance programs. These contrasting rela-
tionships are probably an outgrowth of the
unionization and earnings level patterns of
these two size groups. Since private welfare
plans in this industry appear to be more of an
outgrowth of collective bargaining than com-
pany initiation, substantial expenditures for
these plans are more likely to be found in
large unionized companies rather than in
small nonunion companies. On the other hand,
expenditures for unemployment insurance and
social security in small companies are usu-
ally greater as a proportion of compensation
than are expenditures for these same pro-
grams in a large company. This difference
occurs because unemployment insurance and
social security are funded on the basis of a
rate applied against a specified maximum of
each employee's earnings. Since the level
of earnings is generally lower in small com-
panies than in large, the unemployment
insurance and social security payments
constitute a larger proportion of compensa-
tion in these smaller companies.

Life, Accident, and Health Insurance.
Almost every company in the industry had
expenditures for one life, accident, and health
insurance plan or more. Although industry
expenditures for these plans constituted 2.4
percent of all compensation expenditures,
they varied widely from company to company.
Some companies had payments of less than
1 percent of compensation; others had pay-
ments amounting to almost 6 percent of
compensation, 16

The level of industry expenditures for
both operating and nonoperating employees
was similar (about 2.4 percent of compensa-
tion and 7 cents per hour); a majority of both
operating and nonoperating employees being
in companies having expenditures of between
1 to 3 percent of compensation and 4 to 10
cents a paid hour.

Expenditures for unionized drivers con-
stituted 2.5 percent of compensation as com-
pared with 1.7 percent for nonunion drivers.

Expenditures for both union and nonunion
nonoperating personnel constituted about 2.3
percent of total compensation costs.

About three-fifths of both operating and
nonoperating employees were in companies
having contributory life, accident, and health
insurance plans. Company contributions to
these plans constituted about 2 percent of
their total compensation cost. This was about
1 percent less than expended by the companies
having noncontributory plans. Slightly fewer
than 10 percent of all nonoperating and only
3 percent of all operating employees were in
companies without health insurance plans.

Pension and Retirement Plans. Employer
contributions for pension and retirement plans
accounted for almost 4 percent of all com-
pensation expenditures during 1964 and
amounted to 11 cents a paid hour. There
was a wide range in company contribu-
tions for these plans. Some companies
contributed less than 1 percent of their total
compensation outlays; others contributed as
high as 9 percent of compensation. !’

Companies contributed a slightly higher
proportion of total compensation (4. 1 percent)
for nonoperating personnel than they did for
the operating employees (3.7 percent). This
difference may be due to the inclusion of ex-
ecutive, administrative, and supervisory per-
sonnel in the nonoperating employee group. In
some instances, these employees are covered
by separate retirement and pension plans—
company contributions may be at a somewhat
higher rate than for other employees.

Employers having unionized drivers and
unionized nonoperating personnel had expendi-
tures for pension and retirement plans which
were more than five times greater than the
expenditures by companies which had non-
union personnel.

Companies which had 500 employees or
more had substantially higher expenditures
than did companies employing 100-499, or

16 One possible factor in this wide variation is that although
per-employee costs for these plans may be similar for different
companies, the compensation levels in these different companies
may vary considerably, Thus, similar outlays per employee for
health insurance plans in different companies may constitute vary-
ing proportions of total compensation.

17 Many different factors, of course, can effect the level
of a company's contribution during a given year to a2 pension and
retirement plan. Among these are the level of funding in the plan;
the unfunded past service liability; and the number of employees
covered by the plan,
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companies which had fewer than 100 employ-
ees. Since all companies employing 500 or
more and almost all companies employing
between 100-499 employees reported collec-
tive bargaining agreements covering a major-
ity of both their drivers and nonoperating
employees and since almost all companies
employing fewer than 100 employees were
unorganized, the influence of collective bar-
gaining on levels of pension and retirement
expenditures is apparent.

In contrast to the practices for life, ac-
cident, and health insurance plans, there were
more companies which had noncontributory

13

pension and retirement plans than there were
which had contributory plans for both op-
erating and nonoperating employees. Expend-
itures for these noncontributory plans for
operating employees constituted 4.5 percent
of compensation; expenditures for the contrib-
utory plans constituted only slightly over
3 percent. Similarly, the employer payments
for noncontributory plans for nonoperating
personnel were higher (5.2 percent) than were
the payments for contributory plans (3.8 per-
cent). About 18 percent ot all nonoperating
personnel and 14 percent of all operating
personnel were in companies that did not have
any expenditures during 1964 for a pension
and retirement plan.
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Table 2. Employer Expenditures for the Compensation of Employees, Local Transit, 1964

145

All employees Operating employees Nonoperating employees
A . Percent Cents per hour Percent Cents per hour Percent Cents per hour
Compensation practice of total of total of total
compensation| Paid for Working time | compensation Paid for Working time| compensation Paid for Working time

Total expenditures 100, 0 $2.92 $3. 16 100. 0 $2.82 $3. 06 100. 0 $3.17 $3,43
Gross payments to workers 89.9 $2.62 $2.84 89.8 $2.53 $2.75 89.8 $2.85 $3.08
Straight-time payments for working time-—-escecescocmamceaans 81.3 2. 36 2.56 80.9 2,28 2. 48 81.6 2.59 2,79
Premium payment 1.6 .05 .05 2.0 . 06 .06 .9 .03 .03
Overtime, weekend, and holiday Work——s-cescemmceccencnes 1.5 . 04 . 05 .8 .05 . 06 .7 .02 .03
Shift differentials .1 () (&) .t *) (D) .1 .0l .01
Pay for leave time 6.8 .20 .22 6.8 .19 21 6.9 .22 .24
Vacations 4.6 .13 .15 4,6 13 .14 4.5 .14 .15
Holidays 1.6 05 .05 1.6 .04 . 05 L6 .05 .06
Sick leave .6 .02 .02 .6 02 .02 .8 .03 .03

Civic and personal leav ') ") ) ) ) ™) ") (&) )
Nonproduction bonuses .2 .01 .01 .1 1} ") .4 .01 .02

Terminal payments ) Q] ) ) ") *) " ") )
Expenditures in addition to payroll 10.1 .30 32 10.2 .29 .31 10. 2 .32 .35
Legally required insurance programs --—- 4.0 12 .13 4.2 12 13 3.8 .12 .13
Retirement income and protection ----~ 2.6 .08 .08 2.6 07 .08 2. 4 .08 .08
Unemployment compensation .9 03 .03 .9 .03 .03 .9 .03 .03
Occupational injury and illness .5 .01 .02 .5 02 .02 .4 0l 02

Other legally required insurance programs-——----------- ) ) Q) (O] (] ) *) ") ")
Private welfare plans 6.1 .18 .19 6.0 17 18 6.4 20 .22
Life, accident, and health insurance =---e=ece---v—careao.. - 2.4 .07 .08 2.4 .07 .07 2.3 .07 .08
Pension and retirement plans 3.8 11 .12 3.7 .10 W11 4.1 .13 .14

! Less than 0. 05 percent or 0.5 cents.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 3. Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices,

as a Percent of Total Expenditures for the Compensation of Employees, Local Transit, 1964

Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Tompanies Total | expenditures T 2 3 Py 5 3 7 ) 3 13
All with expendi-| for the Under and N _ _ . a
companies tures for practice 1 under ) - - - an
the practice 2 3 4 5 [ 7 8 9 19 over
Premium payments 1.6 1.7 100 5 38 24 20 7 5 ) () - - - -
Overtime, weekend, and holiday work - 1.5 1.5 100 5 38 24 23 7 3 - (*}) - - - -
Shift differentials .1 .3 100 63 35 ) 2 - - - - - - - -
Pay for leave time 6.8 6.8 100 ) 1 2 8 11 2 10 10 18 3¢ 7 -
Vacati 4.6 4.6 100 1 1 2 i5 13 32 31 5 *) - - -
Holidays 1.6 1.6 100 6 20 49 25 - - - - - - -
Sick leave .6 .9 100 33 28 37 2 - - - - - - - -
Civic and personal leave *) ) 100 51 49 - - - - - - - - - -
Nonproduction bonuses .2 1.1 100 78 13 6 3 - " - - - - *) -
Terminal payments *) (*) 100 77 23 - - - - - - - - - -
Legally required insurance programs 4.0 4.0 100 - - - 3 51 34 9 2 ") - - -
Retirement income and protection m———--- 2.6 2,6 100 - - 1 86 12 - - - - - - -
Unemployment comp ation .9 .9 100 47 50 3 - - - - - - - -
Occupational injury and illness .5 .6 100 11 78 9 2 - - - - - - - -
Other legally required insurance
programs *) .4 100 91 9 - - - - - - - - - -
Private welfare plans 6.1 6.2 100 3 *) 6 5 7 18 14 8 26 5 - 8
Life, accident, and health insurance ———. 2.4 2.4 100 3 7 35 32 i8 4 1 - - - - -
Pension and retirement plans - 3.8 4.1 100 13 3 16 12 13 7 21 6 1 7 - -
! Less than 0.05 percent of compensation or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 4, Percent Distribution of Operating Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Local Transit, 1964
Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Companies Total expenditures T Y4 3 4 5 [ 7 kB k] 107
All with expendi-| ota for the Under and d
companies | tures for practice 1 under - - - b - - - - an
the practice 2 3 4 5 [ 7 8 9 10 over
Premium payments 2.0 2.2 100 14 31 22 8 11 8 3 2 - *) - -
Overtime, weekend, and holiday work «--- 1.8 2.0 100 14 31 22 9 13 7 3 - - *) - -
Shift differentials - .1 .5 100 75 23 - *) 1 - - - - - - -
Pay for leave time 6.8 6.8 100 ) 1 2 5 12 5 11 12 19 25 6 ")
Vacations 4.6 4.7 100 1 1 2 7 21 32 30 5 - - *) -
Holidays 1.6 1.8 100 19 10 28 43 - - - - - - - -
Sick leave .6 1.1 100 48 31 18 4 - - - - - - -
Civic and personal leave - *) ) 100 51 49 - - - - - - - - - -
Nonproduction bonuses .1 .8 100 82 11 3 2 1 - - - - - - -
Terminal payments *) ) 100 94 6 - - - - - - - - - -
Legally required insurance programs =—------ 4.2 4.2 100 - - - 3 48 35 10 3 1 - - -
Retirement income and protection 2,6 2.6 100 - - 3 77 20 - - - - - - -
Unemployment P ation .9 .9 100 - 47 50 1 1 - - - - - - -
Occupational injury and illness ———e—ieareeca .5 .6 100 11 76 10 2 - - - - - - - -
Other legally required insurance
programs *) .5 100 91 9 - - - - - - - - - -
Private welfare plans — 6.0 6.2 100 3 1 6 7 3 17 10 13 30 1 6 3
Life, accident, and health insurance 2,4 2.4 100 3 7 31 35 16 5 2 - - - - -
Pension and retirement plans e 3.7 4.0 100 14 4 18 7 7 11 30 1 6 2 1 -

1

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 5.

Percent Distribution of Nonoperating Employees by Employer Expenditures for Selected Compensation Practices,

as a Percent of Total Expenditures for the Compensation of Employees, Local Transit, 1964

Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Companies Total lexpenditures| 1 2 3 4 5 [ i 8 9 10
All with expendi- © for the Under and R . _ N and
companies tures for practice 1 under - - - - .
the practice 2 3 4 5 6 7 8 9 10 over
Premium payments 0.9 0.9 100 10 66 11 9 3 1 - - - - - -
Overtime, weekend, and holiday work ---- W7 .8 100 10 71 9 7 2 1 - - - - - -
Shift differentials —-——--——---. e e .1 .3 100 62 36 3 - - - - - - - - -
Pay for leave time 6.9 6.9 100 *) - 3 8 7 8 9 8 33 15 3
Vacation 4.5 4,5 100 *) 1 9 11 12 37 17 12 - - - -
Holidays 1.6 1.7 100 6 18 49 28 - - - - - - -
Sick leave .8 1.2 100 36 27 35 1 - - - - - - 1
Civic and personal leave =«-—— ) ") 100 53 47 - - - - - - - - -
Nonproduction bonuses .4 2.4 100 82 8 4 3 *) *) 1 - 1 - 1
Terminal payments *) *) 100 80 20 - - - - - - - - - -
Legally required insurance programs -----—- 3.8 3.8 100 - - - 11 54 31 4 - ") - - -
Retirement income and protection - - 2.4 2.4 100 - - 4 88 8 - - - - - - -
Unemployment compensation «-- - .9 .9 100 - 52 45 2 - - - - - - -
Occupational injury and illness -~—e——vm-—- .4 .5 100 10 83 ] - - - - - - -
Other legally required insurance
programs ) .3 100 90 9 1 - - - - - - - - -
Private welfare plans ———e—c-mmescmer—rammm. ——— 6.4 6.7 100 9 *) 5 6 3 9 18 8 5 23 5 8
Life, accident, and health insurance =--~---- 2.3 2.5 100 9 6 22 4] 10 9 1 1 - - - -
Pension and retirement plans —-—-——-=—-=eeu- 4.1 4.7 100 18 3 16 13 7 5 21 5 5 3 *) 4
! Less than 0,05 percent of compensation or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 6. Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices,
in Cents Per Paid Hour, Local Transit, 1964
Average expenditures Percent of workers in companies—
(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures z 3 (3 BT 10 [ 12714 | 16 ] 18 ] 20 | 22 | 24 | 26 ] 28] 30
All with expendi- ota for the Underj and and
companies tures for practice 2 funder| ~ - - - - - ) - - - - - n
the practice 4 [ 8 10 12 14 16 18 20 22 24 26 28 30 jover
Premium payments 4.7 4.9 100 5 17 29 15 14 7 5 4 2 - - - - () - - -
Overtime, weekend, and holiday work --—| 4.3 4,5 100 5 33 12 15 16 9 3 4 - - - - - *) - - -
Shift differentials .4 1.1 100 63 35 - ¢) 2 - - - - - - - - - - - -
Pay for leave time 20.0 20,1 100 *) 2 1 3 10 [ 2 1 4 11 8 7 7 20 3 12
Vacations 13.4 13,5 100 1 1 2 3 15 9 5 [3 12 14 31 - - - - - -
Holidays 4,6 4.9 100 6 19 12 16 32 15 - - - - - - - - - - -
Sick leave 1.9 2.8 100 33 27 29 5 6 - - - - - - - - - - - -
Civic and personal 1l€ave ceeeeemmececnccmcneae] .1 .1 100 51 49 - - - - - - - - - - - - - -
Nonproduction bonuses we—eeeere—rmeemweeameranan W7 2,9 100 78 11 6 4 - - 1 - - - - - - - *) - -
Terminal pay *) ") 100 77 23 - - - - - - - - - - - - - - -
Legally required insurance programs —-----| 11.8 11.8 100 - - - *) 3 20 33 30 4 6 4 - - - - - -
Retirement income and protection eesee-| 7.5 7.5 100 - - 2 6 62 29 1 - - - - - - - - - -
Unemployment compensation -~ —| 2.7 2.7 100 - 40 40 20 - - - - - - - - - - - -
Occupational injury and illnesg —~—===—me=mui 1.5 1.7 100 11 68 16 3 2 - - - - - - - - - - -
Other legally required insurance
programs .1 1.4 100 91 7 2 - - - - - - - - - - - - - -
Private welfare plans — e m—— e et 17.9 18.4 100 3 *) 5 4 7 1 4 12 13 3 8 4 1 21 [ - 8
Life, accident, and health insurance | 6.9 7.1 100 3 5 12 22 34 6 13 3 2 2 1 - - - - - -
Pension and retirement plang - | 11.0 12.5 100 13 3 10 7 17 5 6 1 2 19 1 8 1 - 1 1 5

! Less than 0.05 cents or 0.5 percent of workers.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 7.

Percent Distribution of Operating Employees by Employer Expenditures for Selected Compensation Practices,

in Cents Per Paid Hour, Local Transit, 1964

Average expenditures

Percent of workers in companies—

(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures 2z 4 6 [} 10 12 14 T8 18 20 22 24 26 28 30
All with expendi- ° for the Under| and
companies tures for practice 2 |under| ° - - - - - - - - - - - - and
the practice 4 6 8 10 12 14 16 18 20 22 24 26 28 30 | over
Premium payments 5.5 6.3 100 14 14 25 9 8 8 8 6 5 &) 3 - - - - *) -
Overtime, weekend, and holiday work —--— 5.2 5.9 100 14 30 8 9 8 8 10 8 3 - 2 - - - - (*) -
Shift differentials ———ws-emm — m—————— .4 1.5 100 75 23 - - ") 1 - - - - - - - - - - -
Pay for leave time 19.2 19.3 100 ) 1 2 5 3 8 3 2 )| 13 7 7 3 6 8 24 6
Vacations 13,1 13.2 100 1 1 5 3 (10 |12 6 8 | 16 4 |30 O] - - - - 2
Holidays 4.4 5.4 100 19 7 14 13 32 12 2 - - - - - - - - - -
Sick leave 1.6 3.2 100 48 12 23 13 2 2 - - - - - - - - - -
Civic and personal leave... - .1 W1 100 51 49 - - - - - - - - - - - - - -
Nonproduction bonuses - e e e .3 1.9 100 82 8 8 2 *) - - - - - - - - .
Terminal pay *) At 100 94 6 - - - - - - - - - - - - - -
Legally required insurance programs =--=--- 11.7 il.7 160 - - - 1 3 23 26 31 5 6 3 2 - - - - -
Retirement income and protection -- 7.4 7.4 100 - - 4 8 58 29 - - - - - - - - - - -
Unemployment compensation -- 2.6 2.6 100 - 38 40 22 - - - - - - - - - - - -
Occupational injury and illness 1.5 1.7 100 11 65 17 3 3 2 - - - - - - - - - - -
Other legally required insurance
programs .1 1.5 100 91 7 1 - - - - - - - - - - - - - -
Private welfare plansg ———-somceseemcmocmmunemeane 16.9 17.6 100 3 1 8 3 5 *) 5 3 14 5 11 1 23 3 4 1 9
Life, accident, and health insurance -——- 6.7 7.0 100 3 5 15 13 37 6 9 4 2 2 - - - 2 - - -
Pension and retirement plang =-e--e-——rw—-—- 10,2 12,0 100 14 4 9 8 8 3 13 3 4 22 4 3 - - 3 5 -
! lLess than 0.05 cents or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 8. Percent Distribution of Nonoperating Employees by Employer Expenditures for Selected Compensation Practices,
in Cents Per Paid Hour, Local Transit, 1964
Average expenditures Percent of workers in companies—
R (in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures z 7 (3 3] 10 [ 12T T I6 I8 20 227 28] 26 2B 30
All with expendi- ° for the Under| and
companies tures for practice 2 |under| ~ - - - - - - - - - - - - | and
the practice 6 8 10 12 14 16 18 20 22 24 26 28 30 | over
Premium payments 2.8 3.0 100 10 43 26 9 6 2 4 *) - - 1 - - - - . -
Overtime, weekend, and holiday work——— 2,2 2.5 100 10 44 28 7 7 1 1 - - - 1 - - - - - -
Shift differentials ~————————c e .5 1.2 100 62 35 1 - 3 - - - - - - - - - - - -
Pay for leave time 21.8 22.0 100 ) - 4 7 2 2 4 6 3 8 2 3 6 | 29 3| 14
Vacations 14,2 14.2 100 - 1 10 1 7 10 5 8 5 26 12 11 2 1 1 - -
Holidays 5,2 5.4 100 6 15 16 35 16 10 4 - 1 - - - - - - - -
Sick leave 2.6 4.0 100 36 17 15 26 6 - - - - - - - - - - 1
Civic and personal leave weeweeeseeeee *) W1 100 53 47 - - - - - - - - - - - - - - -
Nonproduction bonuses ~—eeeeseeemamseamme—— 1.3 7.6 100 82 6 3 3 - 3 - [ORES! - - - - - 1
Terminal pay *) ()] 100 80 20 - - - - - - - - - - - - - -
Legally required insurance programs -- 12,0 12,0 100 - - 1 - 2 17 30 34 9 6 1 - - - 1 - -
Retirement income and protection - - 7.6 7.6 100 - 1 *) 5 58 32 3 - 1 - - - - - - - -
Unemployment compensation — 2.9 2.9 100 - 34 32 34 1 - - - - - - - - - -
Occupational injury and illness ~e——----meme- 1.4 L5 100 10 69 i8 3 - - - - - - - - - - - - -
Other legally required insurance
programs .1 1.0 100 90 8 2 - - - - - - - - - - - - - -
Private welfare plang - 20.3 22,0 100 9 *) 4 3 3 5 2 4 7 11 5 2 - 6 4 22 13
Life, accident, and health insurance —--- 7.4 8.0 100 9 4 10 10 17 29 8 10 1 2 1 - - - - - -
Pension and retirement plans =-=—ee-eeeee—ee 12.9 15,4 100 18 3 8 8 5 7 8 4 - 1 23 2 2 3 1 3 3

NOTE: Because of rounding, sums of individual items
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Less than 0,05 cents or 0.5 percent of workers.

may not equal totals.

LL



Chapter 3.

Level and Structure of Compensation

Expenditures for pay supplements in the
intercity bus industry amounted to 18 percent
(62 cents per hour) of all employer outlays
during 1964 for the compensation of employ-
ees ($3.39 cents per hour). There was very
little difference in the structure of compen-
sation for operating and nonoperating em-
ployees. However, total compensation ex-
penditures for both straight-time pay ($3.09
per hour) and supplements (70 cents an hour)
were considerably higher for operating em-
ployees than for nonoperating employees
($2.42 an hour and 56 cents an hour, re-
spectively).

Almost half (46 percent) of all employees
worked for companies whose 1964 compensa-
tion outlays amounted to more than $3.90 a
paid hour. There was a much wider range
in the distribution of expenditures for drivers
than for nonoperating employees. Compensa~-
tion outlays for drivers ranged from $1.70 an
hour to over $4 an hour; those for nonoper-
ating employees ranged from just under $2 to
$3.50 an hour.

Expenditures for compensation in the in-
dustry generally divided into three distinct
patterns. The large companies in the indus-
try had substantially higher levels of compen-
sation (over 60 cents an hour more) than
middle-sized companies, and the small com-
panies trailing the middle-sized companies
by 20 cents or more an hour, The level of
company disbursements for supplements are
closely related to the level of the employees'
straight-time earnings for time worked. This
fact was particularly true of expenditures for
private welfare plans, and to a lesser extent,
for paid leave expenditures.

Prevalence of Supplements

Almost all companies had expenditures
for paid vacations, paid holidays, overtime
premiums, and health insurance. All compa-
nies reported expenditures for social security
and unemployment insurance, and almost all
had expenditures for workmen's compensation.
Almost three-fourths of all employees were
in companies having expenditures for pension
plans; slightly over three-fifths were in com-
panies which had expenditures for sick leave;
and almost two-fifths were in companies
which had shift differentials. However, only
one-fifth of all employees worked in compa-
nies which had expenditures for civic and

Intercity Buses

personal leave; one-seventh in companies
which had nonproduction bonuses; one-tenth
in companies which had expenditures for
other legally required insurance programs;
and only 1l percent in companies which had
terminal payments,

There were some differences in the
prevalence of supplements for operating and
nonoperating employees. All types of paid
leave, premium pay, and private welfare
plans were more prevalent for nonoperating
employees than for drivers; only nonproduc-
tion bonuses were more prevalent for the
operating employees.

Paid Leave

Leave payments were the largest .supple-~
ment in the industry, being slightly higher
than expenditures for private welfare plans,
In addition, pay for leave time accounted for
85 percent of all supplementary compensation
outlays paid directly to employees,

Leave expenditures constituted almost
7 percent of total compensation, and vacations
and holidays accounted for almost 90 percent
of this total. Sick leave accouated for almost
all other leave payments. There was some
variation in the level of leave payments within
the industry. Half of the total industry em-
ployment were in companies having leave ex-
penditures of 8 to 10 percent of total com-
pensation; the remaining 48 percent were in
companies having expenditures of less than
6 percent of total compensation. The large
companies in the industry had most of the
expenditures in the 8 to 10 percent range; the
middle-sized and smaller companies usually
had leave expenditures of under 6 percent of
total compensation.

Large companies usually had more lib-
eral practices, particularly for vacation and
sick leave, than did other companies in the
industry. Leave expenditures for drivers
were slightly higher (7.1 percent) than for
nonoperating employees (6.5 percent). The
difference is more marked when compared on
a cents-per-hour basis; leave expenditures
for drivers (27 cents an hour) were over
40 percent higher than those for nonoper-
ating employees (19 cents an hour). This
difference was largely due to higher vaca-
tion expenditures for drivers in the larger
companies.
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Chart 4. THE STRUCTURE OF COMPENSATION, INTERCITY BUSES, 1964
(CENTS PER PAID HOUR)
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Chart 5. EMPLOYER EXPENDITURES FOR SUPPLEMENTARY COMPENSATION FOR
OPERATING AND NONOPERATING EMPLOYEES, INTERCITY BUSES, 1964
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Paid Vacations and Holidays. Vacation
payments (4.4 percent) constituted the major
element of paid leave. Over two-fifths of
all industry employees were in companies
whose vacation expenditures made up 4 to 5
percent of their total compensation expendi-
tures. Vacation payments (19 cents a working
hour) for drivers were almost 60 percent
higher than for nonoperating employees
(12 cents a working hour).!®

Vacation expenditures for drivers consti-
tuted 4.7 percent of total compensation with
almost one-half of the drivers being in com-
panies in which such expenditures ranged
between 5 and 6 percent. Expenditures for
nonoperating employees accounted for slightly
less than 4 percent of total compensation,
with three-fifths of the employees being in
companies having vacation payments of be-
tween 3 to 4 percent of total compensation.

Expenditures for holiday pay constituted
the second largest component of paid leave,
with employer payments making up 1.7 per-
cent of total compensation. Among companies
having holiday expenditures, the payments for
both operating and nonoperating employees
amounted to almost 2 percent of total com-
pensation. At the all-company level, holiday
expenditures for operating employees were
lower (1.5 percent) than for nonoperating
employees (1.9 percent), since small non-
union buslines generally did not pay their
drivers for holidays not worked. Almost all
nonoperating employees were in companies
that had paid holidays.

There were very significant differences
between the levels of holiday pay in union
and nonunion companies, particularly for op-
erating employees. Employers in unionized
companies had expenditures of almost 2 per-
cent of compensation; employers in nonunion
companies had expenditures of only 0.1 per-
cent, This difference results from most non-
union companies not paying their drivers for
holidays not worked.

Sick Leave and Other Paid Leave. Al-
most two-thirds of all employees were in
companies with expenditures for sick leave,
with a higher proportion of nonoperat-
ing employees (67 percent) than operating
employees (55 percent) being in companies
having such expenditures. Expenditures for
all employees amounted to slightly under
1 percent of total compensation; those for
operating employees were between 1 to 2 per-
cent of total compensation, and expenditures

21

for nonoperating employees were split evenly
between under 1 and from 1 to 2 percent of
total compensation. Companies having union-
ized operating and nonoperating employees
had a much higher level of sick leave ex-
penditures than did nonunion companies.

Civic and personal leave expenditures
during 1964 amounted to less than one-half
cents a paid hour for both operating and non-
operating employees,

Premium Payments

Premium payments, although very prev-
alent in the industry, amounted to slightly
less than 1 percent of total compensation ex-
penditures. Premiums for overtime, week-
end, and holiday work constituted 90 percent
of these payments, and shift differentials ac-
counted for the rest., Premium pay consti-
tuted more than twice as large a proportion
of compensation expenditures for nonoperating
employees than they did of compensation ex-
penditures for operating employees. All
premium pay for operating employees was
for overtime, weekend, and holiday work. !?
Almost all (seven-eighths) of the premium
pay for nonoperating employees were for
overtime, weekend, and holiday work, only
0.2 percent of total compensation was ex-
pended for shift differentials,

Almost two-thirds of all employees
worked for companies in which these expendi-
tures amounted to less than 1 percent of total
compensation. Premium payments to non-
operating personnel constituted 1,5 percent
of compensation expenditures and amounted to
5 cents a working hour; employer outlays for
operating employees constituted only 0, 7 per-
cent of compensation and amounted to only
3 cents a working hour. Three-fourths of

18 Normally, drivers would be covered under a single va-
cation policy; while nonoperating employees' policy may have
consisted of several different plans for office clerical, mainte-
nance, terminal, and supervisory employees. An analysis of union
contracts on file with the Bureau indicates that vacation plans for
office clerical employees may differ from vacation plans for other
unionized nonoperating employee groups.

19 None of the companies included in this study reported
paying shift differentials to their drivers. Although 76 percent
of the drivers worked for companies which had premium expendi-
tures, the low level of premiums paid to them suggests that most
drivers did not receive any premium pay., When premiums were
made, the payments usually resulted from one or more of the
following practices: Premium pay for hours worked outside of
the normal tour of duty; premium pay for hours worked in excess
of a specified number of hours; and premium pay for hours worked
on scheduled days off or on the sixth or seventh consecutive day.
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the nonoperating employees were in compa-
nies which had premium payments of less
than 2 percent of total compensation, and
two-thirds of all operating employees worked
for companies in which these expenditures
amounted to less than 1 percent.

In contrast to the situation for most other
supplements, intercity bus companies having
nonunion operating and nonoperating employ-
ees reported higher expenditures for pre-
mium payments than did companies employing
unionized workers. Since expenditures for
premium payments are partly dependent on
the number of premium hours worked, the
higher premium expenditures for these non-
union workers may be due to the number of
premium hours paid for rather than more
liberal premium benefits.

Nonproduction Bonuses and
Terminal Payments

Both nonproduction bonuses and terminal
pay constituted very minute portions of the
total outlay for the compensation of employ-
ees. Only 14 percent of the industry's em-
ployment were in companies which had bonus
expenditures, and only 1 percent was in com-
panies which had terminal payments. Never-
theless, companies which had nonproduction
bonuses had expenditures constituting 2.5
percent of total compensation and amounting
to 7 cents a paid hour. Terminal payments,
even among companies which had expendi-
tures for the practice, amounted to less than
one-half cent a paid hour.

Legally Required Insurance Programs

Employer expenditures for legally re-
quired insurance programs amounted to al-
most 4 percent of total compensation during
1964. Payments for social security consti-
tuted 61 percent of the total; unemployment
insurance, 25 percent; workmen's compensa-
tion, 13 percent; and other legally requ1red
insurance programs, 1 percent.

Social security expenditures accounted
for almost 2. 5 percent of total compensation
or 9 cents a working hour. Seven-eighths
of all industry employees were in companies
whose social security payments constituted
2 to 3 percent of total compensation, and 99
percent were in companies whose cost ranged
between 6 to 10 cents a paid hour.

Employer payments for State and Federal
unemployment insurance constituted 1 percent
of total compensation costs and amounted to

3 cents a paid hour. Ninety percent or more
of both operating and nonoperating employees
were in companies whose expenditures
amounted to less than 2 percent of total com-
pensation, and 95 percent of both employee
groups were in companies whose payments
were under 6 cents a paid hour.

Workmen's compensation expenditures of
2 cents a paid hour accounted for only one-
half of 1 percent of compensation. All work-
men's compensation expenditures reported
amounted to less than 3 percent of all com-
pensation outlays and 6 cents a paid hour.

Expenditures for other legally required
insurance programs (principally State tempo-
rary disability insurance), reported by com-
panies employing one-tenth of the industry's
total work force, amounted to less than one-
half cent a paid hour.

Private Welfare Plans

Qutlays for private welfare plans in the
intercity bus industry consisted entirely of
expenditures for pension and retirement plans
(15 cents a paid hour) and for life, accident,
and health insurance (7 cents a paid hour).
Nevertheless, private welfare plans were
second only to paid leave as objects of em-
ployer expenditures. They constituted 6.5
percent of total compensation; pension and
retirement plans accounted for two-thirds of
these expenditures, and life, accident, and
health insurance the remaining one-third.

Almost all employees (98 percent) were
in companies having at least one type of pri-
vate welfare plan. One-half of all employees
were in companies which had expenditures of
7 to 9 percent of total compensation, and al-
most one-half were in companies having pay-
ments of between 30 to 32 cents a paid hour.
However, 30 percent of all employees were
in companies which had expenditures of under
2 percent and 6 cents a paid hour, and 16
percent worked for companies having expend-
itures of between 4 to 6 percent and 12 to
18 cents a paid hour. Expenditures ranging
between 7 to 9 percent were found primarily
in the large companies; those from 4 to 6
percent were made usually by middle-sized
companies; and the small companies generally
had expenditures for private welfare plans
that amount to less than 2 percent of their
compensation payments.

There were no significant differences in
the amount of outlays for operating and non-
operating employees' private welfare plans.
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There were, however, significant differences
between unionized operating and nonoperating
employees and their nonunion counterparts.
Expenditures for unionized operating employ-
ees were two and one-half times greater than
those for nonunion operating employees; for
unionized nonoperating employees, they were
almost double those of the nonunion group.

Life, Accident, and Health Insurance.
All companies having life, accident, and
health insurance plans reported expenditures
of under 4 percent of compensation and 12
cents a paid hour; over two-thirds of all em-
ployees were in companies which had expend-
itures of between 1 to 3 percent and 6 to 12
cents a paid hour. Total expenditures for
all companies constituted about 2 percent of
total compensation, and payments for non-
operating employees were slightly higher (2. 3
percent) as a proportion of total compensation
than those for operating employees (2 per-
cent). Only 7 percent of all industry workers
were employed by companies having no ex-
penditures during 1964 for the private in-
surances.

Companies having noncontributory plans
for operating employees reported somewhat
higher expenditures (just under 10 cents an
hour) than did companies having contributory
plans (7 cents an hour),

About three-fifths of the operating and
nonoperating employees in companies with
expenditures worked for firms with contribu-
tory plans. However, there was a much
wider difference in outlays for comtributory
and noncontributory plans for nonoperating
employees with cents-per-hour expenditures
for noncontributory plans (10 cents a paid
hour) being double those for contributory
plans (5 cents a paid hour). About 12 per-
cent of all operating employees worked for
companies without health insurance plans, but
only 1 percent of the nonoperating employees
were in companies without plans.

Unionization seems to have little effect
on the level of expenditures for life, accident,
and health insurance. Expenditures for union
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and nonunion employees (both operating and
nonoperating) were at about the same level
as a proportion of total compensation and in
costs~per-paid hour.

Pension and Retirement Plans. Almost
three-fourths of all employees were in com-
panies which had expenditures for private
pension and retirement plans. Practically
all companies having expenditures had plans
covering both operating and nonoperating em-
ployees. There was little difference in the
level of payments during 1964 for operating
and nonoperating employees' pension plans;
payments for both constituted slightly over
4 percent of total compensation. The ex-
penditures for those plans varied widely;
those in large companies ranged between 6 to
8 percent of total compensation, between 3 to
5 percent in middle-sized companies, and
less than 1 percent in smaller companies.
The costs in companies having expenditures
for these plans constituted 5.4 percent of
compensation and amounted to 20 cents a paid
hour. Pension plan expenditures for union-
ized drivers were much higher (5.9 percent
of total compensation) than were expenditures
for nonunion drivers (0.8 percent).

Sixty percent of all nonoperating per-
sonnel and 40 percent of all operating per-
sonnel were in companies having contributory
pension plans; 30 percent of the operating
personnel and 13 percent of nonoperating per-
sonnel were in companies having noncontribu-
tory plans. The other employees worked for
companies that had no expenditures during
1964 for pension plans. Contrary to the usual
expenditure pattern in the motor passenger
transportation industry and in other indus-
tries, employer payments for contributory
plans by intercity bus companies were con-
siderably higher for both operating and non-
operating employees (6.6 and 6 percent of
compensation, respectively), than for noncon-
tributory plans (2.5 percent for operating;
1.3 percent for nonoperating). This difference
is directly attributable to very high levels of
expenditures by some of the large companies
that had contributory plans.
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Table 9. Employer Expenditures for the Compensation of Employees, Intercity Buses, 1964

ve

All employees Operating employees Nonoperating employees
Compensation practice Percent Cents per hour Percent Cents per hour Percent Cents per hour
of total of total of total
compensation Paid for Working time | compensation Paid for Working time | compensation Paid for Working time

Total expenditures 100.0 $3. 39 $3.66 100. 0 $3.79 $4. 09 100. 0 $2.98 $3.20
Gross payments to workers 89.7 $3.04 $3.28 89.8 $3.40 $3.68 89.5 $2.67 $2.86
Straight-time payments for working time e oo 81.6 2.77 2.99 81.8 3.09 3.35 80.9 2.42 2.58
Premium payments .9 .03 .03 .7 .03 .03 1.5 .04 .05
Overtime, weekend, and holiday WOrK aovemmmoamemecuee .8 .03 .03 .7 .03 .03 1.3 .04 .04
Shift differentials .1 *) *) - - - .2 .01 .01
Pay for leave time 6.9 .23 .25 7.1 .27 .29 6.5 .19 .21
Vacations 4.4 .15 .16 4.7 18 .19 3.8 11 12
Holidays 1.7 .06 . 06 1.5 .06 .06 1.9 . 06 .06
Sick leave .8 .03 .03 .9 .03 .04 .8 .02 .03

Civic and personal leave *) *) *) ) *) *) *) *) *)
Nonproduction bonuses .3 .01 .01 .2 01 .01 .6 .02 .02

Terminal payments ™) *) ™) *) *) *) *) ) )
Expenditures in addition to payroll 10.3 35 38 10.2 39 41 10.5 .31 .34
Legally required insurance programs 3.8 13 .14 3.7 14 15 4.0 .12 .13
Retirement income and protection. 2.4 08 .09 2.2 08 .09 2.5 .08 .08
Unemployment compensation 1.0 03 .03 .9 03 .04 1.0 -03 .03
Occupational injury and illness .5 .02 02 .5 02 .02 .5 .01 .02

Other legally required insurance programs .. ) *) *) *) *) *) *) ") *)
Private welfare plans 6.5 .22 .24 6.5 25 . 26 6.5 .19 .21
Life, accident, and health insurance .mccmecammvmumcmmann 2.1 07 .08 2.0 08 08 2.3 .07 .07
Pension and retirement plans 4.3 15 .16 4.4 17 18 4.2 .13 .14

! Less than 0.05 percent or 0.5 cents.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 10. Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Intercity Buses, 1964

Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Companies Total expenditures 1 2 3 4 5 [
All with expendi- for the Under and
companies tures for practice 1 under - - - - and
the practice 2 3 4 5 6 over!
Premium payments 0.9 0.9 100 5 63 20 6 5 - - -
Overtime, weekend, and holiday work eeeeceeee--. — .8 .8 100 5 63 26 - 5 - - -
Shift differentials .1 .2 100 61 39 - - - - - -
Pay for leave time 6.9 6.9 100 2 - 7 4 7 18 12 50
Vacations 4.4 4.4 100 2 5 4 19 8 43 14 5
Holidays L7 1.7 100 5 27 18 50 - - - .
Sick leave .8 1.1 100 37 31 31 - - - -~ -
Civic and personal leave ) .1 100 81 19 - - - - - -
Nonproduction bonuses .3 2.5 100 86 10 - - - - - 4
Terminal payments (*) .1 100 99 1 - - - - - -
Legally required insurance Programs a oo 3.8 3.8 100 - - - 14 40 27 14 5
Retirement income and protection . __.._ 2.4 2.4 100 - - - 87 13 - - -
Unemployment compensation am e oo 1.0 1.0 100 - 42 52 2 3 - - -
Occupational injury and illness . waaeeae-. .5 5 100 6 84 9 2 - - - -
Other legally required insurance programs (2) .1 100 90 10 - - - - - -
Private welfare plans 6.5 6.5 100 2 18 12 1 - 6 10 50
Life, accident, and health insurance 2.1 2.2 100 7 14 26 41 12 - - -
Pension and retirement plans 4.3 5.4 100 28 12 - - 10 5 - 45
! The distribution of employment in companies with expenditures of 6 percent or more is withheld to avoid disclosing data for individual companies.
2 Less than 0.05 percent.
NOTE: Because of rounding, sums of individual items may not equal totals,
Table 11. Percent Distribution of Operating Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Intercity Buses, 1964
Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Co T di 1 5 3 1 5
Companies Total expenditures [
All with expendi- for the Under and
companies tures for practice 1 under - - - - and
the practice 2 3 4 5 6 over!
Premium payments 0.7 0.8 100 24 52 - 10 14 - - -
Overtime, weekend, and holiday WOrk mee—aecmeeeen 7 .8 100 24 52 - 10 14 - ~ -
Pay for leave time 7.1 7.2 100 4 - 7 6 13 10 11 48
Vacations 4.7 4.8 100 4 7 2 21 6 6 47 7
Holidays 1.5 1.9 100 28 13 24 35 - - - -
Sick leave .9 1.2 100 45 14 41 - - - - -
Civic and personal leave () .1 100 81 19 - - - - - -
Nonproduction bonuses .2 1.5 100 86 10 - - - 4 - -
Terminal payments (?) .1 100 99 1 - - - - - -
Legally required insurance programs o mucmena.. — 3.7 3.7 100 - - - 18 35 22 14 11
Retirement income and protection o eeearas 2.2 2.2 100 - - 42 41 18 - -
Unemployment compensation coueamcecommmmenancone .9 .9 100 - 68 22 4 [ - - -
Occupational injury and illNeSSs o meceomeccmemmnonne .5 .6 100 10 81 8 1 - ~ - -
Other legally required insurance programs .em... () .1 100 90 10 - - - - -
Private welfare plans 6.5 6.5 100 4 16 16 1 -~ 6 10 47
Life, accident, and health insSurance eeeeeemeemawa 2.0 2.1 100 12 9 16 51 12 - - -
Pension and retirement plans mmmm e 4.4 5.4 100 29 13 1 10 - - 7 41

2 Less than 0.05 percent.

NOTE: Because of rounding,
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Table 12. Percent Distribution of Nonoperating Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Intercity Buses, 1964

Average Percent of workers in companies—
expenditures
(percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Companies Total expenditures 1 2 3 4 5 6
All with expendi- ota. for the Under and
X " - - - - and
companies tures for practice 1 under
the practice 3 4 5 6 over!
Premium payments 1.5 1.5 100 S 26 47 5 14 1 2 -
Overtime, weekend, and holiday WOrK meeeeeeen-e. — 1.3 1.3 100 5 61 13 5 14 1 2 -
Shift differentials .2 .4 100 55 45 - - - - - -
Pay for leave time 6.5 6.5 100 - - 3 2 13 8 10 62
Vacations 3.8 3.8 100 - - 11 1 60 9 19 -
Holidays 1.9 1.9 100 5 21 12 63 - - - -
Sick leave .8 1.1 100 33 33 34 - - - - -
Civic and personal leave ?) (%) 100 81 19 - - - - - -
Nonproduction bonuses .6 15.5 100 96 (%) - - - - - 4
Terminal payments ) (2) 100 99 1 - - - - -
Legally required insurance programs .. 4.0 4.0 100 - - 1 - 33 55 7 4
Retirement income and protection 2.5 2.6 100 1 - - 86 12 - - -
Unemployment compensation ... - 1.0 1.0 100 - 56 43 (2) 1 - - -
Occupational injury and illness ... - .5 .5 100 1 87 9 3 - - - -
Other legally required insurance programs —eea. *) .1 100 90 10 - - - - -
Private welfare plans 6.5 6.5 100 - 19 10 ) 7 - - 64
Life, accident, and health insurance .. . 2.3 2.3 100 1 19 24 52 - 4 - -
Pension and retirement plans ._.. 4.2 5.3 100 27 1 12 - 10 - - 49
! The distribution of employment in companies with expenditures of 6 percent or more is withheld to avoid disclosing data for individual companies.
2 Less than 0.05 percent of compensation or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 13. Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Intercity Buses, 1964
Average expenditures Percent of workers in companies—
(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total |e¥penditures z 7 (3 E) 10 Tz 2 1% T8 70
Al with expendi-| a for the Under | and 4
companies tures for practice 2 under - - - - - - - - an
the practice 4 6 8 10 12 14 16 18 20 over
Premium payments e eacrcemccamecammcccncaaan 3.0 3.2 100 5 17 50 23 - 5 - - - - - -
Overtime, weekend, and holiday work... 2.8 2.9 100 5 48 19 23 - 5 - - - - - -
Shift differentials memamecmmeaeececmecameancan .3 .7 100 61 39 - - - - - - - - - -
Pay for leave time 23.4 23.5 100 2 - 5 2 6 5 1 16 13 - - 50
Vacations 14.8 14.9 100 2 5 ) 4 9 12 12 6 - - 37 14
Holidays 5.7 5.8 100 5 27 8 10 5 45 - - - - - -
Sick leave 2,8 4.3 100 37 18 14 - 31 - - - - - - -
Civic and personal leave (?) .3 100 8l 19 - - - - - - - - - -
Nonproduction bonuses e 1.2 7.0 100 86 10 - - - - - - - - - 4
Terminal pay () .3 100 99 1 - - - - - - - - - -
Legally required insurance programs aca.... 13.0 13.0 100 - - - - (z) 2 43 10 39 5 - -
Retirement income and protection ememea.. 8.0 8.0 100 - - - 1 45 54 - - - - - -
Unemployment compensation..... 3.2 3.2 100 - 24 39 34 - 3 - - - - - -
Occupational injury and iliness eeemmummeee 1.7 1.8 100 6 77 9 9 - - - - - - - -
Other legally required insurance
programs (2) .3 100 90 10 - - . - - - - - - -
Private welfare plans ._..... - 22.0 22,1 100 2 10 13 7 - 1 - 6 - 10 - 50
Life, accident, and healt - 7.3 7.5 100 7 [ 13 8 24 31 11 - - - - -
Pension and retirement plans _____.. 14.7 19.6 100 28 4 7 - - 10 - - - - 45

1
2

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 14. Percent Distribution of Operating Employees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Intercity Buses, 1964

Average expenditures Percent of workers in companies—
(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures z 3 [ 8 10 12 14 16 18 Z0
All with expendi- ota for the Under and
companies tures for practice 2 under - - - - - - - - and
the practice 4 6 8 10 12 14 16 18 20 over!
Premium Payments eocoaeeemeecceemememeenes. 2.6 3.4 100 24 39 13 10 - 7 7 - - - - -
Overtirne, weekend, and holiday chrk 2.6 3.4 100 24 39 13 10 - 7 7 - - - - -
Fay for leave time 27.1 27.4 100 4 - 7 2 ) 11 15 1 - 6 - 53
Vacations 18.0 18.2 100 4 7 - 3 17 5 4 1 - 6 6 48
Holidays 5.8 7.7 100 28 13 1 10 - 19 29 - - - - -
Sick leave 3.3 5.4 100 45 8 7 -~ 41 - - - - - - -
Civic and personal leave . 1 .4 100 81 19 - - - - - - - - - -
nproduction bonuses ... - .6 3.8 100 86 10 - - - - - 4 - - - -
"crminal pay (%) .5 100 99 1 - - - - - - - - - -
Legally required insurance programs .. 13.9 13.9 100 - - - - () 2 17 34 35 7 - 6
Retirement income and protection ... 8.4 8.4 100 - - - 7 62 6 - - - - -
Unemployment compensation ... 3.5 3.5 100 - 22 39 34 - 6 - - - - - -
Occupational injury and illness 2.0 2.2 100 10 40 43 7 - - - - - - -
Other legally required insurance
programs (%) .3 100 90 10 - - - - - - - - - -
Private welfare plans caceesecaeacmemcccweea-. 24.5 24.9 100 4 15 5 6 6 - 1 10 - 6 - 48
Life, accident, and health insurance ... 7.8 8.2 100 12 8 5 7 16 41 7 - 6 - - -
Pension and retirement plans o cammnn 16.8 22.0 100 29 7 6 - 11 - - - 7 - - 4]

i

The distribution of employment in companies with expenditures of 20 cents or more per paid hour is withheld to avoid disclosing data for individual companies.
2

Less than 0.05 cents or 0.5 percent of workers.

NOTE: Because cf rounding, sums of individual items may not equal totals.

Table 15, Percent Distribution of Nonoperating Emgloyees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Intercity Buses, 1964

A . Percent of workers in companies~—
verage expenditures
. (in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures 2 4 6 8 10 12 14 16 18 20
All with expendi- ota. for the Under and
companies tures for practice 2 under - - - - - - - - and
the practice 4 6 8 10 12 14 16 18 20 over!
Premium payments amummoceeeemmccecemcamamee- 4.4 4,5 100 5 11 52 11 10 10 - 2 - - - -
Overtime, weekend, and holiday wurk - 3.8 3.9 100 5 11 52 11 10 10 - 2 - - - -
Shift diffe rennals O — .6 1.3 100 55 45 - - - - - - - - - -
Pay for leave time 19.3 19.3 100 - - ) 4 7 15 1 - 10 9 - 53
Vacations 11.3 1.3 100 - ) 3 7 15 1 19 34 - 19 - -
Holidays 5.6 5.8 100 5 16 6 20 53 - - - - - - -
Sick leave 2.3 3.5 100 33 32 - 34 - - - - - - - -
Civic and personal leave muasmmcmnmcmenen () .1 100 81 19 - - - - - - - - - -
Nonproduction bonUSeSs oo umeccemncncmencemacn 1.7 38.4 100 96 () - - - - - - - - - 4
Terminal pay (%) .1 100 99 1 - - - - - - - - - -
Legally required insurance programs -e... 12.0 12.0 100 - - - 1 2 11 42 4 35 - -
Retirement income and protection ... 7.5 7.6 100 - - @) 12 22 64 - - - -
Unemployment compensation emmaeoemaueacs 3.0 3.0 100 - 31 34 35 1 - - - - - - -
Occupational injury and illness eeomewemeeu- 1.4 1.4 100 1 81 14 3 - - - - - - - -
Other legally required insurance
programs (%) .4 100 90 10 -~ - - - - - - - - -
Private welfare plans w.acammemmnccasvosvessomenes 19.4 19.4 100 - 12 i6 2 - 7 - - - 4 - 59
Life, accident, and health insurance .... 6.7 6.8 100 1 12 15 17 7 41 - 4 - - - -
Pension and retirement plans caeeaeeeoo 12.7 17,1 100 27 1 8 4 - - 10 - - - - 49

1

) The distribution of employment in companies with expenditures of 20 cents or more per paid hour is withheld to avoid disclosing data for individual companies.

Less than 0.05 cents or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter 4. Taxicabs

Level and Structure of Compensation

Compensation in the taxicab industry
amounted to approximately $1.59 for each
paid -hour during 1964. Employer expend-
itures for the compensation of taxicab driv-
ers were much lower ($1.47 an hour) than
for nonoperating employees ($2.17 an hour).
Tips from passengers, however, may con-
stitute a substantial proportion of a taxi driv-
ers' total earnings. This study deals only
with employer expenditures for the compen-
sation of employees, hence, drivers' tip in-
come was not studied.

Most (about 90 percent) compensation ex-
penditures in this industry were for straight-
time pay for working time. Supplementary
compensation outlays, amounting to 17 cents
a paid hour, were very low. Three-fifths of
all supplemental expenditures were for legally
required insurance programs, such as social
security, unemployment insurance, workmen's
compensation, and State temporary disability
insurance. Almost all other supplementary
payments were for paid leave and private
welfare plans.

During 1964, almost three-fourths of all
taxicab employees worked for companies
whose outlays for the compensation of em-
ployees ranged from $1 to $2 a paid hour;
approximately 1 out of 7 employees worked
for companies having compensation ex-
penditures of between $2.10 and $2.80, and
the remaining one-eighth were employed by
cab companies having expenditures of less
than $1 a paid hour.2® All operating em-
ployees were in companies which had com-
pensation expenditures of under $3 an hour,

2% prior to 1967, taxicab companies were not covered by
the provisions of the Fair Labor Standards Act (FLSA), The 1966
amendments to the act required cab companies which had annual
receipts of $500, 000 or more to pay employees a minimum of $1
for each hour worked, In addition, new union agreements have
been negotiated in the taxicab industry since this study was con-
ducted, Thus, although some small companies are still not
covered by FLSA and many are still unorganized, the dual impact
of these recent developments may have caused a considerable up-
ward shifting in this distribution of company expenditures for the
compensation of employees, This shift, however, may not have
any discernible impact on companies which have the lowest levels
of expenditures since some of these have less than $500,000 in
receipts, and thus are not covered by the FLSA and may, in
addition, still be unaffected by the changing union situation in
the industry.

two-fifths of these drivers being in companies
whose expenditures ranged from $1.50 to
$1.80 a paid hour. A somewhat different
compensation distribution was evident for
nonoperating personnel. Expenditures for
their compensation ranged from less than $1
a paid hour to more than $4 with 2 out of 3
being employed by companies whose expendi-
tures ranged from $1.50 to $2.80.

There were some differences in the
structure of expenditures for supplements be-
tween the operating and nonoperating employee
groups. The most significant difference was
that although over three-fifths of all supple-
mental expenditures for operating employees
were for legally required programs, less than
one-half of all supplemental expenditures for
nonoperating employees were for these pro-
grams. There were also important differ-
ences in the proportions of payments for
leave time and private welfare plans. Paid
leave expenditures constituted 30 percent of
the supplemental expenditures for nonoper-
ating employees, but only 15 percent of the
total for cabdrivers. On the other hand,
expenditures for private welfare plans con-
stituted almost 20 percent of the supplemental
expenditures for cabdrivers, but only 12 per-
cent of the total for nonoperating employees.

Prevalence of Supplements

Only two privately inititated supplements,
vacations and life, accident, and health insur-
ance were fairly common in the taxicab indus-
try. About three-fourths of all operating and
nonoperating employees were in companies
having expenditures for vacations, and two-
thirds of all operating employees were in
companies having expenditures for life, acci-
dent, and health insurance plans. Less than
one-half of operating or nonoperating employ-
ees werein companies which had expenditures
for any of the other supplements to straight-
time pay for working time that were subject
to private decision. None of the companies
studied reported having made terminal pay-
ments for either employee group, and none
of them reported any expenditures for sick,
civic, and/or personal leave, overtime pre-
miums, or shift differentials for operating
employees. In addition, only a minimal
number (3 percent) of all operating employ-
ees worked for companies having holiday
payments.

28
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Chart 6. THE STRUCTURE OF COMPENSATION, TAXICABS, 1964
(CENTS PER PAID HOUR)
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All companies had expenditures for so-
cial security and unemployment compensation
insurance, and almost all had expenditures
for workmen's compensation.

Paid Leave

Pay for leave time made up 2 percent
of all compensation outlays in the industry.
Eighty-five percent of these leave payments
were for vacations; 14 percent for holidays;
and less than 1 percent for sick, civic, and
personal leave. Almost all paid leave for
cabdrivers 'was for vacations; only a small
amount of holiday pay was reported. Three-
fourths of all leave expenditures for non-
operating employees were for vacations; al-
most all other leave payments were for paid
holidays.

Leave expenditures for nonoperating em-
ployees constituted almost twice as large a
proportion (3.2 percent) of total com-
pensation as did the expenditures (1.7 per-
cent) for operating employees. Although most
operating employees were in companies which
had leave payments of under 3 percent of total
compensation, the nonoperating employees
were distributed fairly evenly among com-
panies having expenditures of between 1 to 6
percent of compensation.

Paid vacations constituted 2 percent of
total compensation outlays of companies
having this type of leave. Vacation payments
to nonoperating employees constituted a
higher proportion (2.6 percent) of compen-
sation than did payments to operating employ-~
ees (1.9 percent). Practically all companies
had vacation expenditures of under 4 percent
of total compensation, although vacation pay-
ments for operating employees in a few com-
panies ran as high as 6 percent.

Holiday pay for nonoperating employees
constituted slightly less than 1 percent of the
industries total compensation outlays for such
workers. Among companies having expendi-
tures for paid holidays, these payments con-
stitute about 1.5 percent of nonoperating
workers compensation, Almost all companies
reported holiday expenditures for nonoper-
ating employees of less than 2 percent of
compensation. Holiday pay for cabdrivers
was reported by only a handful of union com-
panies. However, these companies' holiday
expenditures constituted slightly over 2.5 per-
cent of their compensation costs.

In general, leave expenditures were more
prevalent in companies having unionized driv-
ers or unionized nonoperating employees than
in nonunion companies. Although paid leave

expenditures constituted 2.6 percent of com-
pensation for unionized cabdrivers, they con-
stituted only 1.2 percent of compensation for
nonunion drivers. Similarly, expenditures for
unionized nonoperating employees were a
greater proportion (4.2 percent) of total com-
pensation than for their nonunion counterparts
(3 percent).

Premium Payments

During 1964, premium overtime and shift
pay were rare in the taxicab industry. All
the expenditures reported in this study were
confined to payments to nonoperating employ-
ees with almost all of these payments being
for overtime. All companies having overtime
premiums reported expenditures of less than
5 percent of total compensation, and only a
few reported expenditures of 3 percent or
more.

Nonproduction Bonuses

Approximately one-third of both the oper-
ating and nonoperating employees were in
companies that paid nonproduction bonuses
during 1964. Although bonuses for both em-
ployee groups constituted only 0.7 percent of
total compensation, there was considerable
variation in the level of bonuses in the various
companies. Bonus payments for operating
employees ranged up to 9 percent of total
compensation, and bonus expenditures for
nonoperating employees ranged up to 5 per-
cent of total compensation outlays.

Legally Required Insurance Programs

In contrast to most industries, employer
expenditures for legally required insurance
programs in taxicab companies during 1964
constituted the major elements of supplemen-
tal compensation. Expenditures for these
programs were 3!/, times as large as the next
highest supplement, paid leave, and were ap-
proximately 40 percent greater than expendi-
tures for all of the other supplements (includ-
ing paid leave) combined. Almost one-half of
these legally required expenditures were for
social security, and the remaining one-half
were almost evenly divided between unem-
ployment insurance and workmen's compen-
sation costs. Expenditures for other legally
required insurance programs were very
minor,

Legally required expenditures for oper-
ating employees made up a greater proportion
(7 percent) of all compensation outlays than
did like expenditures for nonoperating em-
ployees (5 percent). Higher costs for work-
men's compensation for the cabdrivers ac-
counted for much of this difference.
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Chart

1. EMPLOYER EXPENDITURES FOR SUPPLEMENTARY COMPENSATION

FOR OPERATING AND NONOPERATING EMPLOYEES, TAXICABS, 1964
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Private Welfare Plans

Private welfare plans in the taxicab in-
dustry are a relatively minor factor in the
compensation picture. The large number of
transient and part-time employees in the in-
dustry and the low incidence of unionization
during 1964, the reference year of the study,
may be responsible.

Life, accident, and health insurance plans
were the only private welfare supplements of
any consequence in the industry. Two-thirds
of all cabdrivers and almost half of all non-
operating employees were in companies
having payments for these plans. Expenditures
as a proportion of total compensation were
almost twice as large (1.5 percent) for the
operating employees than for the nonoperating
employees (0.8 percent). Expenditures for
the operating employees ranged from
under 1 to 7 percent of total compensation,
but all expenditures reported for nonoperating
employees were less than 4 percent of total
compensation.

Over 50 percent of all cabdrivers and
about 25 percent of all nonoperating personnel

worked for companies having noncontributory
health insurance plans; 15 percent of all driv-
ers and about 20 percent of all nonoperating
personnel were in companies having contrib-
utory plans. Noncontributory plan expendi-
tures for cabdrivers constituted a slightly
higher proportion of compensation (2.1 per-
cent) than did expenditures in companies
having contributory plans. Noncontributory
plan expenditures for nonoperating personnel
constituted about 13/4 percent of compensation
as compared with 1 percent of compensation
in companies with contributory plans. About
one-third of all cabdrivers and over one-half
of all nonoperating employees were in com-
panies without health insurance plans.

Pension plans were rare in this industry
during 1964. Only 1 cent a paid hour, con-
stituting less than one-half of 1 percent of the
industry's total compensation outlays, was
expended for pension plans. Similar low
levels of expenditures were made for both
operating and nonoperating employees. All
pension plans reported for nonoperating
employees, and most plans reported for
operating employees were noncontributory
during 1964.
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Table 16. Employer Expenditures for the Compensation of Employees, Taxicabs, 1964

All employees Operating employees Nonoperating employees
Compensation practice Percent Cents per hour Percent Cents per hour Percent Cents per hour
of total of total of total
compensation Paiad for Working time! compensation Paid for Working time| compensation Paid for Working time

Total expenditures 100. 0 $1.59 $1.62 100. 0 $1.47 $1.49 100. 0 $2.17 $2.24
Gross payments to workers 91.7 $1.46 $1.48 91.0 $1.34 $1.36 93.7 $2.03 $2.10
Straight-time payments for working time e eeememeaceeee 88.9 1. 42 1.44 88.6 1.31 1.33 89.5 1.93 2.00
Premium payments .1 (') ) - - - .3 .01 .01
Overtime, weekend, and holiday Work weemeeemmaemmaeeees .1 (*) ‘) - - - .3 .01 .01

Shift differentials ) ¢) ¢) - - - ) ) *)
Pay for leave time 2.0 .03 .03 1.7 .02 .02 3.2 .07 .07
Vacations 1.7 .03 .03 1.5 .02 .02 2.3 .05 .05
Holidays .3 ) *) -1 *) ") .8 ;02 .02

Sick leave (') (") ‘) - - - .1 (") )

Civic and personal leave ) () ¢) - - - *) ) )
Nonproduction b s .7 .01 .01 .7 01 01 .7 .02 .02
Expenditures in addition to payroll 8.3 13 .14 9.0 .13 13 6.3 14 14
Legally required insurance programs 6.5 .10 .11 7.0 .10 .10 5.0 11 11
Retirement income and protection ... 3.1 .05 .05 3.2 05 .05 2.8 .06 06
Unemployment compensation 1.7 03 .03 1.8 .03 .03 1.3 03 03
Occupational injury and illness ... 1.7 .03 .03 2.0 03 .03 .8 02 .02

Other legally required programs ... .1 *) *) .1 *) ) ) ) *)
Private welfare plans 1.8 .03 .03 2.0 .03 .03 1.3 03 .03
Life, accident, and health insurance eeeceueem—ee--. ———mnne 1.4 02 .02 1.5 .02 .02 .8 02 .02
Pension and retir t plans 4 .01 .01 .4 o1 .01 .5 01 .01

Severance or dismissal pay and/or supplemental
unemployment benefit funds .1 ) *) .1 *) *) ) *) *)

! Less than 0.05 percent or 0.5 cents.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 17.

Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices,

as a Percent of Total Expenditures for the Compensation of Employees, Taxicabs, 1964

Average Percent of workers in companies—
expenditures
{percent of compensation) With no With expenditures for the practice as a percent of total compensation
Practice Companies Total expenditures 1 2 3 4 5 6 7 8 9 10 1l
All with expendi-| ota for the Under and
companies tures for practice 1 under . - - - - - - - - and
the practice 2 3 4 5 6 7 8 9 10 11 over
Fremium payments 0.1 0.3 100 73 26 ") - - - - - - - - - -
Overtime, weekend, and holiday work - .1 .3 100 76 24 *) - - - - - - - - - -
Shift differentials *) () 100 86 14 - - - - . - - - - - -
Pay for leave time 2.0 2.3 100 17 16 22 30 9 3 2 1 - - - - -
Vacations 1.7 2.0 100 17 17 28 30 6 1 e - - - - - -
Polidays .3 .5 100 55 39 2 3 - - - - - - - - -
Sick leave *) .1 100 77 23 - - - - - - - - - - -
Civic and personal leave _. ") *) 100 94 6 - - - - - - - - - - -
Nonproduction bonuses .7 1.3 100 48 26 16 7 2 - - *) - - - - -
Legally required insurance programs .. 6.5 6.5 100 - - - - 3 11 21 35 15 8 5 - 2
Retirement income and protection -- 3.1 3.1 100 - - 2 19 79 - - - - - - - -
Unemployment compensation ... 1.7 1.7 100 - 19 51 29 2 - - - - - - - -
Occupational injury and illness 1.7 2.0 100 21 23 24 19 5 5 1 2 - - - - -
Other legally required insurance programs.. .1 .2 100 73 27 - - - - - - - - - - -
Private welfare plans 1.8 2.4 100 31 31 9 7 7 2 6 1 3 - - 3 -
Life, accident, and health insurance 1.4 1.9 100 33 30 12 10 4 S 5 - - - - - -
Pension and retirement plans .4 1.8 100 80 9 6 *) 1 - 3 - - - - - -
Severance or dismissal pay and/or supple~
mental unemployment benefit funds .. .1 1.4 100 97 - 3 - - - - - - - - - -
! Less than 0. 05 percent of compensation or 0.5 percent of workers.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 18. Percent Distribution of Operating Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Taxicabs, 1964
Average Percent of workers in companies—
expenditures
(percent of compensation} With no With expenditures for the practice as a percent of total expenditures
Practice Companies Total expenditures 1 2 3 4 5 6 7 8 9 10 11
All with expendi-| ota for the Under and _ . _ . . . - and
companies tures for practice 1 under - -
the practice 2 3 4 5 6 7 8 9 10 11 over
Pay for leave time 1.7 2.0 100 26 14 31 21 3 1 4 *) - - - - -
Vacations 1.5 1.9 100 26 14 31 24 3 1 1 ) - - - - -
Holidays .1 2.6 100 97 - - 3 - - - - - - - - -
Nonproduction bonuses .7 1.7 100 65 13 5 15 2 - - - - &) - - -
Legally required insurance programs - 7.0 7.0 100 - - - - 1 10 20 27 17 11 9 3 2
Retirement income and protection 3.2 3.2 100 - - 2 8 89 - - - - - - - -
Unemployment compensation - 1.8 1.8 100 - 15 46 32 7 - - - - - - - -
Occupational injury and illness - 2.0 2.3 100 17 19 21 25 7 2 7 2 - - - - -
Other legally required insurance programs-- W1 .2 100 72 28 - - - - - - - - - - -
Private welfare plans 2.0 2.6 100 32 30 13 7 3 3 6 3 *) 1 - - 3
Life, accident, and health insurance 1.5 2.1 100 34 28 14 5 4 6 6 3 - - - - -
Pension and retirement plans ccecea—o. .4 2.1 100 83 9 4 - - 1 3 - - - - - -
Severance or dismissal pay and/or
supplemental unemployment benefit
funds .1 1.7 100 97 - 3 - - - - - - - - -

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

ve



Table 19. Percent Distribution of Nonoperating Employees by Employer Expenditures for Selected Compensation Practices,
as a Percent of Total Expenditures for the Compensation of Employees, Taxicabs, 1964

Average Percent of workers in companies—
expenditures
(percent of compensation) With expenditures for the practice as a percent of total compensation
Practice With no 1 3 3 1 5 3 7
All Companies with Total expenditures Und a
A . nder an
s expenditures for for the practice - - - - - and
companies the practice 1 under
2 3 4 5 6 7 over

Premium payments 0.3 1.2 100 80 9 7 3 1 ) - - -
Overtime, weekend, and holiday work «—ce-e.. .3 1.3 100 82 7 7 3 1 *) - - -
Shift differentials ) .2 100 89 11 - - - - - - -
Pay for leave time 3.2 3.6 100 23 8 14 14 11 11 17 3 -

Vacations 2.3 2.6 100 23 8 17 23 30 *) - -
Holidays .8 1.6 100 63 5 29 2 1 - - - -
Sick leave ' .4 100 83 15 2 - - - - - -
Civic and personal 1€ave —cocommmmemmomocomecmeee *) ) 100 96 4 - - - - - -
Nonproduction b .7 1.9 100 70 12 5 8 2 - - -
Legally required insurance programs - 5.0 5.0 100 - - - 1 11 43 25 19 -
Retirement income and protection 2.8 2.8 100 - - 9 36 55 - - .
Unemployment compensation --.. 1.3 1.3 100 - 30 54 16 - - - -
Occupational injury and illness .8 1.1 100 37 36 24 3 - - - -
Other legally required insurance programs.. *) .2 100 85 15 - - - - - - -
Private welfare plans 1.3 2.3 100 52 25 3 9 5 5 - 1
Life, accident, and health insurance .8 1.4 100 55 23 8 8 6 - - - -
Pension and retirement plans -eemeen--. .5 2.9 100 86 7 4 - - 2 - - 1

Severance or dismissal pay and/or
supplemental unemployment benefit

funds €] .5 100 99 1 - - - - - - -

! Less than 0. 05 percent of compensation or 0.5 percent of workers.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 20. Percent Distribution of All Employees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Taxicabs, 1964

Average expenditures Percent of workers in companies—
K (in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies | go.a | expenditures z 7 3 3 10 12 4 T3 18 70 33
All with expendi- ota. for the Under and - N = d
companies| tures for practice 2 under - - . - - - an
the practice 4 6 ) 10 12 14 16 18 20 22 over
Premium payments 0.1 0.5 100 73 27 - - - - - - - - - - -
Overtime, weekend, and holiday worke-eeea.. o1 .5 100 76 24 - - - - - - - - -
Shift differentials ") 1 100 86 14 - - - - - - - - - - -
Pay for leave time 3.2 3.8 100 17 23 23 26 4 2 3 - 2 - *)
Vacations. 2.7 3.3 100 17 23 32 22 4 3 - - - - - -
Holidays .4 .9 100 55 39 1 5 - - - - - - - - -
Sick leave ) .1 100 77 23 - - - - - - - - - - -
Civic and personal leave... J— *) )] 100 94 6 - - - - - - - - - - -
Nonproduction bonuses 1.1 2.1 100 48 34 10 6 2 - *) - - - - - -
Legally required insurance programs .. 10.3 10,3 100 - - 3 8 15 22 20 9 11 9 - 3 )
Retirement income and protection ... 4.9 4.9 100 - - 21 54 23 2 ") - - - - - -
Unemployment p tion 2.6 2.6 100 - 29 49 23 ) - - - - - - - -
Occupational injury and illness ... 2.6 3.3 100 21 23 29 18 - 5 3 - - - - - -
Other legally required insurance programs.. .1 4 100 73 27 - - - - - - - - - - -
Private welfare plans 2.9 4.1 100 3 35 7 9 6 6 1 - 3 - - *) 3
Life, accident, and heaith insurance--. 2,1 3.2 100 33 33 9 13 1 9 3 *) - - - - -
Pension and retirement plans .va-ecun--. .6 3.4 100 80 13 3 - 1 ) 3 - - - - -
Severance or diamissal pay and/or
supplemental unemployment benefit
funds o 3.2 100 97 - 3 - - - - - - - - - -

! Less than 0.05 cents or 0.5 percent of workers.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 21, Percent Distribution

of Operating Employees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Taxicabs, 1964

Average expenditures

Percent of workers in companies—

(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies | 4 ., |expenditures 2 4 6 8 10 12 14 16 18 20 22
All with expendi- for the Under and
companies | tures for practice 2 under - - - - - - - - - and
the practice 4 6 8 i0 12 14 16 18 20 22 over
Pay for leave time 2.4 3.3 100 26 18 33 18 1 1 3 - - - - - )
Vacations 2.3 3.1 100 26 18 33 21 1 1 - - - - - - )
Holidays .2 5.5 100 97 - - 3 - - ~ - - - - - -
Nonproduction bonuses 1.1 2.8 100 65 16 10 7 2 - - ¢) - - - - -
Legally required insurance programs -. 10,3 10.3 100 - - 4 8 16 6 28 11 4 11 - 3 *)
Retirement income and protection 4.7 4.7 100 - 1 28 60 10 *) - - - - - -
Unemployment compensation -- 2.6 2.6 100 - 33 44 23 ) - - - - - - -
Occupational injury and 1llness 2.9 3.5 100 17 26 30 18 1 3 5 - - - - - -
Other legally required insurance programas.. .1 .4 100 72 28 - - - - - - - - - - -
Private welfare plans 2.9 4.2 100 32 31 13 9 2 6 3 1 - - - -
Life, accident, and health insurance 2.2 3.3 100 34 29 13 10 5 5 - 3 - - - - -
Pension and retirement plans .6 3.6 100 83 13 - - 1 - 3 - *) - - - -
Severance or dismissal pay and/or
supplemental unemployment benefit
funds .1 3.3 100 97 - 3 - - - - - - - - - -
! Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 22. Percent Distribution of Nonoperating Employees by Employer Expenditures for Selected Compensation Practices, in Cents Per Paid Hour, Taxicabs, 1964
Average expenditures Percent of workers in companies—
(in cents per hour) With no With expenditures for the practice in cents per paid hour
Practice Companies Total expenditures 2 4 6 8 10 12 14 16 18 20 22
All with expendi- for the Under and
companies tures for practice 2 under - - - - - - - - - and
the practice 6 8 10 12 i4 16 i8 20 22 over
Premium payments 0.7 3.5 100 80 9 3 3 4 1 - - - - - - -
Overtime, weekend, and holiday work - .7 3.6 100 82 7 3 5 2 1 - - - - - - -
Shift differentials .1 .7 100 89 9 2 - - - - - - - - -
Pay for leave time 7.0 8.7 100 23 10 12 9 5 8 7 7 1 6 - 2 1
Vacations 5.1 6.4 100 23 10 12 10 20 23 1 - 1 1 - 1 -
Holidays 1.7 4.7 100 63 4 13 12 3 3 1 - - - - -
Sick leave .2 1.1 100 83 16 1 1 - - - - - - - - -
Civic and personal 1€ave mcemmcomaccomcmcmocaccae *) .1 100 96 4 - - - - - - - - -
Nonproduction bonuses 1.5 4.5 100 70 11 5 5 5 3 1 - - 1 - -
Legally required insurance programs - 10.8 10.8 100 - - 3 6 10 27 14 13 13 *) 4 )
Retirement income and protection 6.1 6.1 100 - 1 10 36 32 18 3 ") - - -
Unemployment compensation ---. 2.8 2.8 100 - 35 37 23 5 - - - - - - - -
Occupational injury and illness - 1.8 2.7 100 37 29 16 16 2 *) - - - - - - -
Other legally required insurance programs-- .1 .6 100 85 15 - - - - - - - - - - -
Private welfare plans 2.9 5.8 100 52 21 5 5 3 6 2 4 1 - - - 1
Life, accident, and health insurance 1.8 3.9 100 55 21 6 5 6 4 2 ) 1 - - - -
Pension and retirement plans.. 1.1 7.4 100 86 4 8 - - 2 - - - - - - -
Severance or dismissal pay and/or
supplemental unemployment benefit
funds ) 2.2 100 99 - 1 - - - - - - - - -

1

Less than 0. 05 cents or 0.5 percent of workers.

NOTE: Because of rounding, sums of individual itemms may not equal totals.
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Chapter 5. Composition of Payroll Hours

During 1964, 96 percent of all paid hours
for drivers and 94 percent of all paid hours
for nonoperating personnel in the motor pas-
senger transportation industry were for
working time. These industrywide averages,
which result largely from the low incidence
of leave hours in taxicab companies (1.8 per-
cent of total hours), are markedly different
from those in the local transit and intercity
bus segments where leave hours accounted
for about 1 of every 13 to 14 paid hours.

Paid Leave Hours

Paid vacation hours constituted just over
two~thirds of all leave hours in the motor
passenger transportation industry group;
holiday hours constituted slightly over one-
fifth; and sick leave hours slightly under one-
tenth., Civic and personal leave accounted
for only a minimal number of hours. Vaca-
tion hours constituted almost 9 out of 10 leave
hours in the taxicab industry and over 6 out
of 10 leave hours in the local transit and
intercity bus industries. Holiday hours ac-
counted for almost all of the remainder of
the taxicab industry's leave hours and most
of the remaining leave hours in the local
transit and intercity buses. Only in the taxi-
cab industry was there any substantial differ-
ence in the composition of payroll hours for
operating and nonoperating employees. In
that industry, leave time for drivers ac-
counted for 50 percent fewer paid hours
(relative to total paid hours) than for other
cab company employees.

Paid Vacation Practices

Three out of every five workers in the
motor passenger transportation industry
group received vacation pay during 1964.
Four-fifths of the nonoperating personnel and
slightly over one-half of the drivers received
such pay, and almost two-thirds of the driv-
ers and slightly over four-fifths of the non-
operating personnel, who received vacation
pay, were paid for 2 weeks or more of va-
cation time.

Most of the vacation expenditures result-
ing from these practices were centered in the
local transit and intercity bus industries—the
taxicab industry having a much lower inci-
dence of vacation pay. About 80 percent of
all local transit employees received 2 weeks
or more of vacation pay, with 55 percent re-
ceiving 3 weeks or more; most (67 percent)

intercity bus employees also received 2
weeks or more of paid vacation. Taxicab
employees, generally received less than 2
weeks of paid vacations.

Operating and nonoperating employees in
the local transit industry generally received
the same level of vacation benefits. Over
half of both employee groups received pay for
3 weeks or more of vacation, with two-{ifths
of all nonoperating employees receiving pay
for 4 to 5 vacation weeks. Only about 12 per-
cent of either operating or nonoperating em-
ployees received no vacation pay during 1964.

There was some variation in the patterns
of vacation pay between operating and non-
operating employees in the intercity bus in-
dustry. Although only one-tenth of the non-
operating personnel received no vacation pay
during 1964, almost one-fourth of the drivers
received no vacation pay. This difference
was primarily the result of small bus com-
panies paying nonoperating employees for
vacations but not the drivers. Although there
was a lower incidence of vacation pay for
drivers, proportionally more of them (42
percent) received 3 weeks or more of va-
cation than did nonoperating employees (32
percent).

Taxicab companies, in many instances,
do not have vacation pay for either drivers
or nonoperating personnel.? More than half
the drivers and slightly over two-fifths of
the nonoperating personnel received no vaca-
tion pay during 1964, A majority of the
drivers, who received vacation pay, were
paid for less than 2 weeks; almost all non-
operating personnel, who received vacation
pay, were paid for between 1 to 3 weeks.

Paid Holiday Practices

There was a sharp difference, in the
motor passenger transportation industry, in
the practices of paying operating and non-
operating employees for holidays not worked.
Two-thirds of all drivers worked for com-
panies that did not pay drivers for holidays
not worked; on the other hand, over 70 per-
cent of all nonoperating employees worked
for companies where the prevailing practice
was to pay them for 3 holidays or more.

2 some cab company employees, however, may have
worked in full-time capacities in other industries~in which
situations they may have received pay for vacations and other
leave time.

37
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This sharp contrast is because cabdrivers,
who constitute about 45 percent of all drivers
in the motor passenger industry group, sel-
dom received paid holidays.

During 1964, over three-fourths of all
local transit drivers worked for companies
where the usual practice was to pay them for
4 holidays or more; the greatest concentration
of drivers (30 percent) being in companies
having a practice of paying for 7 holidays.
Nonoperating personnel in the industry nor-
mally received 5 to 8 paid holidays.

Seventy-two percent of all intercity bus-
drivers were employed by companies with a
practice of paying for holidays; 47 percent
were in companies which had 7 paid holidays;
and 19 percent were in companies which had
6 paid holidays. In 1964, over four-fifths of
all nonoperating personnel in intercity bus
companies worked for companies having a
practice of paying for either 6 or 7 holi-
days—the majority (58 percent) being in com-
panies having 7 paid holidays.

Although almost all cabdrivers received
no paid holidays; about one-~third of the non-
operating personnel were in companies that
did pay them for holidays not worked—>5 or
6 paid holidays being the usual practice.

Normal Workweek Practices

Sixty-five percent of all nonoperating
employees in the motor passenger transpor-
tation industry were employed by companies
in which 40 hours was the usual workweek
for the majority of the employees; 26 percent
in companies having a usual workweek of over
40 hours; and only 9 percent in companies
having a usual workweek of less than 40
hours. Clerical workers generally were
scheduled to work 40 hours or less; mainte-
nance and terminal employees? normally
were scheduled to work 40 hours or more a
week., Although 56 percent of all executive,
professional, and supervisory personnel were
in companies having a usual workweek of

40 hours, about one-fourth of these employees
(27 percent) worked for companies where the
usual workweek was in excess of 40 hours.

In the local transit industry, almost all
clerical employees were in companies in
which the usual workweek for a majority of
these employees was 40 hours or less; over
four-fifths of all maintenance employees
worked in companies having a usual work-
week of 40 hours; and over nine-tenths of the
supervisory personnel were in companies
which had a usual workweek of 40 hours or
less.

There was very little variation in the
usual workweeks for the major groups of non-
operating employees in the intercity bus in-
dustry. Almost four-fifths of all clerical
employees were in companies having a nor-
mal workweek of 40 hours, and most of the
remaining one-fifth were either on a 35- or
37Y, -hour workweek. All intercity bus main-
tenance and terminal personnel worked for
companies having a scheduled workweek of
40 hours or more. All but 1 percent of the
supervisory employees in the industry had a
usual workweek of 40 hours or more, and
almost three-fourths of them were scheduled
to work 40 hours.

The workweek practices in the taxicab
industry varied considerably. The normal
workweek for clerical workers ranged from
less than 35 hours a week to upwards of 48
hours a week. Practically all maintenance
employees and dispatchers were scheduled to
work 40 hours or more a week, and about
three-fifths of all supervisory personnel were
on a normal workweek of 40 hours—but al-
most one-fourth usually worked in excess of
48 hours.

22 The terms "maintenance and terminal workers," "main-
tenance employees," and 'maintenance employees and dis-
patchers" are used in this section for purposes of illustrative
clarity. The questionnaire form (reproduced in appendix C)
requested normal workweek data about the majority of employees
in three groups—the groups referred to above were categorized
on the form as "other nonsupervisory (nonoperating) employees."
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Table 23. Composition of Payroll Hours, Motor Passenger Transportation Industries, 1964

Percent of hours paid for—
indust R
Employee group and industry Total Working Paid leave hours
hours Al Vacation Holiday Sick g;‘:sco::f

All employees:

All motor passenger industries —e—eeeee——meee—miaes 100 95.5 4.5 3.1 1.0 0.4 ")

Local transit ) 100 92.4 7.6 5.1 1.7 .7 )

Intercity buses 100 92.9 7.1 4.5 1.8 .8 (*)

Taxicabs 100 98,2 1.8 1.6 .2 Q) *)
Operating employees:

All motor passenger industries—————emc—emeeee 100 96.0 4.0 2.8 .8 .3 M

Local transit 100 92.5 7.5 5.2 1.7 .6 (')

Intercity bu 100 92.8 7.2 4.8 1.6 .8 ")

Taxicab 100 98.5 1.5 1.4 .1 - -
Nonoperating employees:

All motor passenger industries—-—---—-——-s—u— 100 94. 2 5.8 3.7 1.5 .6 )]

Local transit 100 92.3 7.7 5.1 1.8 .8 )

Intercity buses 100 93.0 7.0 4.1 2.1 .8 *)

Taxicabs 100 97.2 2.8 2.1 .6 .1 ')

! Less than 0,05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 24, Percent Distribution of Employees by Paid Leave Hours as a Percent

of Total Paid Hours, Motor Passenger Transportation Industries, 1964

Percent of workers in companies with—

Employees Paid leave hours as a percent of total paid hours
Employee group and type of leave in all No
mpanies paid 1 2 3 4 5 6 7 8 9 10 11
compa, leave Under and _ _ _ _ . q
hours 1 under - N - - an
2 3 4 5 6 7 8 9 10 11 over
All employees
All paid leave 100 13 9 11 17 7 7 5 4 4 4 7 10 2
Vacations 100 14 11 14 16 14 12 7 12 1 - - - -
Holidays 100 32 31 10 21 5 *) - - - - - -
Sick leave 100 57 24 5 4 *) - - - - - - - -
Civic and personal leave —weemecomcammmean—e 100 78 22 - - - - - - - - - - -
Operating employees
All paid leave 100 24 6 14 15 6 6 1 S 4 3 6 7 2
Vacations 100 26 8 13 17 10 4 10 7 4 1 (D] - 1
Holidays 100 65 5 7 15 [ *) 1 - - - - - -
Sick leave 100 78 10 10 2 *) - - - - - - -
ivic and personal leave ecoeocmmmemoeeen 100 84 16 - - - - - - - - -~ - -
Nonoperating employees
All paid leave 100 7 3 5 9 7 9 8 10 3 17 10 10 2
Vacations 100 7 3 11 9 25 16 14 11 4 ) ") - )
Holidays 100 22 15 22 36 5 ()] - - - - - - -
Sick leave 100 48 26 23 3 - - - - - - - - -
Civic and personal leave woecemcmcammomcnan 100 74 25 1 - - - - - - - - - -
! Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 25. Percent Distribution of Employees by Paid Leave Hours as a Percent of Total Paid Hours, Local Transit, 1964
Percent of workers in companies with—
Employees N Paid leave hours as a percent of total paid hours
Employee group and type of leave in all 2
P - paid 1 2 3 4 5 6 7 8 9 10 11
companies
leave Under and . _ _ - . 4
hours 1 under - - - - an
2 3 4 5 6 7 8 9 10 11 over
All employees
All paid leave 100 ) 1 1 4 10 6 5 K 12 13 9 29 2
Vacations 100 1 1 2 12 12 11 23 37 1 - - - -
Holidays 100 6 19 22 45 8 - - - - - - - -
Sick leave 100 33 28 28 9 2 - - - - - - -
Civic and personal leave ceeoomeememnceees 100" 51 49 - - - - - - - - - - -
Operating employees
All paid leave 100 *) 1 2 3 13 5 1 9 12 10 12 24 6
Vacations 100 1 1 2z 7 17 9 24 19 17 - ) - 2
Holidays 100 19 9 20 41 8 - 2 - - - - - -
Sick leave 100 49 30 17 3 2 - - - - - - - -
Civic and personal 1€ave -ceeemmeeccmcmmcnnn 100 51 49 - - - - - - - - - - -
Nonoperating employees
All paid leave 100 *) 1 2 8 5 5 5 7 5 16 23 16 7
Vacations 100 ) 2 8 5 15 6 37 14 11 1 *) - 1
Holidays 100 [ 17 38 28 10 1 - - - - - - -
Sick leave 100 36 25 30 9 - - - - - - - -
Civic and personal leave aeeecemmoeeceeene 100 53 47 - - - - - - - - - - -

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items
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Table 26.

Percent Distribution of Employees by Paid Leave Hours as a Percent of Total Paid Hours, Intercity Buses, 1964

Percent of workers in companies with—

Err?ployees No Paid leave hours as a percent of total paid hours
Employee group and type of leave in all' paid T — 7 T 5 3 = - 5 o T
companies
leave Under and d
hours 1 under - - . - - - - - - an
2 3 4 5 6 7 8 9 10 1t over
All employees
All paid leave 100 2 - &) 11 2 18 16 - - - 31 14 5
Vacations 100 2 ™) 7 7 23 42 - 14 5 - - - -
Holidays 100 5 23 22 45 5 - - - - - - ~
Sick leave 100 37 17 46 - - - - - - - - - -
Civic and personal leave-srr—=-—vommmrommenee 100 81 19 - - - - - - - - - - -
Operating employees
All paid leave 100 4 - 7 2 9 19 6 6 - - 29 12 7
Vacations 100 4 7 1 13 8 13 34 12 - 7 - - -
Holidays 100 28 7 17 41 7 - - - - - -
Sick leave 100 45 14 42 - - - - - - - - -
Civic and personal leave- 100 81 19 - - - - - - - - - - -
Nonoperating employees
All paid leave 100 - - - 7 4 16 10 9 - 34 4 15 -
Vacations 100 - - 7 5 33 36 - 19 - - - - -
Holidays 100 5 21 11 64 - - - - - - - - -
Sick leave 100 33 31 35 - - - - - - - - - -
Civic and personal leaves--—-mcmememcmsameaeans 100 81 19 - - - - - - - - - - -
! Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals,
Table 27, Percent Distribution of Employees by Paid Leave Hours as a Percent of Total Paid Hours, Taxicabs, 1964
Percent of workers in companies with—
Employees No Paid leave hours as a percent of total paid hours
Employee group and type of leave in all. paid T A 3 T 3 5 = 3 —3 o T
companies
leave Under and _ _ _ . d
hours 1 under - - - - - an
2 3 4 5 6 7 8 9 10 11 over
All employees
All paid leave 100 17 18 22 27 9 2 - 5 - - - - -
Vacations 100 17 17 23 26 13 2 1 &) - - - - -
Holidays 100 55 40 - 2 3 - - - - - - - -
Sick leave 100 77 23 - - - - - - - - - - -
Civic and personal leave =—mces--omsmmmecmreen 100 94 6 - - - - - - - - - - -
Operating employees
All paid leave 100 26 10 26 30 4 - - 4 *) - - - -
Vacations 100 26 10 26 30 8 - - 1 *) - - - -
Holidays 100 97 - - - 3 - - - - - - - -
Nonoperating employees
All paid leave 100 23 8 13 13 11 5 10 16 2 - - - -
Vacations 100 23 8 18 16 30 6 ) - - - - - -
Holidays 100 63 8 15 14 1 - - - - - - - -
Sick leave 100 83 15 3 - - - - - - - - - -
Civic and personal leave=-—---rammmemace—-. ———- 100 96 4 - - - - - - - - - - -

! Less than 0,5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 28. Percent Distribution of Employees Receiving Vacation Pay by Number of

Weeks Paid For, Motor Passenger Transportation Industries, 1964

Percent of employees
Employee group and industry En?ployees Weeks paid for
in all No T YA 3 T v
companies paid Under and
vacations 1 ander - - - and
3 4 5 over
All employees
All motor passenger industTies . ..o oooooecrancoee 100 39 3 16 19 11 12 (')
Local transit 100 11 ") 7 24 24 33 ")
Intercity buses 100 17 1 14 31 18 18 2
Taxicabs, 100 51 5 26 16 2 ") -
Operating employees
All motor passenger industries .. .ocececonmeevneeo... — 100 48 4 15 15 10 9 ]
Local transit 100 11 M 8 25 26 30 )
Intercity buses 100 23 1 12 22 22 18 2
Taxicabs 100 53 6 26 14 1 - -
Nonoperating employees
All motor passenger industries . o eeereemrmccouaaen 100 21 ") 15 31 13 19 1
Local transit 100 12 (M) 6 22 21 39 *)
Intercity buses 100 10 - 16 43 13 17 2
Taxicabs 100 42 (O} 26 27 5 ") -
! YLess than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals,
Table 29, Percent Distribution of Employees by Number of Paid Holidays, Motor Passenger Transportation Industries, 1964
Percent of employees in companies with—
Employees Paid holidays of—
Employee group and industry in all No 0
companies paid Under '
holidays 5 2 2Y, 3 3 4 a'h 5 5Y, 6 6 7 s 8 8l 9 9'% | and
over
Operating employees
All motor passenger industries 100 67 2 1 - M) - 1 - 3 - 7 - 13 - 4 - 2 - 1
Local transit 100 22 3 - -0 M - 3 - 9 - 19 - 30 - 11 - 3 - -
Intercity buses 100 28 - 6 - - - - - M) - 19 - 47 - - - - - -
Taxicabs. 100 97 - - - - - - - - - - - - - 3 - - - -
Nonoperating employees
All motor passenger industries ........... 100 29 M) - - 1 - 1 - 9 - 24 M 27 | ) 7 - 1 - 1
Local transit 100 9 1 - - 1 - 3 - 16 - 24 - 29 1 12 - 3 - 1
Intercity buses 100 18 = - - - - - - (") . 23 - 58 - - - - - -
Taxicabs 100 67 - - - - - - - 12 - 15 - 1 - 4 - - - 1

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

(44



Table 30. Percent Distribution

of Nonoperating Employees by Normal Workweek for a Majority of Employees, Motor Passenger Transportation Industries, 1964

Under Over 35 Over 37Y2 Over 40 Over 44
Employee group and industry 15 hours 35 hours and under 37Y2 hours| and under 40 hours and under 44 hours and under 48 hours Over 48
37Y2 hours 40 hours 44 hours 48 hours
Nonsupervisory cierical employees
All motor passenger industri€s —ooeeoeeomeoeooo. 6 9 *) 14 ") 56 i 1 1 7 3
Local transit - 4 - 26 1 66 1 - - (&) 2
Intercity buses - 14 - 6 - 77 3 - - - -
Taxicabs 18 3 - 4 - 44 - 2 3 21 6
Other nonsupervisory nonoperating
employees
All motor passenger industries ~memeemmvcecema-.. ) *) - - - 71 t 4 5 11 8
Local transit - - - - - 83 4 3 3 6 2
Intercity buses - - - - - 81 - 1 10 7 -
Taxicabs ) ) - - - 44 - 9 3 20 23
Executive, professional, and
supervisory employees
All motor passenger induStri€s mueeemmeecmoeo . 2 1 - 14 - 56 1 3 5 9 9
Local transit 2 1 - 33 - 47 1 4 4 4 3
Intercity buses - 1 - - - 73 - - 14 12 -
Taxicabs - 1 - 4 - 59 2 1 4 7 24

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Appendix A. Expenditures as Proportions of Payroll

In the body of the text, all supplements have been measured as a proportion of total
compensation. This approach allows one to examine the level and structure of compensation
expenditures. However, for some purposes, examining expenditures for pay supplements
in different ways may be desirable. Two of the techniques often used are to express these
outlays as percentages of gross or straight-time payroll.?® The appendix table expresses
supplementary expenditures in these terms. The supplements when measured as a percent
of gross or straight-time payroll cannot be added to other payroll statistics since some
supplements are part of payroll while others are in addition to payroll. This table permits
comparison of expenditures in the motor passenger transportation industry with similar sta-
tistics published by the Bureau of Labor Statistics in prior years for other industries.

23 Straight-time pay is derived by subtracting overtime, weekend, holiday, and shift premiums from gross payroll.
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Employer Expenditures for Supplementary Compensation Practices, as a Percent of Payroll, Motor Passenger Transportation Industries, 1964
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Less than 0, 05 percent,
NOTE: Because of rounding, sums of individual items may not equal totals.

1

supplemental unemployment benefit

Severance or dismissal pay and/or
funds
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Appendix B. Scope and Method of Survey

Scope and Survey and Industry Classification

This study of employer expenditures for the compensation of employees covers all
companies in SIC 4l—Local and Suburban Transit and Interurban Passenger Transportation—
classified in accordance with the 1957 edition of the Standard Industrial Classification Manual
(SIC) and 1963 Supplement prepared by the Bureau of the Budget. The local and suburban
transit and interurban passenger transportation industry is composed of the following 3-digit
industry groups:

411 e Local and suburban passenger transportation
Taxicabs
413 eeeen Intercity and rural highway passenger transportation
414 e Passenger transportation charter service
L3 1o R— School buses
417 e Terminal and service facilities for motor vehicle passenger transportation

Survey coverage extended to the 50 States and the District of Columbia. Data relate
to the calendar year 1964 and are limited to irrevocable cash disbursements of employees
(thus excluding amounts segregated in bookkeeping transactions over which the company
retained control) for the compensation of employees.

Definition of Terms

Compensation, for purposes of this study, is defined as the sum of the payments,
subject to Federal withholding taxes, made by employers directly to their employees before
deductions of any type, and the expenditures made by employers for legally required insurance
programs and private welfare plans to provide the workers with full—or partial~——economic se-
curity against a future contingency (e.g., unemployment, retirement, medical expenses, etc.).

Hours paid for consist of aggregate hours, including paid leave hours, rest periods,
coffee breaks, machine downtime, and other nonleave hours paid for but not worked, for
which employers made direct payments to workers during the year. See appendix C for a
more detailed definition of total man-hours for operating employees (p. 57). Working
time excludes paid leave time.

Expenditure ratios for ''all companies' represent the expenditures for the practice
divided by total compensation for all companies—both those with and without expenditures—
whereas the ratios for ''companies with expenditures for the practice' relate the same ex-
penditures to the total compensation of only those establishments that reported an actual ex-
penditure. The expenditure rates represent the same expenditures divided by the corre-

sponding man-hours.

The expenditure ratios used in the body of this report were obtained by using the
following formulas:

Expenditure for the practice

. . Total compensation (comprised x 100
1. Expenditures as a percent of compensation= ¢ gross payroll, private welfare,

and legally required insurance
expenditures).

Expenditure for the practice

2. Expenditures in cents per hour paid for= Total hours paid for including
hours of paid leave.

Expenditure for the practice

3. Expenditures in cents per working hour= Total hours paid for minus
leave hours paid for.
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The other terms used in this bulletin are defined on the questionnaire form, reproduced
in appendix C, that was used in the study.

Collection of Data

Data were collected by personal visits and mail questionnaires. Personal visits also
were made to a sample of companies that had not responded to two mail requests.

Sampling Procedures

The survey was conducted on the basis of a highly stratified probability sample. The
sample was designed to permit separate presentation of data for local and suburban transit
companies (SIC 4111), intercity and rural highway passenger transportation (SIC 413), and
for taxicabs (SIC 412).

The list of companies from which the sample was selected was developed from lists
maintained by the State agencies administering the unemployment compensation laws, and from
lists maintained by the Interstate Commerce Commission for regulatory purposes.

The sample was so selected within the industry as to yield the most accurate estimates
possible using the resources available. This was done by requesting companywide reports
and by including a greater proportion of larger companies than of small in the sample. In
general, a company's chance of selection was about proportionate to its employment size.

Data were obtained from 206 companies employing approximately 73, 000 workers—
almost 30 percent of the total employment in the motor passenger industry during 1964.
Among the three major segments, data were obtained from companies employing approxi-
mately 45 percent of all local transit employees; 40 percent of all intercity bus employees;
and from companies employing 20 percent of all taxicab employees.

Method of Estimation

Data for each sample member were weighted in accordance with the probability of se-
lection of that company. For instance, where 1 company out of 2 was selected in a size-
industry class, it represented itself as well as another company, i.e., it was given a weight
of two. Thus, if the company had 1,000 hours of vacation leave and 50, 000 hours of paid
hours of all classes, it would contribute 2,000 vacation hours and 100, 000 total hours to the
final estimate.

Reporting Problems

Separate data by company and type of supplementary compensation practice were col-
lected in most cases. However, all companies do not keep records in such a manner as to
be able to furnish actual figures in this detail, and some approximations had to be accepted.
Estimates, using collateral data, were made in certain cases where records were not kept
or were summarized only for specific practices.

Errors in the use of estimating procedures would have to be in the same direction in
each case (overstatement or understatement of actual values)to have a cumulative effect on the
accuracy of the results.
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Appendix C. Questionnaire

Budget Bureau No. 446542
BLS 2863 Approval expires 6-30-66

U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS

Wassinoton, D.C. 20212

Employer Expenditures for Selected Compensation Practices in Transportation Industries, 1964

Your reply will be
held in confidence.

This report should cover all units of the company
which are primarily engaged in transportation activ-
ities, and should not be limited to activities at the
address shown. If the company was engaged in two
or more substantially different transportation activ-
ities, e,g., oil tanker and pipeline operations,
separate reports should be submitted.

Company Identification

1. Principal Transportation Activity

{Check only one box)

A. l::] Intercity bus line F. D Marine cargo handling

B. [:] local or suburban transit G. D Air transportation, certifi-
C. [[] Taxicab operator cated carrier

D. [:] Deep sea foreign transportation
E. [[_]Other water transportation I. [_]Other (specify)

H. [:] Pipelines, except natural gas

2. Employment

For each employee category, enter the total number of full- and part-time em-
ployees on the payroll who worked or received pay for any part of the payroll
period which included September 12, 1964. Include officers of corporations, but
exclude proprietors and partners of unincorporated iirms. Also exclude pen-
sioners and members of the Armed Forces on active duty carried om the rolls
but not working during the period. (Definitions of the terms "operating" and
"nonoperating' employees are on page 2 of this questionnaire. If there were no
workers in one of the employee categories, enter ''none.'')

Employment
Operating employeesca-- ——mae e ——
Nonoperating employees aamee .
For BLS use only
Schedule City Est. . Special
number Reg. State size SIC size Weight char,
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GENERAL EXPLANATIONS

Please answer the questions which follow separately for operating and
nonoperating employees. If records do not permit reporting separate
figures for the two groups, and estimates cannot be made, enter a
combined figure and indicate that it is for operating and nonoperating
employees.

Operating Employees are supervisory and nonsupervisory employees
who work aboard moving vehicles, such as bus and taxi drivers;
marine engineers, seamen, cooks; and airline pilots. However, ex-
clude workers who merely move vehicles to or from loading, main-
tenance, or parking areas and operators of construction equipment
or loading devices such as baggage or forklift trucks. Reports for
marine cargo handling should treat all pier personnel as operating
employees.

Nonoperating Employees include all supervisory and nonsupervisory
employees not classified as operating employees, such as pumpmen,
shop maintenance employees, and office workers. Reports for pipe-
lines should treat all employees as nonoperating employees.

If the only figure available combines data for several lines on this
questionnaire, report the combined figure and bracket the lines in-
cluded or otherwise indicate what is included in the figure ‘reported.

If exact information is not available for an item, where possible please
provide a carefully considered estimate. If any of the figures re-
ported are estimated, please list on page 8 the iterns which were
estimated and indicate how the estimates were made.

IF NO EXPENDITURES OR MAN-HOURS WERE INVOLVED DURING
1964 FOR A GIVEN ITEM, ENTER "0" IN THE APPROPRIATE SPACE,
PLEASE DO NOT LEAVE ANY LINES BLANK.

COMPANIES IN THE AIR TRANSPORTATION, MARITIME, INTER-
CITY BUS, AND LOCAL TRANSIT INDUSTRIES SHOULD READ THE
ACCOMPANYING SUPPLEMENTARY EXPLANATION SHEET BEFORE
COMPLETING THIS QUESTIONNAIRE.
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3. Payments Made Directly to Employees as Part of the Payroll in 1964

In this section report only payments which were part of the company's 1964 gross
payroll. Include only payments to employees as defined in Item 2. Do not report
payments to funds, trustees, insurance companies, or government agencies; these
payments should be reported in Item 5.

A, Gross Payroll:

Employer payments to L
‘Operating | Nonoperating I
employees| employees N

Enter total employee earnings during 1964,
before deductions. This amount should equal the

sum of the figures shown on individual employ- E
ees' W-2 forms under the heading "Total
Wages Paid" $ $ 1

B. Paid Leave:

Enter total amounts paid directly to employees
for each type of leave. Include payments under
formal plans and informal salary continuation
plans. If employees worked on paid holidays or
during vacations and received both pay instead
of time off and pay for work performed, include
here only the pay in lieu of time off.

1. Vacations
2. Holidays

3. Sick leave

4. Military, jury, witness, voting, and personal
leave (excluding pay for serving as a witness
for the employer) 5

C. Premiums Above Regular Pay:

1. Premium pay for overtime, weekend, and
holiday work.

Enter total payments above the regular
straight-time pay for work performed. For
example, if overtime is paid for at time and
one-half, report only the half-time here.
For work on holidays, exclude pay at the
regular rate for work performed and pay in
lieu of time off; report only payments above
these sums (that is, if total pay for holiday
work is double time and one-half, include
only the half-time pay here) 6

2. Shift differentials.

Enter total payments above rates for the day
shift, If late-shift workers receive 8 hours'
pay for 7Y, hours' work, compared with

8 hours' work for the day shift, report the !
1, hour's pay as a shift differential ---------=---- ! 7
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D. Nonproduction Bonuses:

Employer payments to L
Operating | Nonoperating I
employees| employees N

E

Report total cash bonus payments that were not
directly related to employees' production, In-
clude yearend and Christmas bonuses and
attendance, longevity, safety, suggestion, merit,
and related awards. Also include cash from
profit-sharing plans actually paid out to employ-
ees in-1964 in the form of bonuses. Exclude
production incentive payments, commissions,
premiums for hazardous work, cost-of-living
adjustments, terminal payments (reported below
in Item 3-E), payments for educational assist-
ance, per diem, expense account payments, and
payments in the form of merchandise -—---—------—- 1§ $ 1

E. Terminal Payments:

Report total payments made directly to employ-
ees because of temporary or permanent sever-
ance of employment. Include lump-sum cash
payments made to retiring employees. Exclude
payments to funds, trustees, or insurance
companies 2

4. Man-hours Paid For in 1964

Report as total hours paid for those hours for which the payments reported in
item 3-A were made. They consist of hours on duty (operating employees) or
paid for hours at the workplace (nonoperating employees), additional hours paid
for to make up guarantees, and the man-hours equivalent to direct employer pay-
ments for leave time. Do not convert overtime or other premium paid hours to
straight time equivalent hours. Do not include hours equivalent to payments by
funds, trustees, or insurance companies.

Report as paid leave hours the man-hours for which the leave pay entered in
Item 3-B was made. Report only the man-hours equivalent to the pay received.
For example, if an employee who is regularly paid $2 an hour was given $5 for
a day's absence, report 2Y, hours ($5 = $2).

Man-hours paid for
Operating | Nonoperating
employees| employees

A. Total Hours Paid For, Including Paid
Leave Hours hrs. hrs., 3

B. Paid Leave Hours:

1. Vacations

2, Holidays 5
3. Sick leave 6
4. Military, jury, witness, voting, and

personal leave (excluding pay for serving as
a witness for the employer) 7
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A,

5. Employer Expenditures in Addition to Payroll in 1964

Private Welfare Plans:

Enter total employer expenditures for the plans listed below. Exclude em-
ployee contributions, employer payments already reported as payroll expend-
itures, those for legally required programs, and administrative costs (in-
cluding actuarial and legal expenses) incurred by the company. Include
payments to funds, trustees, insurance companies, employees or their bene-
ficiaries, and to plans financed through profit sharing. However, exclude
payments made by funds, trustees, or insurance companies and income earned
by funds. For payments to insurance carriers report only net expenditures
(i.e., premiums less refunds). Include payments for current employees,
employees on layoff status, retired employees, and dependents of these em-
ployee groups.

l. Health, accident, and life insurance,. Employer L

expenditures for = I
Operating [Nonoperating N
employees | employees E

Enter payments for life insurance; acci-
dental death and dismemberment insurance;
death benefits; travel accident insurance;
hospitalization, surgical, medical, major
medical, dental, optical, and drug plans; and
sickness and accident (wage and salary con-
tinuance) insurance. Exclude expenditures
for in-plant medical facilities e oeaaeeeee. $ $ 1

2. Pension and retirement plans.

Include direct payments to pensioners under
a pay-as-you-go plan. For funded plans,
report payments in 1964 for past and
current service liabilities, Include pay-
ments under profit-sharing plans deferred
until retirement and payments for disa-
bility retirement programs

3. Vacation and holiday funds

4, Severance or dismissal pay funds and/or
supplemental unemployment benefit funds ... 4

5. Savings and thrift plans (including company
expenditures for contributions in the form
of stock) 5

6. Automation funds.

Report here payments to special automation
funds. Do not include these payments else-
where on the questionnaire. For example,
if an automation fund provides retirement
benefits, report the payment to the fund
here and not in Item 5-A-2, above. (How-
ever, do not report regular payments to
a retirement fund here.) Specify the name
of the automation fund and the benefit
provided.

7. Other (specify)
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Legally Required Insurance:

Report the company's net liability for 1964 under employee benefit programs
required by law. Exclude employee contributions. Report payments to gov-
ernment agencies, insurance companies, and directly to workers under self-
insured plans. Report net insurance premiums (i. e., premiums less refunds).
If a self-insured plan was in effect, exclude the company's administrative
costs. Report the liability incurred in 1964 rather than the amount actually
paid during 1964. Do not report any expenditures that were entered in Item 3
as payroll expenditures.

Employer L
expenditures for I
Operating |[Nonoperating N
employees | employees E

1. Payments for pension programs (Social
Security and Railroad Retirement) ——---=--——- [§ $ 1

2. Unemployment insurance (State unemploy-
ment compensation and Railroad Unemploy-
ment Insurance)—

a. Payments to Federal Government —---—--—- 2

b. Payments to State government =—--~-—----meeen

3. Payments for work-connected disability.

Include payments under workmen's com-
pensation laws, payments in companies sub-
ject to the Federal Employers' Liability Act,
and payments into the Ohio Disabled
Workmen's Relief Fund 4

4. Other, including State temporary disability
insurance.

Specify type of payment reported. If ob-
ligations under a State temporary disability
insurance law were met by employer ex-
penditures reported elsewhere on this ques-
tionnaire, enter "O'!'" and indicate the item
containing the expenditure. 5

6. Establishment Practices and Policies

Paid Holidays Observed During 1964:

Enter number of days per employee. If more than one practice existed in
an employee category, report that which applied to the greatest number in
the category. Do not include days for which premium rates were paid if work
was performed, but no pay was given if the days were not worked.

Days per employee
Operating | Nonoperating
employees| employees

1. Full-day holidays
2. Half-day holidays
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B. Paid Vacations:
Report below the approximate number of employees who received vacation pay
directly from the company according to the amount of pay received during 1964
and not the time taken for vacation. If vacation pay was not a direct multiple of
weekly or hourly rates, report according to the number of weeks equivalent
to the pay received., For example, if the amount of vacation pay was a per-
centage of annual earnings, report payments of about 2 percent as 1l week's
vacation pay, about 4 percent as 2 weeks' pay, etc. Exclude employees
whose vacation payments were received from funds.
. L
Number of employees receiving—
I
Employee No Under 1 and 2 and 3 and 4 and 5 weeks' N
category vacation|1 week's under under under under ay or
2 weeks'|3 weeks'|4 weeks'|5 weeks!| P2Y E
pay pay more
pay pay pay pay
Operating 1
Nonoperating 2
C. Welfare and Pension Plans (Other Than Legally Required):
1. Were any employees covered by a private
plan paid entirely or in part by the com- Operating |Nonoperating
pany (other than company payments for employees | employees
administrative expenses)? (Answer ''yes"
if there were such plans even if there (Check one) (Check one)
were no employer expenditures in 1964. )
Yes No Yes No
a. Health, accident, or life insurance (as
defined in Item 5-A-1) 1 C 0 s
b. Pension or retirement benefits (as
defined in Item 5-A-2) CO 00O O3 C 4
2. If'yes''was answered to either or both parts
of C-1, did any employees contribute to the
costs of any of the benefits? (Check '"no' if
employee contributions only purchased sup-
pPlemental benefits or dependents' coverage.)
a. Health, accident, or life insurance.cam... D D D D 5
b. Pension or retirement benefits am e mmauee D D D D 6
D. Collective Bargaining Agreements:
Did collective bargaining agreements cover a
majority of the nonsupervisory employees? .. O Oo0g
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E. Normal Workweek for Nonoperating Employees:

How many hours per week were normally worked by the majority of employees
in each of the following categories (or the workweek applying to the largest
number of employees if no single workweek applied to a majority)? What
was the approximate average number of persons employed in each category?

Number of | Average f
hours per |number of N
week employees E
1. Nonsupervisory clerical workers cameececeaacca-n 1

2. Other nonsupervisory (nonoperating)
employees 2

3. Executive, professional, and

supervisory employees 3

Remarks

List the items for which data were estimated and indicate the method of estimation.
Include any other pertinent explanation of the data you have reported.

Authorizing official Title Date
(Please print or type)

Do you want a copy of the Bureau's report for this survey? wmm-.- Yes D No D
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Employer Expenditures for Selected Compensation Practices in
Transportation Industries, 1964

Supplemental Explanations for Intercity Bus and Local Transit Companies

Employee Coverage

Do not include persons who perform purchased transportation service.

If the employment figures requested in Item 2 are not available, Class I
carriers filing annual reports to the Interstate Commerce Commission may substitute
the figures on average number of employees in 1964 (separately for operating and non-
operating employees) shown on those annual reports. If figures from ICC annual
reports are used, please note this fact.

Gross Payroll

The figures requested in Item 3-A are approximately the same as those re-
ported as 'Total Compensation'" on the ICC Annual Report forms for Class I carriers.
Such carriers may enter in Item 3-A the same figures as are reported to the ICC.
However, retroactive wage payments applicable to a prior year should be added to the
figure reported to the ICC,

Class II and III carriers may base their entries on the statement of total
wages and salaries paid employees in 1964, as shown on their annual reports to the
ICC. (That figure should be broken down to show information separately for operating
and nonoperating employees.)

Premium Pay for Overtime, Weekend, and Holiday Work

‘Report in Item 3-C-1 premiums above regular pay for work outside regular
straight-time working hours. Exclude premium or penalty pay not related to the hours
at which work is performed, for example, extra pay for changing tires if performed
during regular hours.

Include premiums for spread runs (split shifts).

Shift Differentials

Include differentials for owl runs.

Total Man-Hours

For operating employees, report as total hours paid for, hours on duty plus
other hours paid for, such as paid leave hours, time involved in guaranty allowances,
runaround time, and paid layover hours when drivers are released from duty. Included
among hours on duty are driving hours; standby time; and time spent in deadheading
at employer's direction and in attendance at court, investigations, or hearings or at
safety or other meetings, when required by the employer. If drivers are on spread
runs (split shifts) exclude hours not on duty, if not paid for, Do not report as hours
paid for the equivalents of pay received if actual hours were not involved, for example,
one-half hour's pay for filling out an accident report during regular working hours,

The figures requested in Item 4-A may be obtained from those reported as
"Total man-hours or days paid for" on ICC Annual Report forms for Class I carriers.
If figures for Item 4-A are derived from data supplied to the ICC, man-days should
be converted to man-hours in accordance with the standard workday for the employees
in question.,

# U.S. GOVERNMENT PRINTING OFFICE : 1967 0—276-978
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Other BLS Publications on Compensation Expenditures
and Payroll Hours

Bulletin
number Price
1528 Compensation Expenditures and Payroll Hours, Pipelines,

1964. 25 cents
1470 Supplementary Compensation for Nonproduction Workers,

1963 (1965). 70 cents*
1428 Employer Expenditures for Selected Supplementary Com-

pensation Practices for Production and Related Workers;
Composition of Payroll Hours: Manufacturing Industries,
1962 (1965). $1.00

1419 Employer Expenditures for Selected Supplementary Re-
muneration Practices in Finance, Insurance, and Real
Estate Industries, 1961 (1964). 45 cents

1413 Employer Expenditures for Selected Supplementary Com-
pensation Practices for Production and Related Workers,
Meatpacking and Processing Industries, 1962 (1964). 25 cents

1332 Employer Expenditures for Selected Supplementary Re-
muneration Practices for Production Workers in Mining
Industries, 1960 (1963). 45 cents*

1308 Employer Expenditures for Selected Supplementary Re-
muneration Practices for Production Workers in Manu-
facturing Industries, 1959 (1962). 65 cents*

* Out of print. These bulletins are generally available for reference
purposes at leading public, college, or university libraries, or in the Bureau's
regional offices.

NOTE: Publications may be ordered from the Superintendent of Docu-
ments, U.S. Government Printing Office, Washington, D.C., 20402, or from
the Bureau's regional offices. (See inside front cover for addresses.) A 25-

Eercent discount is given for bundle orders of 100 copies or more.
Digitized for FRASER

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis





